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ABSTRACT
Mission Possible:
United Methodist Church Renewal In New England
by
Stephen D. Martin
New England is a unique sub-culture within the United
States. New Englanders are children of the Great Awakenings,
but many churches in New England have fallen asleep.
Revivals are not a contemporary part of New England's
tradition. Evangelism has often been viewed as emotionalism
by the proud "Yankees" of this six-state area. Many United
Methodist churches in New England are stagnant or declining.
This project seeks to discover ways of renewing the United
Methodist churches in New England.
The study looks at some of the literature on church
renewal in general, and United Methodist Church renewal in
particular. It focuses on discipleship and spiritual gifts
as essential, though often overlooked, aspects of renewing
the church. The writings of Howard A. Snyder figure
prominently throughout.
This study develops and implements a model for renewal
of United Methodist churches in New England. Chapter 3
examines the historical and cultural context of Christianity
in New England with the purpose of creating an effective
strategy for bringing revitalization and growth to churches
resistant to change.
Chapter 4 identifies and explores ten biblical keys for
renewing the church. Then Chapter 5 examine 's Snyder's four
factors in "normal church growth" (i.e. growth which conforms
to the norm of Scripture) ,
Utilizing culturally appropriate methods. Mission
Possible develops a process for United Methodists in New
England to work toward renewal and growth. It provides local
churches with a model for church renewal, enabling them to
enhance their ministries of evangelism and discipleship, and
encourages a Biblically sound ministry in United Methodist
churches of New England.
The project studies the implementation of "Mission
Possible" in three northern New England churches. This
three-phase process involves 1) a survey of the local church
utilizing a questionnaire developed for discovering the
personality and style of ministry of the congregation, then
comparing that to the pastor's style of ministry to provide a
profile of the church useful in planning for ministry; 2) a
renewal weekend in the local church, including a ministry
team brought in for worship services, workshops, and
fellowship events intended to excite the congregation to the
possibilities for their church; and 3) small group ministry,
beginning with a comprehensive discipleship program and
leading into the formation of Covenant Discipleship Groups
within each church. Local churches are provided with a tool
for incorporating faithful disciples into vital
congregations, thus making their mission possible.
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1CHAPTER 1
Introduction
"New England is regionally defined unlike almost any
area in the United States. Literally, it is like another
country."! This statement of Gordon MacDonald, who came from
southern Illinois to become the pastor of one of the largest
churches in New England, expresses the situation well.
Truly, no other multi-state region in this country has such a
distinct identity as New England. Harry Stout claimed that
New England's peculiar identity, conceived by the
Puritan founders, nurtured by their lineal and
intellectual descendants in the eighteenth century
and cast in literary form by their Yankee
stepchildren, helped sustain a national dream of
messianic destiny and national election that
apparently has yet to run its course. 2
While I was serving as a pastor in Kentucky, the people
lovingly teased me, their "Yankee preacher," but New
Englanders wear the term Yankee like a badge of honor. Those
from outside New England often fail to comprehend the mindset
of Yankeedom. For that very reason. New Englanders must
address church growth and renewal in New England.
Robert Wilson and William Willimon published their
findings on a study of the regional differences in The United
Methodist Churches of the United States in their 1985 report
1 John Maust, "New England Gears Up for a Third Great
Awakening," Christianity Today, Dec. 7, 1979: 40.
2 Harry S. Stout, The New England Soul (New York: Oxford
University Press, 1986), 10,
2titled "The Seven Churches of Methodism. "' One of the
churches identified by Wilson and Willimon was "The Yankee
Church," defined as New England plus the Troy Conference in
New York, but without western Connecticut, which is part of
the New York Conference. In their report, Wilson and
Willimon pointed out.
The indications are that Yankee Methodism is facing
a crisis of serious proportions. Never strong the
church's 18 percent membership decrease in a dozen
years borders on the catastrophic. Because the
church school has been a major source of new
members, the drop of 49 percent in average
attendance does not bode well for the future.
Giving attention to internal matters such as annual
conference boundaries or restricting admission to
the ministry does not address the basic theological
and congregational issues. The immediate future
will determine not only whether New England
Methodism will continue to be a voice in the region
but even a significant part of Methodism.*
In Awaken the Giant. James Holsinger, Jr. and Evelyn
Laycock picked up on the reportedly pessimistic attitude in
the Yankee Church and declared, "The Yankee Church is the
weakest section of the church." They quoted from Wilson and
Willimon: "The most significant aspect of the Yankee Church
has been its decline since 1970." They stated that "from
1970 to 1982, church membership fell by 17.5 percent. "5
3 Robert L. Wilson and William H. Willimon, "The Seven
Churches of Methodism," (Durham, NC: J.M. Ormond Center for
Research, Planning and Development, The Divinity School, Duke
University, 1985).
* Wilson and Willimon, 6.
5 James W. Holsinger, Jr. and Evelyn Laycock, Awaken the
Giant: Two Lay Leaders Speak Out (Nashville: Abingdon Press,
1989), 97.
3However, they failed to recognize the hopeful signs that
have occurred since Wilson and Willimon's study. For
example, the New Hampshire Annual Conference has experienced
net growth in membership for four of the past five years
(1986, 1987, 1989, and 1990); and New Hampshire was one of
the few conferences north of the Mason-Dixon line to show any
increase in membership. Admittedly these were small
increases, but more importantly, this marks the reversal of
two decades of decline. In 1988 the Southern New England
Annual Conference had a net growth in membership, the first
in the history of that conference (since re-alignment twenty
years ear 1 ier ) .
More openness currently exists toward the theologically
conservative members of the conferences, even in the Southern
New England Conference. This may stem from the fact that
many of the churches with evangelical and charismatic pastors
are growing (e.g. Ashland, NH UMC went from being the smaller
church on a two-point charge with an average worship
attendance of 20 in 1984, to being a full-time church with
the third highest average worship attendance in the
conference, more than 200 in 1990).
Other important signs include new church development
becoming a priority, as evidenced by the Jesse Lee Builders
Fund in the Boston episcopal area. Leaders in the
conferences have begun to listen to the people in the
churches and respond to their felt needs, as seen by the
long-range planning committees, especially in the Southern
4New England Conference. Evangelism, covenant discipleship
and spiritual formation are becoming major emphases of the
conference .
The millennium has not arrived yet, though. New England
is simply in a more hopeful condition than a few years ago.
We still desperately need to renew The United Methodist
Churches of New England, but at least our mission now appears
possibl e .
I first became consciously aware of the need for
significant changes in our churches while I was both a full-
time pastor and full-time M.Div. student at Asbury Seminary.
I also realized that most New Englanders resist change.
Howard Snyder advised.
Change is threatening. Those of us who advocate
change must also recognize the need for stability.
Pastors often come to me and say, "I have a vision
for the church more along New Testament lines, but
I have a traditional church and the people are not
open to those ideas. What should I do?" My answer
is that the leaders in the church first of all have
to be pastors and equippers of the people. They
also should begin by creating small cells of life
or fellowship among those in the body who are open
to this and hungry for it. Then, if the Holy
Spirit is in it, a natural process of renewal will
begin. . . . But to go in and abruptly change
structures in a church is so threatening that it
will be counterproductive and only create
friction. 6
I am a New Englander, working in a ministry with and for
churches in New England. Recognizing the uniqueness of New
England, Crossfire Evangelistic Ministries, Inc. seeks
6 Howard Snyder, "Holding a Mirror to the Contemporary
Church," Christianity Today, Sept. 17, 1982: 20-23.
5culturally acceptable ways of proclaiming the Good News of
Jesus Christ and making disciples in New England. No single
solution or easy answer will fit all the churches in New
England, not even all The United Methodist Churches.
This study will seek to develop a process for bringing
about biblical renewal in United Methodist Churches of New
England. Realizing that each church has a unique personality
and certain gifts for fulfilling their mission, it is vital
to first understand that particular church. How involved are
the people in ministry? How seriously do they take their
faith? Does their faith impact the way they live? Does an
optimistic or pessimistic spirit predominate in the church?
The first phase of the project will develop and implement a
questionnaire for ascertaining such information, producing a
church profile which will inform those involved in ministry
to the church and provide a basis for planning future
ministry. We will attempt to conduct the survey twice, prior
to the renewal weekend and six months after the
weekend. The comparison of results will hopefully
demonstrate the impact of the "Mission Possible" process on
the local church.
The second phase will bring a ministry team into each of
the three churches involved in the project. The weekends
will seek to excite people to the possibilities of their
church; provide instruction in prayer, worship and spiritual
gifts; stress the joys of Christian fellowship; and offer
opportunities for commitment. The weekend serves as a
6catalyst to church renewal and growth.
Small group ministry comprises the third phase. Within
a few weeks after the renewal weekend the pastor, or in some
cases a layperson, will begin teaching "New Life: 12 Weeks
of Basic Training for United Methodist Christians" in a group
with no less than five nor more than twelve potential
disciples. This basic training will seek to teach people the
fundamentals of the Christian life, including salvation,
assurance, forgiveness, prayer, Bible study, the Spirit-
filled life, and some doctrine. Following "New Life" people
in the class will be encouraged to become a Covenant
Discipleship Group, remaining together to study the
Scriptures as well as provide mutual support and
accountability. We will suggest that, following "New Life,"
they go on to study both spiritual gifts and the fruit of the
Spirit .
This study will begin with a review of selected
literature in various areas of church renewal. In order to
understand the uniqueness of the mission field called New
England, it will then take a brief look at the history of
Christianity in New England. It will highlight certain
significant people and movements which represent aspects of
church renewal .
Genuine biblical renewal must concern itself with the
New Testament Church as instituted by Jesus Christ and
developed by the apostles, therefore Chapter 4 will concern
itself with major biblical emphases of church renewal.
7utilizing the biblical nature of the church as the foundation
for church renewal today -
Howard Snyder's work in all the various facets of church
renewal has contributed greatly to our understanding of how
and why churches grow. The theoretical model, upon which the
Mission Possible project was developed, comes from Snyder's
Four Factors in Normal Church Growth. These factors
demonstrate church growth as observed in the Bible, and if my
hypothesis proves correct, they will both result from and
contribute to church renewal today.
Drawing upon tradition (as seen in New England's
history). Scripture, and reason (as expressed in Snyder's
model), this project will attempt to develop a process which
will allow us to experience United Methodist Church renewal
in New England. To God be the glory.
8CHAPTER 2
A Review of Selected Literature
Church Renewal in General
A vast body of literature exists on the subject of
church renewal, especially because church renewal means so
many different things. When I speak of renewing the church,
I am taking a broad view of renewal. John Stott commented,
Many people talk about the renewal of the
church. Some speak of theological renewal, others
of liturgical renewal, others of structural
renewal, others of charismatic renewal, still
others of pastoral renewal . We need the renewal of
the church in all dimensions of its life.
Some people have such a narrow vision of the
renewal of the church that they seek renewal of
only a part, not the totality, of its life. All,
however, agree that it is impossible for the church
ever to be renewed without the work of the Holy
Spirit. So the question is. What does a renewed
church look like? What evidence does it give of
the presence and the power of the Holy Spirit?^
I wish to highlight just a few books on various aspects
of church renewal which have either already positively
impacted, or have the potential for impacting, UM churches in
New England.
Twelve Keys to An Effective Church by Kennon Callahan
has already made some positive contributions to many New
England churches in the area of structural renewal. Callahan
deals with twelve keys to improving a church's ministry, six
relating to property (e.g., parking and signs) and six
1 John R.W. Stott, "Setting the Spirit Free: We Can
Reclaim the Power of Pentecost to Renew the Church,"
Christianity Today. June 12, 1981: 17-18.
9relating to people (e.g., leadership and setting goals).
This book, and the related study materials, provides a way
for a church to take a look at the congregation's perception
of themselves, then do short-term and long-term planning.
Lyle Schaller's book. Looking In the Mirror; Self-
Appraisal In the Local Church, also helps a church to see
themselves more clearly- The better a church understands
itself, the more effective their ministry- Schaller,
incidentally a United Methodist, has become one of the most
prolific writers and respected leaders of the Church Growth
movement. Two other Schaller books speak clearly to New
England churches. Due to the advanced age and general
condition of many New England Methodist churches, his book.
Activating the Passive Church, offers a ray of hope. In this
book he offers concrete ways of overcoming negative passivity
in a church. Also, because most UM churches in New England
are small, another Schaller book helps to explain how The
Small Church Is Different. Many books, as well as general
church programs, treat all churches as if they are the same.
Schaller helps the small church to understand that bigger is
not necessarily better, just different. Understanding these
differences can enable a small church to improve its ministry
and fulfill its mission.
Understanding Church Growth by Donald McGavran, often
referred to as the founding father of the Church Growth
movement, serves as the definitive primer on the subject.
McGavran offers his vast experience and expertise to reveal
10
how and why churches grow. This book is arguably the most
important volume ever written for understanding church
growth, but it requires a word of caution. The principles
espoused are universally valid, but must be culturally
evaluated and regionally informed. We need to look at any
such book through the eyes of a New Englander.
Evangelism, church growth, and church renewal are three
terms often used synonymously. While it is sometimes
difficult to delineate the differences, I believe they are
not the same. As I see it, evangelism is an essential
component of church growth, but discipleship is really the
main concern here. Church growth results from, as well as
contributes to, church renewal. Two essential, though often
neglected, aspects of church renewal play a principal role in
this project-dissertation, i.e., discipleship and spiritual
gifts .
Books On Discipleship
George Hunter, Dean of the E. Stanley Jones School of
World Missions and Evangelism at Asbury Seminary, has written
several excellent books. The two most directly influencing
this project-dissertation are The Contagious Congregation and
To Spread The Power: Church Growth in the Wesleyan Spirit.
Hunter reminds us of our roots in John Wesley, then
intermixes these with the best insights of the Church Growth
movement. Hunter stated that "in the considered judgment of
the worldwide Church Growth movement, only one [type of
ministry] merits the term evangelism in the classical.
11
apostolic. Great Commission sense. "2 This approach to
ministry appeals to people to "become Christian disciples."
He explained that
this evangelism has two related objectives for
people: (1) that they become lifetime followers of
Jesus Christ as their Lord, living by his power and
his will, in their lives, relationships, and world,
and (2) that they be incorporated into Christ's
Body--the church or messianic community.
This approach to evangelization is mandated in
the Great Commission (Matt. 28:19-20) and is
dramatized throughout the Acts of the Apostles.
The early church went about "making disciples" who
were soon found in Christ's church devoted "to the
apostles' teaching and fellowship, to the breaking
of bread and the prayers" (Acts 2:42). In this
approach, the messianic community, as in Acts,
reports how many disciples are responsibly involved
in the church.
Hunter then relates the biblical example to our own
Wesleyan heritage by saying.
This essential approach was rediscovered by John
Wesley, who throughout his public career appealed
to people to give their lives to Jesus Christ as
his followers and submit to the rigors, the
support, and the enabling power of an indigenous
form of the church--the class meeting. This Great
Commission, disciple-making approach is at the
heart of the worldwide Church Growth movement in
this generation. I believe that the mainline
Protestant denominations are evolving toward this
conscious, new disciple-making stance, and that if
this trend continues, soon our own people will no
longer need to feel that the approach of parachurch
organizations is "more biblical" than that of the
churches ! ^
In The Coming Great Revival Dr. William J. Abraham,
2 George G. Hunter III, The Contagious Congregation:
Frontiers in Evangelism and Church Growth (Nashville:
Abingdon, 1979), 22.
3 Hunter, 24.
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professor of evangelism at Perkins School of Theology, noted:
The single greatest loss over the years within
Wesleyan circles has been the abandonment of the
pattern of pastoral care established in the class
meetings. Unless this or a modern equivalent is
restored within Wesleyan circles, renewal will be
mostly cerebral and cosmetic. Without this, young
converts will not develop the spiritual stamina
needed to survive in the modern world. <
In the early days of the Methodist movement the class
meeting served as "ecclesiola in ecclesia," the little church
in the big church. Those in class meetings plunged into the
depths of Christian community. They held one another
mutually accountable for their discipleship. They prayed
together, encouraged each other, studied God's Word together,
and drew strength from each other.
David Lowes Watson serves as Executive Director of
Covenant Discipleship of the General Board of Discipleship of
The United Methodist Church. Recognized by the church as one
of the foremost experts on class meetings, both in their
historic context (The Early Methodist Class Meeting: Its
Origins and Significance) and contemporary application
(Accountable Discipleship: Handbook for Covenant Discipleship
Groups In the Congregation), Watson asserted:
Whenever Christians meet together in the name of
Christ, they will, as we recognize from our modern
knowledge of group dynamics, engender a warmth and
intimacy. But something else will happen. The
Spirit of God will also be present, working in and
through the dynamics, to empower them in service
for the coming ... of Jesus Christ.
< Richard B, Wilke, Signs and Wonders: The Mighty Work
of God in the Church (Nashville: Abingdon Press, 1989), 99.
13
This is why Christians the world over are drawn
to such fellowship as the source of their spiritual
strength. It is a scriptural promise that Christ
will be in the midst of those who gather in his
name, a promise claimed and honored in the richness
of koinonia from the earliest days of the church. 5
During my time at Asbury, another author deeply moved me
and provided the inspiration for changing my ministry
forever. Waylon Moore's book. New Testament Fol low-Up.
convinced me of the need for "making disciples" in the local
church. I began to understand that many people in our
churches greatly desire to become Jesus' disciples, but need
someone to teach them how in simple, practical ways. Moore's
book. Multiplying Disciples, and The Lost Art of Disciple
Making by Leroy Eims deepened my understanding of spiritual
growth, and helped relate discipleship to church growth.
This was later augmented by Win Arn's book. The Master's Plan
for Making Disciples. Moore's notebook, Building Disciples
in the Local Church, provided effective tools for
implementing discipleship as the essential core of my own
pastoral ministry
Books On Spiritual Gifts
Two of the most articulate advocates for spiritual gifts
in the total Body of Christ come from non-Pentecostal back
grounds. Howard Snyder belongs to the Free Methodist Church,
a holiness denomination highly suspicious of certain spirit-
5 David Lowes Watson, Accountable Discipleship: Handbook
for Covenant Discipleship Groups In the Congregation
(Nashville: Discipleship Resources, 1986), 51.
14
ual gifts. C. Peter Wagner, vice-president of the Fuller
Evangelistic Association and Associate Professor of Church
Growth at the Fuller Theological Seminary School of World
Mission, belongs to a Congregational Church. Wagner has made
great strides in helping the Church to identify, discover and
learn to use all the spiritual gifts. More than a decade ago
Wagner suggested,
A relatively new thing has happened to the
church of Jesus Christ in America during the decade
of the seventies. . . .
Rarely, if ever, in the history of the church
has such a widespread interest in moving beyond
creeds and theologies to a personal experience of
the Holy Spirit in everyday life swept over the
people of God to the degree we are now witnessing.
The most prominent facet of this new experience of
the Holy Spirit is spiritual gifts.*
Over the course of several years, I came to understand
the unrivaled importance of spiritual gifts in the life of
the church, as well as the church's overwhelming ignorance
regarding them. Spiritual gifts have figured prominently in
many recent books on church renewal and growth, but Wagner's
book. Your Spiritual Gifts Can Help Your Church Grow, still
remains the most comprehensive work.
No general agreement exists as to the definition,
validity and use of spiritual gifts. Wagner defines them as
follows: A spiritual gift is a special attribute given by
the Holy Spirit to every member of the Body of Christ
according to God's grace for use within the context of the
* C. Peter Wagner, Your Spiritual Gifts Can Help Your
Church Grow (Ventura, CA: Regal Books, 1979), 19.
15
Body. 7
Wagner's open-ended approach to defining spiritual gifts
proves most helpful when attempting to list them. He points
first to the three main gift lists found in Scripture, then
to others found in the Bible, then to others not mentioned in
Scripture which fit the definition. The following list names
the 27 gifts Wagner deals with: from Romans 12--prophecy ,
service, teaching, exhortation, giving, leadership and mercy;
1 Corinthians 12 adds wisdom, knowledge, faith, healing,
miracles, discerning-of -spi rits , tongues, interpretation,
apostle, helps, and administration; Ephesians 4 adds
evangelist and pastor; others include celibacy (1 Corinthians
7:7), hospitality (1 Peter 4:9), voluntary poverty and
martyrdom (1 Corinthians 13:3), missionary (Ephesians 3:1-9),
intercession and exorcism.
Mainline churches, such as The United Methodist Church,
have become increasingly open to the manifestations of the
Spirit over the years. Renewal Services Fellowship (Manna
Ministries), affiliated with the General Board of
Discipleship, has served charismatic United Methodists for
more than a decade. However, as Wagner lamented:
Despite a widespread renewal of interest in the
Holy Spirit and His ministry in our day, church
after church in America and in other parts of the
world remains ignorant of this tremendous God-given
dynamic for church vitality and growth just waiting
to be released. . . .
Ignorance of spiritual gifts may be a chief
' Wagner, 42.
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cause of retarded church growth today. It also may
be at the root of much of the discouragement,
insecurity, frustration and guilt that plagues many
Christian individuals and curtails their total
effectiveness for God.^
Imagine the power to renew the Church that goes to waste
due to ignorance. The apostle Paul counseled "about
spiritual gifts ... I do not want you to be
ignorant. "9 Ignorance, especially in regard to spiritual
gifts, is definitely not bliss!
Wagner has also developed a "Spiritual Gifts Discovery
Workshop" and a "Spiritual Gifts Bible Study."
Before writing his book on spiritual gifts, Wagner read
more than thirty books on the subject. He includes a
complete bibliography in the appendix of his book. Gifts of
the Spirit by Kenneth Cain Kinghorn is an excellent book
written from a United Methodist perspective. Kinghorn has
also developed a kit for discovering your spiritual gifts.
United Methodism and Church Renewal
The preponderant number of books on church growth and
renewal written by Methodist authors clearly reveals the need
for renewing The United Methodist Church. Some draw upon the
past glories of the Methodist movement, but fail to offer
concrete ways for recapturing that vitality today. Others
draw upon the richness of Scripture without regard for the
lack of biblical understanding on the part of most church
8 Wagner, 31-32.
9 1 Cor. 12:1.
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members. Some still have an elitist attitude, ignoring
anything without the cross and flame imprimatur. Still
others seek to apply the best thinking of the Church Growth
movement to our own setting.
James Heidinger III, chief executive of Good News, asks
the question. United Methodist Renewal; What Will It Take?,
in his book of the same name. His answer is theological
renewal. The book offers some much needed insights, even if
it tends to oversimplify the situation. It demonstrates the
importance of knowing what we believe and why we believe it.
Like many other United Methodist clergy and laypersons,
I grew increasingly disillusioned with our denomination
during the past decade. I tried to leave, but the Holy
Spirit would not allow it. I attempted to work for change,
only to become even more frustrated by dealings with the
traditional bureaucratic hierarchy.
In the midst of this turmoil. Bishop Richard Wilke's
1986 book. And Are We Yet Alive?, came as a breath of fresh
air. Here was a United Methodist bishop owning up to the
shortcomings of our church, speaking so honestly and openly
that it came as a shock to many people. This book earned
Wilke the reputation as one of today's strongest voices for
United Methodist Church renewal. I felt greatly encouraged.
One of our own bishops was now urging many of the changes I
had advocated within our church for several years. He went
even further in 1989 with his next book. Signs and Wonders.
The second book dealt less with the problems in the church.
18
and more with hopeful solutions. That book contains it all
the need for renewal , the primary emphasis on
discipleship, the importance of small group ministry, even
stressing the local church as the place for developing the
mission of the church.
In October 1990 The United Methodist Council of Bishops
invited people from across the United States to join them in
Texas for "The Gathering." The main purpose was to reveal
their new vision for the church called "Vital Congregations -
Faithful Disciples." Shortly after The Gathering, the
bishops asked every United Methodist Church in this country
to share their pastoral letter from the pulpit. This is
something different. Rather than a statement calling for
social action against nuclear weapons or substance abuse they
are, at long last, offering spiritual leadership to the
church. This initiative is also different because it isn't
just another program instituted from on high, filtered
through the general boards and agencies, to hopefully be
implemented by the annual conference. The bishops' own words
speak of this difference:
What we offer to the church is not a program or a
grand master plan. We envision a blessed
connection of vital congregations that seek to
respond in unique and individual ways to the
command of our Lord to teach, to baptize, and to
make discipl es . ^ "
10 The United Methodist Council of Bishops, Vital
Congregations - Faithful Disciples: Vision For The Church.
Foundation Document (Nashville: Graded Press, 1990), 159.
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Perhaps the best expression of the implied change in the
direction of ministry comes in the following statement from
the pastoral letter:
We the bishops of the church declare our
commitment to congregational vitality and faithful
discipleship. We invite you to join us as we claim
the gifts of the Spirit offered to us by the Lord
Jesus, who is the foundation of our ministry and
the source of all vitality and all faithfulness.
While our church is global and connectional , we
believe that the central expression of ministry and
mission in Christ's name is the local
congregation. Here the gospel is preached and
taught; here the sacraments are celebrated; here
the offerings of the people are given and received;
here discipleship finds its source and direction. ^
The development of Mission Possible coincides with this
new vision for the church. Our bishops now openly
acknowledge the importance of the local church, not just as a
part of the larger connection, but as a unique expression of
the Body of Christ primarily responsible for fulfilling the
Great Commission.
Also significant is the wide diversity and large number
of consultants to this new initiative, including George
Hunter, David Lowes Watson and Howard Snyder.
Howard Snyder On Church Renewal
The writings of Howard A. Snyder, Professor of
Evangelization and Church Renewal at United Theological
Seminary, establish the foundation for this project-
dissertation. It was Snyder's book. The Problem of
Wineskins , which first opened my eyes to the possibilities of
11 Council of Bishops, 158.
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church renewal which is both deeply spiritual and inunediately
practical .
Snyder draws upon the insights of four contemporary
movements in developing the concepts in this book: the
Personal Evangelism Movement, the Church Renewal Movement,
the Church Growth Movement, and the Charismatic Movement.
Thus evangelism, small groups, church growth and spiritual
gifts all find their place in this "spiritual quest to
rediscover the true, biblical church of Jesus Christ. "12 He
arrives at three fundamental principles for church structure:
1) leadership should be based on the exercise of spiritual
gifts; 2) the life and ministry of the church should be built
on viable large-group and small-group structures; and 3) a
clear distinction should be made between the church and para
church structures . 1 3
He further developed his concepts of renewal in other
books, including The Community of the King and The Radical
Wesley & Patterns for Church Renewal. Snyder draws upon a
rich understanding of both the Scriptures and our Wesleyan
heritage to inform church renewal today.
In The Community of the King, Snyder observes,
God has called his church to make disciples of all
peoples throughout all lands and this implies
numerical growth. Disciples are countable Thus
12 Howard A. Snyder, The Problem of Wineskins: Church
Structure In a Technological Age (Downers Grove, Illinois:
Inter-Varsity, 1975), 18.
13 Snyder, 162-65.
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we have the startling and yet very matter-of-fact
recording of numerical growth in the book of
Acts. Luke gives us enough statistics to show that
when the Spirit acts the church grows numerically,
but not enough to allow us to seize on numerical
growth as the essence of the Church or as the only
measure of a church's life and effectiveness. It
is crucial to maintain a biblical balance here.i*
The Community of the King forms the basis for Chapter
5 of this dissertation.
In The Radical Wesley. Snyder draws upon the early
Methodist movement to develop a model for church renewal
"which brings new life to the larger church without either
compromising its own vitality or causing a split." He builds
the model for a renewal movement on the following eight
points: 1) the movement exists as an ecclesiola; 2) the
movement uses some form of small group structure; 3) the
movement has some structural link with the institutional
church; 4) the renewal structure is committed to the unity,
vitality and wholeness of the larger church; 5) the renewal
structure is mission-oriented; 6) the movement is especially
conscious of being a distinct, covenant-based community;
7) the movement provides the context for the rise, training,
and exercise of new forms of ministry and leadership; 8) the
renewal structure maintains an emphasis on the Spirit and the
Word as the basis of authority. is
1* Howard A. Snyder, The Community of the King (Downers
Grove, Illinois: Inter-Varsity, 1977), 118.
15 Howard A. Snyder, The Radical Wesley and Patterns for
Church Renewal (Downers Grove, Illinois: Inter-Varsity,
1980), 138-40.
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In Signs of the Spirit. Snyder identifies ten keys for
developing a viable renewal strategy in local churches:
1) begin with recognizing the sparks of life already present
in the church and then fanning those sparks into flame;
2) don't attack entrenched institutional patterns directly;
3) seek to pastor all the people; 4) build a balance of
worship, community, and witness; 5) provide some form of
small groups as basic structure in congregational life;
6) affirm the ministry of all believers; 7) move toward the
biblical model of leadership (i.e. leadership based on the
Scriptural qualifications of character and giftedness;
pastoral leadership defined primarily as equipping for
ministry; and team or plural leadership in each
congregation); 8) help the congregation discover its own
identity; 9) work to ensure that financial stewardship
authentically reflects the church's mission and self-
identity; 10) help the church catch a kingdom vision. i�
These principles underlie all that will be done in
developing this project-dissertation.
i� Howard A. Snyder, Signs of the Spirit: How God
Reshapes The Church (Grand Rapids, Michigan: Academie, 1989)
301-10 .
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CHAPTER 3
Built Upon The Rock
United Methodist churches possess the unusual chameleon
like quality of adapting to their environment by taking on
the characteristics of the dominant Christian denominations
in their area. In some places they look more like the
Presbyterian churches. In other parts of the country they
resemble the Baptist churches. In New England, the largest
Christian denominations are the Roman Catholic Church and the
Congregational churches. The Roman Catholic influence shows
in the clergy's apparel (e.g., even in the most rural
churches pastors usually wear robes, stoles and often clergy
shirts) and in the more liturgical orders of worship. The
Congregational influence appears in church polity, with the
churches often attempting to behave more like congregational
churches than connectional churches. Since the Methodists
were relative latecomers to New England, and since the Yankee
mindset is so strong throughout New England, it becomes
important to understand the history of Christianity in New
England in general terms. There obviously is not room to do
this in a single chapter. Many volumes have been written on
this subject. However, by focusing on just a few prominent
people and movements in New England's Christian history we
can illustrate some valuable lessons for church renewal
today. Bishop Wilke observed that
we do not leap forward out of a vacuum. Every
revolution remembers something; every upheaval of
spiritual renewal draws heavily upon the past.
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Every effort we make to reinvent the church will be
fortified by biblical and historical rootage. . . .
Any prophet today who blows a trumpet for
renewal of the church first has to take a deep
breath of biblical truth and historical tradition. i
Examining the history of Christianity in New England
reveals the roots of faith in our country. We often refer to
America as a Christian nation, but where do we derive the
source of this "one nation under God?" How can the Christian
moorings of New England inform the renewal of New England
Methodism today?
Pilgrims and Puritans
Most of us remember with fondness the small band of
Christians who settled in Plymouth, Massachusetts in 1620,
but we fail to understand the significance of their life in
the New World. Those who paid so high a price for religious
freedom did so cheerfully. The example of their endurance
humbles us by comparison. Peter Marshall and David Manuel
recognized that the Pilgrims
considered themselves only marginally successful,
and had no remote awareness of the spiritual impact
that their community would have--on the Puritans
who came behind them--on the founding of a
Christian nation--and on those in subsequent ages
who would be inspired by their example. 2
Those we know and honor as Pilgrims were known in
England by other, less complimentary, names. They were
1 Wilke, Signs and Wonders, 101.
2 Peter Marshall and David Manuel, The Light and the
Gl orv (Old Tappan, NJ: Fleming H. Revell Company, 1977), 106.
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Separatists, "radicals who held that the Church of England
was already corrupted beyond any possibility of
purification . "3 They suffered much for their faith, until at
last they decided to leave behind the persecution in England
for the struggles of religious freedom in New England.
Another group of English Christians followed the
Pilgrims in New England, but actually preceded and
outnumbered them in England. These "fanatics" sought to
purify the Church from within and were thus dubbed
"Puritans." (Like the term "Methodist" in the 18th century,
they had the name thrust upon them in derision at first, then
adopted it for their own use.) The Bishops suspected them
from the beginning because they saw nothing in the church
which needed purifying. Desiring to remain loyal members of
the Church of England, but feeling a need to separate them
selves from the corruption of the English church, the
Puritans began migrating to New England.
On June 12, 1630, Governor John Winthrop delivered a
sermon while still on board the Arabella, before entering
Salem, Massachusetts. In that sermon, A Model of Christian
Charity , Winthrop reminded the people that Christian love
would become positively essential for fulfilling their New
World mission. He insisted that
this love among Christians is a real thing, not
imaginary ... as absolutely necessary to the
[well] being of the Body of Christ, as the sinews
3 Marshall and Manuel, 108.
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and other ligaments of a natural body are to the
[well] being of that body .... We are a company,
professing ourselves fellow members of Christ, [and
thus] we ought to account ourselves knit together
by this bond of love . . .
Furthermore, love requires commitment. Drawing upon the
Old Testament concept of covenant, which became the guiding
principle in establishing New England churches, Winthrop
demanded faithful obedience to God's will.
Thus stands the cause between God and us: we
are entered into covenant with Him for this work.
We have taken out a Commission; the Lord hath given
us leave to draw our own articles .... If the
Lord shall please to hear us, and bring us in peace
to the place we desire, then hath He ratified this
Covenant and sealed our Commission, [and] will
expect a strict performance of the Articles
contained in it. But if we shall neglect the
observance of these Articles .... the Lord will
surely break out in wrath against us.*
In order for the people of New England to please God,
and thus receive God's blessing, they would have to show
their love for one another by their actions. Winthrop
counsel ed ,
Now, the only way to avoid this shipwreck and to
provide for our posterity, is to follow the counsel
of Micah, to do justly, to love mercy, to walk
humbly with our God. For this end, we must be knit
together in this work as one man .... We must
hold a familiar commerce together in all meekness,
gentleness, patience, and liberality. We must
delight in each other, make one another's condition
our own, rejoice together, mourn together, labor
and suffer together, always having before our eyes
our Commission and Community in this work, as
members of the same body. So shall we keep the
* Marshall and Manuel, 161.
5 Marshall and Manuel , 161-62.
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unity of the Spirit in the bond of peace . . .
Winthrop went on to describe the results the people
could expect from faithful observance of their Covenant.
We shall find that the God of Israel is among
us, when ten of us shall be able to resist a
thousand of our enemies, when He shall make us a
praise and glory, that men of succeeding
plantations shall say, "The Lord make it like that
of New England." For we must consider that we
shall be as a City upon a Hill
Pilgrims and Puritans . . . Separatists and Reformers,
these classifications apply equally well to The United
Methodist Church today. The enormous decrease in membership
during the past two decades indicates something terribly
wrong. Many have chosen the way of the pilgrim and separated
themselves from the UMC. However, another route exists, one
deeply anchored in our Wesleyan heritage. John Wesley always
saw himself as a priest in the Church of England, a reformer,
a "Puritan." Those of us who claim to follow Wesley in our
theology need to model his example and commit ourselves anew
to United Methodist Church renewal in New England.
A Church Awakened
During a painstaking search through the dusty archives
and equally dusty churches of New England, Harry Stout
discovered that "all of the surviving sermon notes from the
first generation show an overriding concern with the salva
tion of the soul and stress the supernatural work of the Holy
6 Marshall and Manuel, 162.
' Marshall and Manuel, 162.
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Spirit over human reason or emotion.
The churches in New England started out well, but within
the next generation complacency and backsliding set in, as
demonstrated by this excerpt from the 1671 sermon of Eleazar
Mather entitled A Serious Exhortation:
The dayes wherein you live are backsliding times,
evil dayes, times of great degeneracy and
Apostacy. Alas! little humble walking now, little
self-denial, little holiness; Oh how weighty and
difficult is their work, that are now called out to
stand up for Christ. . . . How hard it is to keep
up an House when it's falling down, to keep the
Ship from sinking, when the leak that is sprung
hath almost filled it with water. ^
The downward spiral of the church continued. Dr.
Increase Mather, Puritan pastor and former president of
Harvard University, wrote the following lament in 1721:
I am now in my eighty-third year, and having been
for sixty-five years a preacher of the gospel , I
cannot but be in the disposition of those ancient
men who had seen the foundation of the first house,
and wept with a loud voice to see what a change the
temple had upon it. The children of New England
are, or once were, the children of godly men. What
did our fathers come into this wilderness for? Not
to gain estates, as men do now, but for religion,
and that they might leave their children in a
hopeful way of being truly religious. Oh,
degenerate New England, what are thou come to at
this day? How art those sins become common in thee
that were once not so much heard of in this land?!"
It often seems darkest just before dawn. In 1734, prior
to the conversions of George Whitefield and the Wesley
8 Stout, 38.
9 Stout, 68.
10 Fred W- Hoffman, Revival Times in America (Boston:
W.A. Wilde Company, 1956), 42.
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brothers, Jonathan Edwards began preaching a series of
sermons on justification by faith from his pulpit in
Northhampton, Massachusetts. Edwards's preaching, anointed
by the Holy Spirit, began to produce significant results and
eventually gave birth to the first of two "Great Awakenings."
When attempting to describe the Great Awakenings,
historiographers often point to such factors as the hundreds
of churches packed with worshipers, the creation of
"religious societies," the renewed enthusiasm for evangelism
and missions, the creation of institutions for higher
learning (e.g. Princeton College), and the effects of
spiritual liberty on political liberty (i.e. the contention
that the Great Awakening paved the way for the American
Revolution). However, drawing upon the reports found in the
book entitled New England Revivals As They Existed at the
Close of the Eighteenth and the Beginning of the Nineteenth
Centuri es , David Mains noted.
One gets the strong impression that these churches
were restored to functioning in the basic way God
intended them to function. New Testament
Christianity, rather than subnormal Christianity,
was being demonstrated. Startling accounts are
sprinkled throughout the narratives, but these are
the exception rather than the rule. The basic
impression is of the church's strong forward move
in strength and holiness and stability. ii
While examining the prolific writings of Jonathan
Edwards on the Great Awakening, Mains noticed eight specific
11 David R. Mains, The Sense of His Presence (Waco,
Texas: Word Books, 1988), 23.
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characteristics touched on by Edwards. Mains claimed that
though Jesus was not physically present. His people
acted as though He had visited them bodily:
* They worshiped Him.
* They were careful to show Christlike love to one
another, as He commanded.
* They scrupulously avoided His archenemy, Satan,
and shunned all that the evil one stood for. They
were a holy people.
* They served Christ with gladness and self-
sacrifice, considering this a great privilege.
* They paid close attention to what He said in
Scripture and through the spoken word--and they
obeyed what they read and heard.
* They spent quality time talking to Him in prayer.
* They told their friends about Kim.
* They felt that, regarding the church, these were
the best times possible to be living. 1-2
While impossible to humanly engineer a spiritual
awakening, concentrating on the characteristics of an
awakened church may create within us a desire for the deeper
things of God. Any church desiring spiritual renewal would
do well to pay attention to this list.
Fire and Sand
Jonathan Edwards unquestionably served as the spark
which ignited the first Great Awakening, but it remained for
another to fan that spark into the flames of revival. In
September 1740, George Whitefield, a 25-year old Calvinistic
Methodist evangelist, "set off on a six-week tour which
resulted in the most general awakening the American colonies
had yet experienced , "i 3
12 Mains, 166.
13 A. Skevington Wood, "Awakening," Eerdmans' Handbook
to the History of Christianity (Berkhamsted , Herts, England:
Lion Publishing, 1977), 439.
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Whitefield was a friend and colleague of the Wesleys,
having belonged to the Holy Club together at Oxford. Yet, in
1740 they had a falling out which never really healed.
Whitefield strongly held with Calvinism; the Wesleys held
with Arminianism. This doctrinal dispute between double
predestination and universal atonement caused them to go in
different directions.
However, Whitefield provides an interesting bridge
between Puritan-based Congregationalism and Methodist
connectional ism. Whitefield was an exciting preacher, well-
known for his dynamic and compelling style, but weak in
organizational skills. He never understood Wesley's agenda
in the class meetings. As George Hunter pointed out.
This makes Whitefield' s confession, near the end of
his career and life, doubly tragic and explains why
his preaching facilitated many decisions but no
enduring movement: "My brother Wesley acted
wisely. The souls that were awakened under his
ministry he joined in class, and thus preserved the
fruit of his labours. This I neglected, and my
people are a rope of sand.''^
Whitefield saw the class meeting as the key to
preserving the fruits of evangelistic preaching, "but for
Wesley, preaching and public witness were mere preamble. The
redemptive action took place in the lay led class meetings,
and in people's hearts. "is
I believe this remains equally true today. The United
i< George G. Hunter III, To Spread The Power (Nashville:
Abingdon Press, 1987), 126.
15 Hunter, To Spread The Power. 126.
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Methodist Church has rediscovered the importance of the class
meeting, or covenant discipleship, and has created a new
division on the General Board of Discipleship for Covenant
Discipleship and Christian Formation.
From Christly Colonies to Secularized States
Colonial New Englanders saw themselves as "people of the
Word," the New Israel who crossed into the Promised Land to
"uphold a sacred and exclusive covenant between themselves
and God. "16 The church functioned as the center of each
community. The roles of Christian and citizen became closely
linked. The "settled minister," chosen by the whole town,
not just church members, served as a public official, "both
the keeper and purveyor of the public culture, the body of
fundamental precepts and values that defined the social
community, and an enforcer of the personal values and decorum
that sustained it."i' Sermons proved important to every
public occasion.
On election day, ministers always reminded the people of
the terms of God's national covenant with New England. They
also warned them that even though personal salvation was
unconditional and irrevocable, national covenant required
ongoing obedience. "Irresponsibility in leaders or
followers, or a gross contempt for God's Word and messengers.
i� Stout, 7.
I"' Donald M. Scott, From Office to Profession: The New
England Ministry. 1750-1850 (Philadelphia: University of
Pennsylvania Press, 1978), 12.
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would lead to their destruction . ^
Time brings change, and New England was certainly no
exception. Harry Stout contends that
New Englanders experienced radical changes in
social and political organization secure in the
conviction that, at base, the essential
underpinnings of their society remained
unchanged. They believed that in 1776 they were
the same people of the Word that they had been in
1630, and their revolution was less a rejection
than a fulfillment of the founders' dream of
creating a holy nation subject in every regard to
the claims of God's Word.^^
However, change did come. New England of the nineteenth
and twentieth centuries hardly resembles the New England of
the seventeenth and eighteenth centuries.
By the early decades of the nineteenth century, the
older communal and hierarchical society was rapidly
giving way in the face of increasing economic and
political competition, and religious change
accompanied social change . . . With rapid increase
in the numbers of Baptists and Methodists,
religious diversity became more pronounced than
ever. By the 1850s, a new pattern of religious
life had emerged, significantly privatized relative
to the colonial period, but still with important
public functions. 20
One Methodist minister spanned the transition from
colony to country better than any other.
The Bishop on Horseback In
The Valley of Dry Bones
Francis Asbury arrived in the colonies in 1771 to begin
18 Stout, 30.
19 Stout, 8.
20 Robert N. Bellah et . al . , Habits of the Heart (New
York: Harper & Row, 1986), 222.
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forty-five years of American ministry. Of Wesley's
appointees to the colonies, Asbury alone remained in America
during the Revolutionary War, though forced to spend much
time in hiding. Following the war, the American Methodists
chose Asbury as their first bishop (or general
superintendent). He actually shared this distinction with
Thomas Coke, who Wesley sent to serve in this position.
Unlike earlier English church planters in the colonies,
Asbury did not start in New England. In 1790 the first
Methodist church was finally established in New England, at
Lynn, Massachusetts, but it was Jesse Lee who planted the
church, not Asbury. However, Asbury did travel and preach
extensively in New England, often grumbling about the
mercantile spirit of New Englanders, and their penchant for
extravagant steeples financed by renting the church pews.
Despite a slow beginning, the Methodists experienced amazing
growth during the Second Great Awakening in New England.
From 1790-1820, New England Methodism grew from a three-
circuit field with 181 members to seventy-four circuits with
17,739 members. 2 1
Even during the enthusiasm of the Second Great Awakening
Asbury remained greatly concerned about New England's
spiritual condition. On June 4, 1803, Asbury wrote these
words in his journal: "Poor New England! She is the Valley
21 Terry D. Bilhartz ed. Francis Asbury 's America (Grand
Rapids, Michigan: Francis Asbury Press, 1984), 34, 43.
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of dry bones still! Come, O breath of the Lord, and breathe
upon these slain that they may live! "2 2 Later that same
month, on June 21 in Brattleboro, Vermont, Asbury sounded
more positive as he wrote, "My mind enjoys great calm; and
I have faith to believe that as God is working gloriously
in other parts of the continent. He will make a display of
his power even here, and bid the dry bones live. "2 3
From Selling Shoes to Saving Souls
A look at the ancestors of Dwight L. Moody reads like a
"Who's Who" of famous New Englanders. He was related to at
least a dozen very important New Englanders, including
Jonathan Edwards, Harriet Beecher Stowe, Oliver Wendell
Holmes and President Cleveland. He was even a distant
relative of President Franklin Delano Roosevelt. John
Pollock, biographer of the pacesetter in modern mass
evangelism, remarked that "Moody was Yankee to the core. "2 <
As a child growing up in Northfield, Massachusetts,
Moody's mother sent him to Sunday school and church, "the
First Congregational Church which, as in most towns of New
England in the early nineteenth century, had turned
Unitarian . "2 5 Pollock asserted that this happened as a re-
22 Bilhartz, 40-
23 Bilhartz, 42.
2* John C. Pollock Moody: A biographical portrait of the
pacesetter in modern mass evangelism (New York: The Macmillan
Company, 1963), 6.
25 Pollock, 5.
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action from the bleak systematized high Calvinism of the
Puritans, but that Unitarianism had not shed Puritan ethics.
Moody was taught that he must be good, and that he could be
good if he tried. His was a religion without warmth,
irksome, thought about only on the long Sabbath.
While still a teenager. Moody moved to Boston and took a
job in his uncle's shoe store. He started attending an
orthodox (Trinitarian) Congregational ist Church with his
uncle. On his first day in Edward Kimball's Sunday school
class. Moody was told they were studying a lesson in John's
Gospel. He began hastily thumbing through Genesis. Moody
heard the Gospel in Pastor Kirk's preaching and Edward
Kimball's Sunday school class, but D.L. explained,
I thought I would wait till I died and then become
a Christian. I thought if I had the consumption or
some lingering disease, I would have plenty of time
to become one, and in the meantime, I would enjoy
the best of the pleasures of the world. 26
During revival services at the Mount Vernon church in
April 1855, Edward Kimball felt led to go see Moody at work
in the shoe store to speak with him about Christ. "It
seemed," recorded Kimball, "that the young man was just ready
for the light that broke upon him, for there, at once, in the
back of that shoe store in Boston," D.L. Moody, "gave himself
and his life to Christ. "27
What happened next was a shame. Kimball urged Moody to
26 Pollock, 12.
27 Pollock, 13.
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apply for full membership in the Mount Vernon Church too
soon. As a Congregational Church, Mount Vernon only admitted
people to full membership after an oral examination by pastor
and deacons in order to test spiritual sincerity. Pollock
reported that
Moody was tongue-tied. His sense of the Friendship
that had invaded his life was helplessly
inarticulate. He grunted and murmured, "Yes" or
"No" or "Sure," which the clerk translated into
doctrinal ly correct statements, until at length the
Chairman asked, "Mr. Moody, what has Christ done
for us all--for you--which entitles Him to our
love?"
"I don't know. I think Christ has done a good
deal for us. But I don't think of anything
particular as I know of."
They deferred admission, and told off two kindly
deacons to teach him. Moody wanted to be taught--
he was upset when a fellow clerk had worsted him
with apparently watertight proofs that Christ had
never risen from the dead; but he resolved to keep
away from that committee: "You might as well try
to get a man to go before a Justice of the
Peace. "2 8
The next year Moody did appear before that committee
again and was accepted into membership, although, as Kimball
put it, "little more light appeared. "29
Change in Moody came slowly. He no longer swore and the
Bible, which Moody had called "the driest and darkest Book in
the universe to me," was now his favorite reading.^*"
For some time Moody had found Boston stifling. In
September 1856 Moody moved to Chicago, and went on to become
28 Pollock, 14.
29 Pollock, 15.
30 Pollock, 15.
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one of the most famous evangelists of all time. What would
have happened if Moody had been properly discipled before
seeking church membership? New England might not have lost
this powerful man of God. The whole history of New England
might have changed.
Let us use these lessons from the past to inform our
future. New England's rich heritage will allow us to learn
from our mistakes as well as our triumphs. As "people of the
Word" we can still covenant together to share the love of God
and draw others to Christ, building them up as disciples who
will renew the church, not abandon it. Bishop Wilke
counsel ed ,
I have never seen people so hungry to know and
understand the Bible as as they are today . . . But
our spiritual ears must be open. We are not merely
meditating on manuscripts by Paul or Ezekiel . We
are listening with the ear of faith to the Word of
God . . . Every revival of faith has come about
through a rediscovery of the voice of the Spirit in
the Scriptures. . . .
The Bible is our book, and we will carry it into
the future with us. We will teach it to our
people, and they will in turn teach it to others.
Pastors must multiply themselves by training
others; they must become preacher/trainers. The
text for the future will be II Timothy 2:1-2: "As
for you, my son, be strong through the grace that
is ours in union with Christ Jesus. Take the
teachings that you heard me proclaim in the
presence of many witnesses, and entrust them to
reliable people, who will be able to teach others
also . 3 1
Having drawn a breath from New England's historical
tradition, let us now take a deep breath of biblical truth.
31 Richard B. Wilke And Are We Yet Alive? (Nashville:
Abingdon Press, 1986), 89.
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CHAPTER 4
Making All Things New
If we hope to bring renewal to the United Methodist
Churches in New England we must first understand what
biblical renewal means and its importance in the life of the
church. The Scriptures provide us with at least ten keys to
renewing the Church.
Key One; The Word of God
John l;l--"In the beginning was the Word, and the Word
was with God, and the Word was God." The first key
represents both the written Word of God, the Bible, and the
living Word of God, Jesus Christ. Renewing the church begins
with Christ and the Scriptures.
Writing on present-day renewal, N. A. Magnuson observed.
The centrality of the Bible in present-day
renewal is reflected in almost all facets of the
movement, including the greatly increased scholarly
activity. The primary emphasis of participants in
awakenings is on the truth and authority of the
Bible. Rather than being largely an object of
study. Scripture is seen as the light for life's
pathway, as the Word of God to be understood in
order to be obeyed. The Bible serves a special
function during awakenings as the objective
standard by which to correct the tendency for
awakened energies to move in unsound directions. i
Keeping this in mind, the Scriptures will provide
insight into the nature of genuine biblical renewal. Bishop
Wilke suggested, "Miraculous things happen when people study
1 N, A. Magnuson, "Church Renewal," Evangel ical
Dictionary of Theology (Grand Rapids, Michigan: Baker Book
House, 1984), 935.
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the Bible. They put on Christ-colored glasses and see a new
world. "2
Jesus linked Himself inseparably with the Scriptures
when He said, "You diligently study the Scriptures because
you think that by them you possess eternal life. These are
the Scriptures that testify about me, yet you refuse to come
to me to have life. "3
Paul told Timothy that the holy Scriptures "are able to
give you the wisdom that leads to salvation through faith in
Christ Jesus." He continued by saying.
All Scripture is inspired by God and is useful for
teaching the truth, rebuking error, correcting
faults, and giving instruction for right living, so
that the person who serves God may be fully
qualified and equipped to do every kind of good
deed . *
This leads us to the second key to renewal.
Key Two: Making Disciples
2 Timothy 2:2--"Take the teachings that you heard me
proclaim in the presence of many witnesses, and entrust them
to reliable people, who will be able to teach others also"
(TEV) .
Matthew recorded Jesus' final instructions to His
apostles before His ascension at the very end of his gospel.
I have been given all authority in heaven and on
earth. Go, then, to all peoples everywhere and
2 Wilke, Signs and Wonders. 130.
3 John 5:39-40.
4 2 Tim. 3:15-17, TEV.
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make them my disciples; baptize them in the name of
the Father, the Son, and the Holy Spirit, and teach
them to obey everything I have commanded you. And
I will be with you always, to the end of the age.*
The Greek word for disciple (mathetes) literally means
"a pupil, learner, or follower." Jesus wants His followers
to teach others to follow Him. This implies Christian
education, but also much more. When we look at the tough
demands Jesus places upon His disciples (e.g. Lk. 14:26-27,
33; Jn. 8:31-32; 15:7-8) we begin to understand the
seriousness of our commission.
Yet, Jesus identified the deepest meaning of
discipleship by linking together the Great Commission
(Matthew 28:18-20) and the Great Commandment (Jn. 13:34-35),
"And now I give you a new commandment: love one another. As
I have loved you, so you must love one another. If you have
love for one another, then everyone will know that you are my
disciples." The truest essence of discipleship is Jove.
Knowledge alone falls short of the goal. No one cares how
much you know, until they know how much you care. Recent
church growth studies reveal that a truly loving church
almost always experiences growth.
Key Three: The New Birth
John 3:3--"Very truly, I tell you, no one can see the
kingdom of God without being born from above" (NRSV).
In Revelation 21:5. the glorified and ascended Christ
5 Mt. 28:18-20, TEV.
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seated on the throne of glory declares, "See, I am making all
things new" (NRSV). Matthew 19:28 refers to this process of
making all things new as "the renewal of all things." Other
possible meanings of the word "pal ingenesia , " which the NIV
translates in this verse as "the renewal of all things,"
include "regeneration, rebirth, or new birth," in addition to
"New Age, new world, or the world that is to be."
The dual meaning of pal ingenesia seems confusing until
we reconcile it with 2 Corinthians 5:17, "So if anyone is in
Christ, there is a new creation: everything old has passed
away; see, everything has become new!" (NRSV) It becomes
apparent that the new birth brings us into the new world; the
New Age begins with the new life of the Spirit. The Church
exists as the fellowship of the redeemed, those who have
experienced new life in Jesus Christ. This becomes a
starting point for renewal of the church.
It may seem unnecessary to stress this point. However,
some United Methodists will have difficulty drawing
boundaries for the Church. As James Heidinger II, Executive
Secretary of Good News, observed.
United Methodism desperately needs Spirit-filled,
biblically-grounded leaders who will help the
church identify the boundaries that separate
authentic Christian belief from false doctrine.
For too long our United Methodist pastors and
theologians have been so easy going and non-
confrontational that we stand for woefully little
theol ogical ly - *
6 James V. Heidinger II, United Methodist Renewal : What
Will It Take? (Wilmore, Kentucky: Bristol Books, 1988), 59.
We welcome all people in our churches, but not all
belong to the Church. Genuine biblical renewal begins within
the hearts of individuals. The Church will only grow as men
and women clothe themselves "with the new self, which is
being renewed in knowledge according to the image of its
creator" (Col. 3:10 NRSV). Church renewal involves more than
just individual renewal, though, as Howard Snyder reminds us.
We need always to renew our structures, to keep
them doing what they were originally created to do-
to extend and support life. Structures should be
life-support systems. Instead, they are often just
the opposite. We end up serving the structure
instead of the structure serving the church.'
Key Four: The Body of Christ
Ephesians 4:4--"There is one body and one Spirit, just
as there is one hope to which God has called you" (TEV).
The term. Body of Christ, encompasses the entire Church,
from small groups within the local church (ecclesiola in
ecclesia), to entire denominations, and to the worldwide
fellowship of those who acknowledge Jesus Christ as Savior
and Lord. United Methodists have always functioned
ecumenically, despite strong partisan tendencies. Within our
own denomination we allow for a wide variety of theology, but
with the somewhat naive expectation that all will rigidly
conform to the Book of Discipline.
In a discussion with Bishop Wilke, Lyle Schaller, one of
the most highly respected leaders in the Church Growth move-
^ Snyder, "Holding a Mirror", 20-23.
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ment, remarked,
I expect. Bishop, that you may find that the
present United Methodist Church value system will
make it impossible to change most of the present
operational policies that appear to inhibit
numerical growth. That may place your [membership
growth] committee in the position of advising
pastors and congregations who want to see their
congregation reach, serve, and include more people
to ignore much of the present UMC value system and
many of the current operational policies. Examples
of that can already be seen in dozens of large
congregations now experiencing numerical growth. ^
Peter Wagner takes us a long way toward understanding
the nature of the church, and God's intended structure for
the Body of Christ, by contending that
on one hand, God did not plan that the Body of
Christ should be organized around the model of a
dictatorship where just one person rules,
benevolent as that person might be. But on the
other hand, neither did He intend that it should be
a democracy where every member rules. . . .
Instead of a dictatorship or a democracy, God
has chosen to make the Body of Christ an organism
with Christ as the head and each member functioning
with a spiritual gift. Understanding spiritual
gifts, then, is the key to understanding the
organization of the church.'
During recent discussions of merger and re-structuring
of annual conferences, the phrase "let form follow function,"
occurred repeatedly. Understood properly, this comes closer
to the Biblical structure for the Church. In Ephesians 4:15-
16, Paul declared that by
speaking the truth in a spirit of love, we must
grow up in every way to Christ, who is the head.
Under his control all the different parts of the
8 Wilke, And Are We Yet Rlive?, 62.
9 Wagner, 38.
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body fit together, and the whole body is held
together by every joint with which it is provided.
So when each separate part works as it should, the
whole body grows and builds itself up in love.
(TEV)
Key Five; The Holy Spirit
2 Corinthians 5:5--"Now it is God who has made us for
this very purpose and has given us the Spirit as a deposit,
guaranteeing what is to come."
Isaiah told us that "those who wait on the Lord shall
renew their strength; they shall mount up with wings like
eagles. "10 Jesus also told His disciples to wait: "I am
going to send you what my Father has promised; but stay in
the city until you have been clothed with power from on
high. "11
For what do we wait? We expectantly await the power of
God which renews our strength and enables us to soar like an
eagle, the blessed Holy Spirit.
Ever since the Day of Pentecost written about in Acts 2,
the Holy Spirit has entered into a new relationship with all
those who receive Jesus as their Savior. The Spirit dwells
within the believer, clothing us with the dynamic power from
on high which allows us to fully serve God and thus renew the
Church .
The apostle Paul tells us that
there are varieties of gifts, but the same Spirit;
10 Isaiah 40:31, NKJV.
11 Luke 24:49.
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and there are varieties of services, but the same
Lord; and there are varities of activities, but it
is the same God who activates all of them in
everyone. To each is given the manifestation of
the Spirit for the common good. "12
We will look more closely at spiritual gifts in Chapter
5, but first let us consider the following question posed by
D.H. Battley:
What is our vision for the utilization of the
charismatic experience in the total renewal of the
church and in the designing, equipping and
implementing of the mission to the world? Is it
confined to "more evangelism, more house churches,
bigger congregations" or is it the Holy Spirit's
anointing of the laos (people) of God to equip them
for all their responsibilities in the world?!^
Can the United Methodist Churches of New England truly
experience renewal and become vibrant powerhouses for God's
use? The hope of Christ within causes us to overwhelmingly
respond, "Yes!" Then we must ask the more difficult
question, "How?" God has already provided the answer to that
question: "'Not by might nor by power, but by my Spirit,'
says the Lord Almighty.
Arnold Bittlinger helps us understand the way the Holy
Spirit makes it possible for us to fulfill the church's
mission by telling us that
charismatic "experiences" . . . are extraordinarily
important for the mission of the church. . . . the
12 1 Cor, 12:4-7, NRSV.
13 D,H. Battley, "The Holy Spirit: Energy of God for
Mission," International Review of Mission 75, April 1986:
152-57 .
i< Zech. 4:6.
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continuation of the mission of Jesus Christ.
Jesus' concern was for the individual, the
community of disciples, and the whole world. The
Holy Spirit was given to Jesus for the fulfilment
of his mission (Luke 3:22). When people saw Jesus,
they saw God (John 14:9). When Jesus talked with
someone, his words were God's words (John 12:49).
When Jesus dealt with someone, God was working
through him (Acts 2:22). In other words, Jesus
talked and acted "charismatical ly . " In the mission
of the church, too, the concern is with
individuals, with the congregations, and with the
world. Only if they, too, act charismatical 1 y can
the disciples of Jesus continue his mission. For
this purpose, the Holy Spirit is poured out upon
them (Acts 1:8). When disciples of Jesus speak
charismatical 1 y , God speaks through them; when they
act charismatical ly , God acts through them (1 Peter
4:10) .15
Jesus told us this would happen by saying, "Very truly,
I tell you, the one who believes in me will also do the works
that I do and, in fact, will do even greater works than
these, because I am going to the Father. "i*
Key Six: The Ministry of the Laity
Acts 6:6--"They presented these men to the apostles, who
prayed and laid their hands on them."
In the earliest days of the church, the apostles were
responsible for the life of the Church in general. Even
then, the Church concerned itself with both a spiritual
ministry and a material ministry, but the Twelve had their
priorities straight. They exhorted the people, "It would not
be right for us to neglect the ministry of the word of God in
15 Arnold Bittlinger, "The Significance of Charismatic
Experiences for the Mission of the Church," International
Review of Mission 75, April 1986: 117-22.
16 John 14:12-14, NRSV.
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order to wait on tables" (Acts 6:2).
They solved the problem by working smarter, not harder.
They instructed the people to choose seven men from among
themselves, "known to be full of the Spirit and wisdom," and
the apostles would "turn this responsibility over to them"
and give their attention "to prayer and the ministry of the
word" (Acts 6:3). The apostles' suggestion met with the
approval of the people and produced the following results:
"the word of God spread. The number of disciples in
Jerusalem increased rapidly, and a large number of priests
became obedient to the faith" (Acts 6:7).
Pastoral burnout remains a serious problem in the
Church, at least in part because we do not follow the
apostles' example. Sometimes pastors attempt to do
everything themselves, from typing bulletins and leading
meetings, to preaching and teaching, and some congregations
gladly let them do it all. Sometimes churches take the
attitude, "That's why we hired a pastor, to do the work of
ministry. We all have our own jobs; the pastor's job is to
do the ministry"
Ephesians 4:11-12 tells us that Jesus gave some people
to the Church "to be apostles, some to be prophets, some to
be evangelists, and some to be pastors and teachers, to
prepare God's people for works of service." All Christians
have gifts, we all have a ministry, and the ministry of the
laity is not restricted to "waiting on tables." Bishop Wilke
reminds us that when
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Methodism began to burn like a prairie fire, and
when the Wesleys couldn't handle the flames, they
turned quickly to the laity. . . .
If the church is to burn today, the pastors must
train the laity for ministry ... In The United
Methodist Church, it can no longer be serving on
the finance committee, being a trustee, or fixing
chicken for the bazaar supper. Those duties are
important, but ... we need on-fire-faithful who
will teach and make discipl es . i '
Key Seven: Prayer
Matthew 7:7--"Ask and it will be given to you; seek and
you will find; knock and the door will be opened to you."
What occupied the disciples' time while they were in the
upper room awaiting the promised coming of the Holy Spirit?
Ten days of concentrated prayer. (See Acts 1:14.)
Today many of us think we've prayed if we throw out a
brief acknowledgement of God's presence at the beginning of a
meeting. We may ask for God's guidance, possibly even offer
a brief prayer of intercession, but too often we then go
about the business of the meeting on our own.
It appears that many United Methodists do not even
realize that prayer consists of more than just intercession
and petition. What about praise, confession and
thanksgiving? Experiencing genuine biblical renewal will
require us to place greater emphasis on both private and
corporate prayer. Paul entreated the believers to "pray in
the Spirit on all occasions with all kinds of prayers and
requests. With this in mind, be alert and always keep on
17 Wilke, And Are We Yet Alive?, 118.
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praying for all the saints. Pray also for me. . . ."^^
Richard Lovelace helps us to understand the implications
of prayer for renewing the church by explaining the cycle of
prayer .
Because the inward renewing of the church and
its outward extension in mission involve spiritual
warfare--the displacement of the flesh, the world
and the devil--there is a kind of "prayer cycle"
involved in building the Messianic kingdom. The
cycle begins with prayer in the face of extreme
difficulty or Satanic counterattack (Acts 1:13;
compare 4:24). As God answers by pouring out his
Spirit, the church receives power for life and
witness (Acts 2:1-4; 4:31). The church then
prospers in its spiritual growth and outward
extension (Acts 2:14-47; 4:32-35). This expansion
of the kingdom arouses Satanic counterattack in the
form of persecution, resistance expressed through
the world and the flesh. At this point, the cycle
must begin again with prayer; for if we halt in
discouragement, the growth and outreach of the body
of Christ will be stifled.
Key Eight: Receptivity
Luke 8: 8--" 'Still other seed fell on good soil. It came
up and yielded a crop, a hundred times more than was sown.'
When he said this, he called out, 'He who has ears to hear,
1 et him hear . "
The work of renewing the Church by bringing people to
faith in Christ belongs to the Holy Spirit. The Spirit works
with individuals, preparing the soil of their hearts for the
planting of the word of God. In his book. The Contagious
18 Eph. 6:18-19.
19 Richard F. Lovelace, Renewal as a Way of Life: A
Guidebook for Spiritual Growth (Downers Grove, Illinois:
InterVarsity Press. 1985), 171.
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Congregation , George Hunter acknowledged.
The Church Growth movement's greatest contri
bution to this generation's world evangelization
will be its stress upon receptivity- The church is
called to discover, reach, and disciple receptive
peopl e--i . e . , people who are now ready and open to
really consider the Christian possibility for their
1 ives . 2 0
Jesus told the parable of the sower (Lk. 8:4-15) to
illustrate people's varying receptivity to God's message. In
any given population, you will find undiscipled people at
five different stages of receptivity: 1) hostile,
2) resistant, 3) indifferent, 4) interested, and
5) receptive. 2 1 How we attempt to reach out to people
depends on the degree of receptivity they feel concerning the
Good News of Jesus Christ.
When Jesus sent the Twelve out on their first mission
alone, he gave them the following instructions:
When you come to a town or village, go in and look
for someone who is willing to welcome you, and stay
with him until you leave that place. When you go
into a house say, "Peace be with you." If the
people in that house welcome you, let your greeting
of peace remain; but if they do not welcome you,
then take back your greeting. And if some home or
town will not welcome you or listen to you, then
leave that place and shake the dust off your feet.
I assure you that on the Judgment Day God will show
more mercy to the people of Sodom and Gomorrah than
to the people of that town!22
Churches often say, "Before we can seek to evangelize.
20 Hunter, Contagious Congregation. 104.
2 1 Hunter, 128.
22 Mt. 10:11-15.
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we need to work on our own inactive church members." This
usually proves fruitless, but if the church begins to grow by
reaching receptive people, the inactive church members may
become interested by the new life in the church.
Jesus told us to look for those people who are ready now
by entreating, "I tell you, take a good look at the fields;
the crops are now ripe and ready to be harvested ! "2 3
Key Nine: Telling Others About Jesus
Matthew 9:9--"As Jesus went on from there, he saw a man
named Matthew sitting at the tax collector's booth. 'Follow
me,' he told him, and Matthew got up and followed him."
As Matthew wrote this passage, he was sharing part of
his testimony. Telling others how we came to know Jesus,
what led us to put our trust in Him, and a little about the
changes in our lives since then, constitutes a testimony.
"Let the redeemed of the Lord say so," instructs Psalm 107:2.
Jesus commanded His disciples to witness for Him by
saying, "you shall receive power when the Holy Spirit has
come upon you; and you shall be witnesses for Me" (Acts 1:8,
NKJV) . This becomes the predominant theme throughout the
book of Acts and much of the New Testament.
Many Christians in New England, and especially United
Methodists, seem reluctant to talk about Jesus. This may
stem from fear of what others may think, shyness or a lack of
holy boldness; but often people blame their failure to
2 3 Jn. 4:35, TEV.
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witness on inadequate knowledge of the Scriptures. You hear
people complain, "I don't know enough about the Bible to tell
others." By stressing discipleship and enabling people to
get a better grasp on the word of God, this situation will
improve. In any case, we need to remember that Jesus warned,
"Those who are ashamed of me and of my words in this
adulterous and sinful generation, of them the Son of Man will
also be ashamed when he comes in the glory of his Father with
the holy angels" (Mk. 8:38, NRSV).
We can derive another significant point from Matthew's
brief testimony in Matthew 9:9. Jesus gave the invitation,
"Follow Me," to someone looked down upon and despised by many
people, including the other disciples. Matthew was a Jew
stealing from his own people by collecting unjust Roman
taxes. Most of us would not have considered Matthew a likely
candidate to become an apostle, but Jesus did. Later, at
dinner in Matthew's house, Jesus informed his disciples, "It
is not the healthy who need a doctor, but the sick. But go
and learn what this means: 'I desire mercy, not sacrifice.'
For I have not come to call the righteous, but sinners"^^
A lack of spiritual vitality occurs in many churches
because the saints are in the pews and the sinners are out on
the streets, when the sinners should be in the pews and the
saints out on the streets.
Key Ten: The Abundant Life
2< Mt. 9:12-13.
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John 10:10--"The thief comes only to steal and kill and
destroy. I came that they may have life, and have it
abundantly" (NRSV).
Irenaeus announced, "The glory of God is man fully
alive. "25 Yet, too many Christians live their lives rigidly,
trying to follow the rules and obey God's Word in their own
strength. We seldom hear the word "enjoy" in connection with
the Christian life. Some of our worship services seem more
like funerals. We search for true Christian joy, only to
find it a rare commodity. We seem to have lost the zest for
living, and many see church as a place to avoid, except for
weddings and funerals. We have promoted religion, but as
Wilma Reed remarked, "Religion can offer a man a burial
service, but Christ offers every man new, abundant and
everlasting life. "2*
The early church, as described in Scripture, seems to
have had something that many of our churches have lost.
Samuel Chadwick explained.
To the church, Pentecost brought light, power,
joy. There came to each illumination of mind,
assurance of heart, intensity of love, fulness of
power, exuberance of joy. No one needed to ask if
they had received the Holy Ghost. Fire is self-
evident. So is power!27
25 Sherwood Eliot Wirt and Kersten Beckstrom, ed . ,
Living Quotations For Christians (New York: Harper & Row,
1974), 144.
26 Wirt and Beckstrom, 144.
2 7 Wirt and Beckstrom, 145.
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Is it too late for us? What hope can we find for
renewing the church? Can we truly experience the fulness of
the abundant life today? I believe we can, and that as we
impl ement , and begin to experience, the biblical keys for
renewing the church, individuals will become fully alive in
the Spirit and the Lord will renew His Church. Bishop Wilke
concurred ,
When the church was born on the day of Pentecost, a
passion for God swept over the believers, and a
holy flame burned within them. It was a new kind
of fire that put out the old. The fires of passion
will destroy us. The fire of God can save
us . . . .
We United Methodists need that fire again. The
church was born in the fires of Pentecost. We were
born again in the fires of the Wesleyan revival.
T.S. Eliot was right, "We shall be consumed by fire
or fire." We will be burned up by the fires of our
own passions, or we will be energized by the
passionate fire of God.
When the people of Christ are together and
surrendered to our risen Lord, when we are of one
mind and one heart and the fire of God's burning
Spirit comes to us, then the church is born afresh
and miraculous things begin to happen. 2 8
Using the keys for renewing the church allows us to open
the door to biblical church growth.
28 Wilke, And Are We Yet Alive?. 109-10.
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CHAPTER 5
Normal Church Growth
We live in the age of church growth. We attend
institutes, congresses, councils, meetings, and seminars to
study church growth. We read books on church growth written
from every conceivable theological viewpoint, covering all
aspects of church growth. We voted at the 1984 General
Conference of The United Methodist Church to establish a
special membership growth committee, chaired by Bishop
Richard Wilke, to enable our denomination to double in size
within eight years. Yet, most of our annual conferences
continue to decline. Few would advocate growth for growth's
sake, but many see church growth only in terms of principles
and programs. Do we have our priorities and emphases
confused? What does the Bible teach us about church growth?
Snyder used the phrase "Normal Church Growth" to
describe church growth as observed in the Bible. He
asserted ,
The community of God's people grows by bringing
people to faith in Jesus Christ and incorporating
these new disciples into the body of believers.
This should be the normal pattern of church
growth. . . .
Normal church growth means growth which conforms
to the norm of the gospel . By normal I mean
neither average nor customary. Rather, I mean the
growth which follows when the Church adheres to the
biblical norm for its life, structure, and
witness. This is the only norm which counts, and
the only valid criterion.
There is something spontaneous about genuine
church growth. Normal growth does not depend upon
successful techniques or programs, although
planning has its place. Rather, growth is the
normal consequence of spiritual life. What is
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alive grows. Normal church growth is spontaneous
in the sense that the nature of the Church is to
grow--spiritual ly , numerically and in its cultural
impact . 1
Why the current emphasis on church growth? Does the
Bible instruct us to emphasize growth? "Wesley argued that
growth was a sign of God's grace, decline a sign of decrease
in grace. "2 if Wesley was correct, then the church should
seek growth. The question becomes "How should the church
seek to grow? What methods can we discover in Scripture for
growing the church?"
Snyder developed "four factors in normal church growth"
which constitute the Church Growth Life Cycle. Table 1 on
page 58 shows these in detail. He suggested.
There is a pattern to church growth. Growth varies
from place to place and from time to time; yet
certain patterns emerge consistently.
The Holy Spirit produces church growth; it is he
who draws people to Christ. Looking at the New
Testament and church history, we can perceive some
of the ways the Spirit works in producing such
growth. I wish to emphasize in particular four
factors which are essential components of growth
and which are grounded in the basic biblical nature
of the Church. Donald McGavran and others have
rightly pointed out the importance of external
factors--pol itical , religious, ideological, socio
economic and other inf luences--which determine the
receptivity of a people. These also need to be
taken into consideration but do not relate directly
to the nature of the Church itself.
These four factors constitute the lifecycle of
the Church as it grows and reproduces itself. They
are (1) telling the good news, (2) multiplying
congregations, (3) building Christian community and
1 Snyder, The Community of the King, 118-19.
2 Wilke, And Are We Yet Alive?. 15.
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Table 1
Four Factors In Normal Church Growth
Evangelistic Hultiplying Building Exercising
ProcliMtion Congregations CoMunity Gifts
lords of Go into all the Hake disciples of Teaching them If a man remains
Christ world and preach all nations (Mt, to obey every in me. ..will bear
the good news 28:19). Jeru thing 1 have com much fruit (Jn.
(Mk. 16:15). You salem. . .Judea manded you (Mt. 15:5). He will do
will be my wit and Samaria and 28:19). That they even greater
nesses (Acts 1:8). to the end of nay be one as things than
the earth (Acts we are one (Jn. these (Jn. 14:12).
1:8). 17:22).
Exuple of Proclamation Preparation of Community life Jesus' preaching,
Christ of the good news disciples for with disciples healing, counsel
this ministry ing, teaching,
etc.
Life Seed planting Reproduction, Metabolism, Vine and branch,
Frtnciple cell division body life diversity within
unity
Function Communication, Establishing Spiritual matura Ministry inward
gaining converts new churches, tion, equipping, and outward.
conserving fruit, "perfecting," evangelism, ful
follow-up discipline fillment, self-
expression
lelited Mass evangelism Church growth. Renewal move Charismatic
Hoveients and personal some missionary ment, small- movement, Pente
evangelism movements group move costal ism
movements ments
Dangers of Lost fruit. Exaggerated de Exaggerated Exaggerated in
Pirtiil spiritual starva nominationalism. subjectivism, dividualism
Eiphasis tion, evangelistic success mental self-centered- neglect of doc
technology ity, accomoda ness, withdrawal trine, factious
tion to the from world ness
world
Source: Snyder, The Community of the King. 128.
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(4) exercising spiritual gifts. ^
In Chapter 4 we discovered that a renewed church
exhibits the nature of the Church described in Scripture. A
renewed church grows. Biblical church growth happens as a
result of church renewal. Therefore, these four factors in
normal church growth provide us with an effective model for
church renewal in New England.
Telling the Good News
Truly biblical evangelism becomes the essential starting
point for church renewal and growth. Snyder remarked,
The evangelistic task of the Church is to pro
claim the good news of salvation in Jesus Christ
throughout the world, making disciples and building
the Church (Mt. 28:19-20; Mk. 16:15). Therefore
evangelism must always be the first priority of the
Church's ministry in the world.*
As we look at the New Testament churches one thing
becomes abundantly clear- Evangelism was not seen as some
"program" the church participated in from time to time.
Evangelists were not pushy, hard-sell peddlers of the gospel
attempting to buttonhole people into making a decision. Too
often this stereotypical view has come to mind when people
hear the word evangelism.
Keith Miller gives us a beautiful description of New
Testament evangelism:
The first Christian community around Jesus was a
"pool of love" into which new converts were dipped
3 Snyder, The Community of the King, 121-22.
? Snyder, 122.
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to be healed and made new. The sharing of their
message was inseparable from their ongoing life
together. The idea of an "evangelistic program"
would not even have made sense to the New Testament
Christians. "Evangelism" was the gospel message
simply overflowing from their adventure with Christ
and each other- They were announcing the kingdom
of God as they were in the midst of living in it-5
This means that we still make an effort to evangelize,
but it shifts the focus of evangelism. Experiencing God's
love in Christian community draws people to the God who loves
them. Biblical evangelism calls us to make disciples, not
converts .
Jesus never told us to make converts. He wants
disciples (Matthew 28:19). We make disciples by teaching new
converts to follow the Master- This teaching takes place
best in a caring Christian community-
As Jesus' disciples lovingly proclaim the Good News in
culturally acceptable ways, people will begin to hunger for a
personal relationship with God. Genuine Christian love and
koinonia will draw people to Christ and the Church. Bishop
Wilke argued ,
Raise your hand if you love Jesus is not good
enough. Sign this commitment card and join our
church rings of superficiality. Today, most people
behave as though they corae from Mi ssour i --they say
"show me" before they believe something is real.
So let's invite them into the fellowship and draw
them toward the axis. Let's create new koinonia
units capable of winning the stranger-*
5 Keith Miller, The Scent of Love (Waco, Texas: Word
Books, 1983), 13-14.
� Wilke, And Are We Yet Alive?. 83.
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"They devoted themselves to the apostles teaching and to
the fellowship, to the breaking of bread and to prayer . . .
And the Lord added to their number daily those who were being
saved."' This leads us to the next factor in normal church
growth .
Multiplying Christian Congregations
We must not see evangelistic proclamation as an end in
itself. If we follow the biblical example, it always leads
to making disciples. Snyder claimed:
Not mere numerical growth but the multiplication of
local churches is the test of a healthy, growing
church. . . .
Growth comes by the multiplication of congre
gations of believers, not necessarily by the
multiplication of church buildings or institutional
structures .*
Win Arn, president of Church Growth, Inc. states.
The two major obstacles facing denominations
that desire to successfully plant hundreds of new
churches are: 1) generating a groundswell of
enthusiasm and participation in church planting
among existing churches; 2) unlocking financial
resources for starting new churches. "^
Money often becomes the first issue raised, especially
if substantial sums of money have been invested in
unsuccessful church starts. The financial need often
sidetracks us from the real issue. The Church has discovered
7 Acts 2:42, 47b.
� Snyder, The Community of the King. 122-23.
8 Win Arn, Potentials: The Church Executive Resource
Guide (Pasadena, CA: Institute For American Church Growth,
1985), le.
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many ways of financing new church development. We can raise
funds. Vision becomes a more central issue in church
planting. Do we have a vision for planting new churches that
we can communicate to others? If so, the money will follow.
The Boston episcopal area (Maine, New Hampshire, and
Southern New England annual conferences) recently discovered
the need for new church development. Bishop F. Herbert
Skeete urged the leaders of all three conferences to develop
an area wide plan for planting new churches. A select
committee met and their initial actions created the Jesse Lee
Builders Fund, to help finance new church starts and relocate
existing churches.
We need to keep our mission clearly in mind. The Lord
never gave us the goal of making more United Methodists. Our
mission remains the same--to reach a lost and dying world
with the hope of the gospel. Bishop Wilke insists that "we
can attack the future with confidence, corporately grounded
in his Word and fired by his Spirit. We advance Christ's
cause, not to 'grow a church,' but to help heal a lost and
hurting world. "i"
Planting new churches remains the most effective means
of evangelization for the following reasons: 1) it makes it
easier to prioritize growth; 2) it makes it easier for new
people to join; 3) population shifts demand it; and 4)
cul tural /I anguage needs require it. However, it also holds
10 Wilke, And Are We Yet Alive?. 106.
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true that evangelism will precipitate the need for new church
devel opment .
Building Christian Community
"Even the multiplication of Christian congregations is
not the final goal," suggests Snyder.' i He goes on to
exp lain:
Multiplication must lead to the edification of the
Christian community in each particular case, for
God's will is that "all reach unity in the faith
and in the knowledge of the Son of God" (Eph.
4:13). This is discipleship.
Evangelism requires the presence of a witnessing
community if church growth is to become a
continuing process. i*
Many churches, particularly in northern New England, do
not begin to comprehend the depth of Christian community
found in the New Testament. Yankees pride themselves on
rugged individualism, the ability to survive, especially if
their New England heritage goes very deep. Bishop Wilke
reminds us that
rugged individualism has a positive side--
individuation, wholeness, and self-sufficiency.
But it has a negative side as we 1 1 -- i nadequacy ,
brokenness, and interdependency . We cannot live
without community. 1'
We need one another. Collectively we comprise the Body
of Christ. Each person has something to contribute. The
Church exists as more than "a mere collection of saved
'J Snyder, The Community of the King. 124.
1' Snyder, The Community of the King. 124.
1' Wilke, Signs and Wonders, 95.
64
souls,"!* though we have too often thought of ourselves that
way. The time has come to recognize the necessity of
koinonia and once again begin to function as the community of
the Spirit. Bishop Wilke advised,
Group life must become normative again for all
Christians, or people will continue to fall through
the cracks. . . . The church of tomorrow will have
standard, even obligatory, group life as its
primary method for care of souls.
Most Christians today recognize the importance of small
group ministry in the life of the church. Many of us in the
Wesleyan tradition have forgotten our roots. Our heritage
provides a vital key for church renewal and growth in today's
churches .
In an interview with Howard Snyder, Christianity Today
asked, "Where should the pastor start?" Snyder replied:
There are two reasons for starting with some
kind of cell group. First, it provides the context
for developing the intimate relationships that are
pictured in the New Testament: exhorting one
another, building up one another, and encouraging
one another daily. This is how the Holy Spirit
changes people's lives. It's not just getting them
involved in a program, or even in some significant
ministry- Ministry grows out of renewal in people,
based not just on their relationship to God, but
also on the scriptural model of encouraging and
building up one another.
Second, it also provides the context for getting
a new vision of the mission of the church, a place
for asking fundamental questions. . . . Using small
groups may sound like a retreat from mission, but
this is where a new vision can be captured for the
overall ministry of the church. A new power will
enable the church to reach out effectively. That's
1* Snyder, The Community of the King. 74.
15 Wilke, Signs and Wonders, 99.
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not guaranteed, but there's a certain dynamic in
small cell groups.'*
Small group ministry proves more than just the latest
fad of the church. Church history reveals small group
ministry as essential for the renewal and growth of the
church. The support and fellowship provided by small groups
facilitates spiritual growth. United Methodists desperately
need to recapture the strength which came as a result of
class meetings. Small groups allow us to study God's Word
with others, enjoy mutual love and support, and discover our
respective ministries. Snyder commented:
In one way or another every Christian is a witness
in the world and must share his faith. But he can
be an effective witness only as he experiences the
enabling common life of the Church. And this
common life is truly enabling only as the community
becomes, through the indwelling of Christ and the
exercise of spiritual gifts, the Icoinonia of the
Holy Spi r i t .
This leads naturally to a discussion of the
gifts of the Spirit in the Christian community.
For gifts must be seen not as spiritual fringe
benefits but as completely central to the life
experience and functioning of the Christian
communi ty . ' '
Exercising Spiritual Gifts
The discussion of spiritual gifts sparks much
controversy, especially the discussion of certain gifts (e.g-
tongues, healing, and miracles). Some ignore the historical
references to spiritual gifts and claim the gifts ceased
after the death of the twelve apostles. Others relegate the
'� Snyder, "Holding a Mirror," 20-23.
' 7 Snyder, The Community of the King. 76.
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gifts only to Pentecostals, neo-Pentecostal s or Char i smat i cs .
Envision churches alive with the Spirit, functioning as
God intended, with all God's people using their spiritual
gifts. Snyder proclaimed.
The pure light of God's "manifold grace" (1 Peter
4:10 NASB) is then refracted as it shines through
the Church, as light through a prism, producing the
varied, multicolored charismata, or gifts of the
Spirit. . . . The Greek word poikilos ("manifold")
in 1 Peter 4:10 and Ephesians 3:10 often expresses
the idea of "many-colored" as in the variety of
colors in flowers or clothing. This suggests that
the pure, intense but invisible light of God's
glorious grace is made colorfully visible in the
diversity of spiritual gifts in the Christian
communi ty . ' *
The Church must recognize all the gifts as valuable and
necessary to fulfill our mission. Some gifts are directed
inward to building up the Body of Christ. Others are
directed outward to proclaiming the Good News of Christ in
the world.
Snyder completed the church growth life cycle by
propos ing ,
The awakening and exercise of gifts is an essential
part of the process of church growth. A truly
charismatic church is a growing church. Growth
produces diversity, and diversity brings more
growth. That's the secret of the Church, the gift-
bearing body-
We should not think, therefore, that only the
gift of evangelism is evangelistic! All spiritual
gifts contribute to evangelism in one way or
another . ' *
Figure 1 diagrams the church growth life cycle.
1* Snyder, The Community of the King. 61.
'9 Snyder, The Community of the King. 125.
67
Figure 1
Normal Church Life
MA
clama
Source: Snyder, The Coimnunity of the King, 127.
Throughout the church growth life cycle, we need
constantly to keep in mind that it will not function properly
if we attempt to work the various factors on our own. God
gave us the Word and Spirit to empower us for service. We
offer worship to God as grateful children. Prayer becomes
the medium which allows us to communicate with God. By
adding these four essential component s-- th e Spirit and the
Word, worship and prayer--we enable the Church to function
with power, renewed and growing.
Snyder concluded,
As we examine these four components of growth,
we see that they are not isolated factors but that
each contributes to the others in an ongoing cycle
of edification and expansion. . . . When the Church
is growing biblically, gospel proclamation leads to
the multiplication of congregations. This provides
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the Church's major evangelistic impact in the world
as new churches are formed. Within each
congregation, however, true Christian community
must be built. As the community "builds itself up
in love," a kaleidoscope of spiritual gifts is
awakened and begins to function, and discipleship
is taken seriously. Through their gifts, believers
minister outwardly to the world and inwardly to the
Christian community.**
20 Snyder, The Community of the King. 126-27.
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CHAPTER 6
Mission Possible
This chapter will trace the development of the "Mission
Possible" church renewal process, which came about as the
result of a synergism. Several components of church growth
and evangelism, some original and some borrowed, came
together to create "Mission Possible -- United Methodist
Church Renewal in New England." Rather than examining the
various components individually, this chapter will explore
the three phases of Mission Possible, identifying the sources
and relating them to the whole process of renewal.
Phase One: Understanding Your Church
While reading the fourth chapter of David McKenna's
Ijook, Renewing Our Ministry. I suddenly had an Archimedean
experience. McKenna drew upon the work of James David Barber
pertaining to the leadership styles of U.S. presidents.
Barber identified the following styles of leadership:
active-positive, active-negative, passive-positive and
passive-negative. McKenna applied Barber's categories to
styles of pastoral leadership and individualized
personalities of congregations. McKenna cautioned.
Labels of good, better or best cannot be pasted
over these differences in pastoral personalities.
The division of pastoral styles into four
categories is convenient only for understanding
some working premises for deploying our gifts in
ministry while preserving our individuality.'
' David L. McKenna, Renewing Our Ministry (Waco, Texas:
Word Books, 1986), 42.
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He then developed the following four working
principles: 1) effective pastors cannot be stereotyped by
personality; 2) churches have personalities too; 3) the match
between the personality of the pastor and the church is
situational; 4) pastoral styles and church cultures change
slowly, by circumstances as well as by design.*
Eureka! I knew there were differences in pastoral
styles and congregational cultures, but McKenna's application
of Barber's categories gave me an idea. Utilizing a dual
modi fied-1 i chert scale one could arrive at a congregational
profile and determine a rating of both the pastor and the
congregation ranging from active-passive to positive-
negative. The individual questions emerged from three of
Snyder's Four Factors in Normal Church Growth found in
Chapter 5 (i.e., Telling the Good News, Building Christian
Community, and Exercising Spiritual Gifts). Multiplying
Congregations' only inclusion comes under the spiritual gift
of apostle. The survey includes questions on twenty-five of
the twenty-seven spiritual gifts dealt with by Wagner,
excluding the gifts of martyr and missionary (cf. Chapter 2,
p. 15). The survey produces a rating of the congregation for
each of the included factors in Normal Church Growth, as well
as an overall profile, and also allows the detailing of each
individual question. McKenna observed,
Whatever the pastoral s ty 1 e--eraphas i z ing program.
2 McKenna, 42-47.
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people, power or propriety--a compelling vision for
the future of the church needs to be seen,
communicated and implemented by the leadership of
the church. Whether the people march forward
together by following their leader or by developing
that vision with him is incidental to the values of
creating an effective church and preserving the
pastoral personality.'
A copy of the complete questionnaire, "You and Your
Church," is found in Appendix A.
The report, "Understanding Your Church," will provide a
more accurate basis for realizing the weaknesses,
opportunities, threats and strengths of the local church,
thereby forming a foundation upon which strategic planning
may take place. A copy of the report will go to the pastor,
the lay leader, and each member of the ministry team, thus
paving the way for the next phase.
Phase Two; The Mission Possible Renewal Weekend
In 1984 Farnham Memorial United Methodist Church in
Pittsburg, New Hampshire, one of the churches I was serving
as pastor, created Lakeside Camp Meeting as a way to
celebrate the bicentennial of American Methodism. This
weekend tent meeting, held on the shore of Back Lake in
Pittsburg, became an annual event and continues to draw aboul
three hundred people from across New England. It has
featured ministries from as far away as Alabama. The weekend
focuses on worship, praise, prayer, fellowship, love, sharing
and teaching. Some people have begun planning their vacation
3 McKenna, 48.
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to allow them to attend the camp meeting each year- It
became obvious, though, that Lakeside Camp Meeting could only
reach a limited number of people. In 1985 Jim Trombly,
chairman of the camp meeting committee who later founded
Crossfire Evangelistic Ministries, asked, "Wouldn't it be
great if we could take Lakeside Camp Meeting 'on the road' so
we could share it with more churches and reach more people
for Jesus?" The idea sounded like a good one, but it would
need almost four years for gestation to take place.
In response to a request for a weekend ministry at The
United Methodist Church in Exeter, New Hampshire, Crossfire
conducted the first "Mission Possible" weekend in February
1989- During the planning of the Exeter weekend, the
synergistic creation of the three-phase Mission Possible
church renewal process occured. However, inadequate time for
preparation prevented us from implementing the first and
third phases in Exeter-
The basic structure of the Mission Possible weekend
remains the same as that of Lakeside Camp Meeting: a worship
service on Friday evening, a love feast and teaching
service/workshop on Saturday morning, a workshop on Saturday
afternoon, a fellowship meal followed by worship on Saturday
evening, and the church's usual Sunday morning schedule. The
worship style and workshop content will vary according to the
personality of each church as discovered through the survey
and discussion with the pastor. For example, some churches
may accept a hymn sing more readily than a praise service.
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Other churches may wish to host a Concert of Prayer- Some
congregations may desire to plan special programs for the
youth or children. We will seek to involve the entire
family. Crossfire will provide a book table ministry in each
church. Music, a universal language welcome in almost any
church, remains central to the ministry for each weekend.
I will personally lead the ministry team, or "Possible
Mission Force," in each church. The other members of the
team will vary depending upon availability, requests from the
local church, and the culture of the congregation.
Generally, the team will include at least one or two music
ministries and two evangelists. This provides variety and
flexibility. Team members may include associates of
Crossfire, as well as our own directors.
A Mission Possible weekend differs from similar programs
in some rather significant ways. Unlike a canned program.
Mission Possible considers the individual personality of each
local church and addresses the specific needs of that
congregation. Many seminars or spiritual retreats draw a few
people from a local church to a mountaintop experience, only
to leave them at a loss on how to share what they experienced
with the rest of the church. Mission Possible takes place in
the local church. Even those who do not participate in the
weekend know that something exciting happened in their own
church, and they may at least share in the Sunday morning
service. Some programs require extensive advance
preparation, often causing friction or wearing people out
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before the weekend arrives. Mission Possible attempts to
involve the people in enough preparation to create ownership
among the people, but not so much that it becomes a drain on
the time and energy available for ministry in the church.
Perhaps the most important difference in Mission Possible
comes in the follow-up. The weekend does not constitute the
only point of ministry- The church does not pour all their
energy into the weekend. The weekend simply functions as a
catalyst, exciting the people of God to the possibilities for
their church. The lasting impact on people's lives may occur
after the weekend, in the third phase.
Phase Three: Covenant Discipleship
"The church has many tasks but only one mission."*
Donald McGavran, one of the pioneers of the Church Growth
movement, narrowly defined the Church's mission as "an
enterprise devoted to proclaiming the Good News of Jesus
Christ, and to persuading men [and women] to become His
disciples and dependable members of His Church."'
While an M.Div- student at Asbury Seminary I came to the
realization that many people in the church, especially in
mainline denominations, love God and truly want to experience
the fulness of Christian discipleship, but have no idea how
or where to begin, I took it upon myself to find ways of
* Arthur Preston, Living Quotations, 70.
5 Donald A. McGavran, Understanding Church Growth Fully
revised edition (Grand Rapids, MI: William B. Eerdmans
Publishing Company, 1980), 26.
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opening the door to discipleship for the people in the
churches where I was pastor. Suggested reading in a course
on "visitation evangelism" included the book New Testament
Fol low-Up for Pastors and Laymen by Waylon B. Moore. This
book greatly expanded my understanding of, and appreciation
for, discipleship in the local church.
In the chapter titled "The New Member Class," Moore made
the statement, "Anyone who has made a decision for Christ
should be carefully and quickly followed up with instruction
in Christian living."* I agreed with this statement, but
knew it needed to go even further. I remembered from my
studies of Wesley and the early Methodist movement that the
"decision for Christ" often took place in a small group, such
as the class meeting. Moore commented, "To build strong
discipleship on a weak doctrinal foundation is impossible; it
is unwise to take knowledge of the Bible and a spiritual
background of any new church member for granted."' Again I
agreed, but I believe it is unwise to take knowledge of the
Bible and a spiritual background of any church member for
granted! Many people have attended church for years, but
have never really taken even the first step toward becoming a
disciple. I saw a need for more than a "new member class."
Our churches need a "New Life Class"!
* Waylon B. Moore, New Testament Fol low-Up for Pastors
and Laymen (Grand Rapids, MI: Wm. B. Eerdmans Company,
1963), 108.
7 Moore, 108.
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I began writing New Life while a student-pastor and
completed it during my first year after seminary. The
extensive appendixes in Moore's book provided the
inspirational blueprint for New Life. I carefully followed
the outline for the first seven classes found in Appendix C
of Moore's book. These classes deal with salvation,
assurance, the Christ-centered life, forgiveness, learning to
use the Bible, prayer, and witnessing. To these seven I
added four more classes on Bible study tools, stewardship.
The United Methodist Church, and the Spirit-filled life.
Class 12 was a review, including a "final exam."
I taught New Life twice in one of the churches I was
serving in Kentucky. The results were quite good. It was
obvious the people were learning and growing in their
relationship with God as disciples of Jesus Christ. Upon my
return to New England, I introduced New Life to the churches
where I was pastor. Several classes studied New Life over a
three-year period, with classes ranging in size from five to
twelve members. The results even amazed me! Some results of
the New Life Class included several people making first-time
decisions for Christ; long-time church members beginning to
take their spiritual lives more seriously; the churches began
to grow; new people were coming into the church via the New
Life Class; and Bible study groups began to flourish. As a
result of New Life, one person, who previously had no use for
"organized religion," decided to go into pastoral ministry;
another started Crossfire Evangelistic Ministries, Inc., thus
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making our Mission Possible. Several participants commented,
"We need to make this available to more people."
Before that could happen, three things needed to take
place: 1) a leader's guide needed to be written so others
could teach it; 2) it needed to be revised to include a home
Bible study assignment for each class, rather than just the
first six; and 3) we needed to discover or develop an
appropriate sequel. We had attempted to follow New Life with
a visitation evangelism program, but visitation evangelism
does not do well in most United Methodist churches in New
Engl and .
When the necessity of small group ministry as the third
phase of Mission Possible became apparent. New Life naturally
came to mind. I found the additional Bible studies in Waylon
Moore's notebook. Building Disciples In the Local Church.
David Lowes Watson's books on recapturing the vitality of the
early Methodist class meetings in contemporary form, known as
Covenant Discipleship Groups, provided the necessary sequel
to New Life, We eliminated the review session, and a twelfth
class now introduces participants to Accountable
Discipl eship ,
Crossfire decided to produce a new series of studies
which would instruct people on spiritual gifts and the fruit
of the Spirit. However, when we discovered Peter Wagner's
"Spiritual Gifts Discovery Workshop" and "Spiritual Gifts
Bible Study" we realized there was "no need to reinvent the
wheel." Richard Houtts's "Fruit of the Spirit Inventory"
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provides the teaching in that area. Several years of
personally testing a variety of Bible study programs
convinced us of the quality of the Serendipity Bible studies.
The third phase of Mission Possible finally fell into
place. It begins with the revised "New Life: 12 Weeks of
Basic Training For United Methodist Christians." Following
New Life, we will encourage people to remain together as a
Covenant Discipleship Group, meeting two hours each week.
During the first hour, the group will participate in
accountable discipleship. In the second hour they will
devote themselves to studying the Scriptures. We will
recommend they begin by studying spiritual gifts, going on
from there to study the fruit of the Spirit. Beyond that
point, they will choose their own Bible study materials, but
we will recommend any of the studies produced by Serendipity.
Crossfire has produced a manual for the pastor of a
church participating in Mission Possible. This manual will
guide them through each phase of the process, and includes
samples of the Bible study materials and catalogs for
ordering necessary resources.
The next chapter will deal with the actual
implementation of the Mission Possible church renewal process
in three pilot churches in northern New England.
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CHAPTER 7
Implementing Mission Possible In Northern New England
The original plan for this project-dissertation was to
test the Mission Possible renewal process in three different
types of churches, with different types of pastors, all
within the New Hampshire Annual Conference. However, at the
same time that I was designing the project-dissertation.
Crossfire Evangelistic Ministries, Inc., which I serve as
vice-president and Director of Discipleship Ministries, was
expanding its board of directors. As I spoke with the
potential regional directors for Maine, New Hampshire and
Vermont, each expressed a desire to involve their own
churches in Mission Possible. We made the decision to use
their congregations as the pilot churches. It became
apparent that while some similarities occur among the three
congregations, as well as the pastors, some significant
differences also exist.
Belfast, Maine
Belfast is a quaint little seacoast community in mid-
coast Maine with a population of 6,200. This was the first
pastoral appointment for Jim Begley, a 1987 graduate of
Asbury Theological Seminary. The ministry is a second career
for Pastor Begley, a dynamic individual in his early
forties. Pastor Begley's charismatic style of leadership
sharply contrasts with his predecessors. The Mission
Possible weekend, held November 17-19, 1989, came at the mid
point of Pastor Begley's second year in Belfast. By that
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time, he had already begun to make some changes in the
worship service, which some people welcomed and embraced,
while others resented and denounced them. The pastor also
started to introduce some concepts new to the congregation,
such as spiritual gifts and covenant discipleship. Worship
attendance had risen appreciably over the previous year. New
people were coming into the church regularly The church
often had a special program or guest ministry, especially at
the Sunday evening service. i Crossfire's Mission Possible
team came as just one more special ministry among many
others. We hoped that Mission Possible would reinforce and
help solidify the changes already taking place.
The survey of the Belfast church, the first one ever
conducted utilizing the questionnaire developed for Mission
Possible, identified Belfast as a passive-positive church.
This signifies a need for more intentional discipleship
within the church. Several of the church leaders approached
me during the weekend to inform me that the statistical
figures, as reported by former pastors and recorded in the
conference journals, gave an inflated and inaccurate picture
of the church. They informed me that attendance had gone up
significantly under Pastor Begley's leadership. Those on the
ministry team for the Mission Possible weekend found the
information provided by the questionnaire helpful in prepar-
1 It should be noted at this point that very few United
Methodist Churches in New England have Sunday evening
servi ces .
81
ing to minister to this church.
The Mission Possible team consisted of Ken Borchers,
Crossfire's Director of Prayer and Praise; Matt Filippi.
Crossfire's Director of Youth Ministry; Jim Begley, host
pastor and Crossfire's Director of Maine Ministry; and me.
Sharon and Rick Boyden came all the way from Lancaster, New
Hampshire to provide a book table ministry on Saturday. Ken
and Matt are both music ministers. I preached Friday night.
Ken preached Saturday night, and Jim preached Sunday
morning. I later decided that I made a mistake by not
preaching on Sunday morning. This would have provided the
opportunity to address the largest number of people.
We planned to offer two four-hour workshops on Saturday,
giving people the opportunity to choose the one they wished
to attend. Ken and Matt would simultaneously lead the
workshop on "Adventures in Praise and Worship," while I led
one on "Discovering Your Spiritual Gifts." When people
realized that we expected them to choose between the two,
several protested, "Oh, no! We need both of them!" Others
affirmed this sentiment. Ken, Matt and I huddled together
for a few minutes and decided to condense both workshops,
allowing two hours in the morning for "Adventures in Praise
and Worship" and three hours in the afternoon for
"Discovering Your Spiritual Gifts." This met with approval
from the pastor and the people.
A strong sense of fellowship remained throughout the
entire weekend, despite the low numbers in attendance. Only
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about twenty-five people participated on Friday and Saturday,
with the exception of the Fellowship Banquet which was well
attended .
In my opinion, the most exciting result of Belfast's
Mission Possible was the change in the lay leader of the
church, whose family Ken stayed with during the weekend. She
was a more traditional member of the church, but was
apparently filled with the Spirit during the weekend.
Shortly after the weekend, the pastor telephoned me to say,
"You wouldn't believe the change in Peg. She's so excited
about her faith and is discovering her spiritual gifts." She
discovered she has the gifts of tongues and interpretation,
discernment, prophecy, and especially healing. She spoke
about the need for emphasizing spiritual gifts in the church
at an Administrative Council meeting.
Pastor Begley telephoned me on Monday, following the
Mission Possible weekend. He informed me that he needed
fifteen more participant workbooks for New Life right away,
in addition to the twelve I had already provided. They had
three New Life classes beginning that week! Pastor Begley
would teach two of the classes and a layman would teach the
third class. The classes got off to an exciting start, but
fizzled out due to a growing sense of negativism pervading
the church.
It seems that a few disgruntled church members, who had
not attended regularly since before Pastor Begley began his
ministry in Belfast, complained to the district
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superintendent about the changes in the church. The district
superintendent chose to listen to these people, rather than
to the many who were actively involved, who were excited
about what God was doing in their church and were growing in
the faith. The conference decided to send a "site team" into
the Belfast church over the period of a few months. The
conference instructed the site team members to study the
church, then make recommendations to both the conference
board of ordained ministry and the pastor-parish relations
committee of the Belfast church.
When the time came for the site team to report, the
pastor-parish relations committee politely listened to their
report, then voted to "assume full responsibility to be
accountable for the reconciliation and healing of the body."
They chose to affirm the pastor's ministry and continue
building up the church. The site team recommended the church
hire an outside consultant. The pastor-parish committee
decided to use the existing structure instead, thus holding
the counseling elder, district superintendent and pastor
accountabl e .
The follow-up survey, taken of the active church members
in August 1990, exhibited some interesting results. The
number of members surveyed dropped from ninety on the
original survey to sixty-one on the follow-up survey. The
response rate remained excellent, though, with 50% responding
to the original survey and 46% responding to the follow-up
survey. One married man over the age of sixty-five.
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identifying himself as a full member of the church for more
than ten years, wrote the following message on the back of
the questionnaire:
It is possible that the above answers are not
valid for consideration in your thesis as they are
indicative of the confusion and frustration of a
long time member who has served in the leadership
of this and other Methodist churches for many
decades, but, along with other traditional
Methodists, seems to be pushed aside and resented
for clinging to a fellowship of grace and mutual
support which has sustained us throughout our
lives. Since we are not of the current philosophy,
we should get out of the way. Most of us have!
The answers to this person's survey, indicative of the
few people unable to accept the changes in the church, were
included in the results of the follow-up survey. The survey
revealed an overall trend toward more active participation on
the part of those responding to the survey. It demonstrated
movement from passive to active throughout, and changed the
classification of the Belfast church from passive-positive to
active-positive- The complete report of both the initial and
follow-up surveys is found at Appendix B.
The church continues to struggle with a new identity,
but many in the congregation speak openly of new fervency in
their faith and growth in the knowledge and love of the Lord.
Lancaster, New Hampshire
Christ United Methodist Church is the larger church on a
two-point charge, linked with St. John's United Methodist
Church in Jefferson, New Hampshire, Lancaster (population
2,100) is the seat of Coos County, the largest, poorest and
northernmost county in New Hampshire. The Lancaster church
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celebrated the centennial of its present church building in
1989, but there has been a Methodist presence in Lancaster
for nearly two hundred years. A Methodist Society was formed
in Lancaster in 1799. The congregation of Christ UMC varies
by age as well as occupation, with both blue-collar workers
and white-collar executives. The church has a strong youth
program. This church has been in flux for quite some time.
Milton Smith, one of the most dynamic evangelistic pastors in
the New Hampshire conference served there between 1978 and
1982. During his ministry the church grew. He was followed
by a pastor with a very different style of ministry. From
1982 to 1987 the church went into a period of decline and the
Sunday school nearly closed. This situation proves typical
of the New Hampshire conference. Rather than attempt to
achieve continuity in the pastoral ministry of a local
church, they have tended to alternate between different
pastoral styles and theological viewpoints, a condition
ignoring the unique personality of each congregation and most
definitely not conducive to church growth.
This is the second full-time appointment for Pastor Rick
Boyden, Crossfire's Director of New Hampshire Ministry and
New Hampshire Conference chairman of evangelism. Pastor
Boyden graduated from Andover-Newton Theological Seminary in
1987 and, like Pastor Begley, is a second-career minister in
his forties. Pastor Boyden has served in Lancaster and
Jefferson since August 1987. His active-positive style of
ministry is more traditionally evangelistic, as reflected in
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the worship services. Pastor Boyden is the son of a retired
minister in the New Hampshire Annual Conference.
Like Belfast, I had no contact with the lay leadership
of the church during the planning for Mission Possible.
However, I was fairly well-known to the Lancaster church,
having served as a pastor in the same sub-district for seven
years, and having preached in Lancaster and Jefferson on a
couple of occasions during that time.
The results of the initial survey of the Lancaster
church (found in Appendix C) identify the church as passive-
positive, characteristic of many churches with large
financial endowments. The journal statistics show the church
recovering from a period of decline. I had determined that
a 20% response rate on the questionnaire would provide a
reasonably accurate picture of the congregation. Lancaster's
initial survey fell a little short of this with a 16% rate of
response, but the follow-up survey, conducted in November,
was considerably lower at 7% (only 11 of 160 questionnaires
returned). The response to the follow-up survey was too low
to include in this dissertation for meaningful comparison to
occur. Pastor Boyden told me in January 1991 that there were
so many new people in the church by then that the follow-up
survey would not give an accurate picture anyway.
The Mission Possible weekend, held March 9-11, 1990,
included the following ministry team: Matt Filippi, Ken
Borchers, Rick Boyden, Karen Hemphill and me. Matt had
ministered to the youth in Lancaster two months before the
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renewal weekend. We believe this accounts for the large
number of youth participating in the entire weekend. Karen
Hemphill, the 18-year old daughter of the United Methodist
pastor in the town next to Lancaster, has a music ministry
which reaches adults as well as youth. Ken, well-known in
that part of New England, drew people from as far away as St.
Johnsbury, Vermont and Berlin, New Hampshire to participate
in the weekend. I preached on Friday night and Sunday
morning. Ken preached Saturday night and ministered in music
Friday night and Saturday Karen sang on Friday night and
Sunday morning. Matt ministered on Friday night and
throughout Saturday Ken and Matt again shared the Saturday
morning workshop on praise and worship. I taught the
Spiritual Gifts Discovery workshop on Saturday afternoon.
Participation in Lancaster was the best of the three
churches. Approximately forty people attended worship on
Friday, with this increasing to about sixty on Saturday night
and Sunday morning.
Matt ministered in music for nearly an hour on Saturday
night, prior to the preaching. Due to the large numbers of
youth, he addressed his music primarily to them. The lively
singing and high degree of congregational involvement made
some of the adults uncomfortable. I recognized their
discomfort and also began to feel uncomfortable. Then the
Holy Spirit caused me to look around and ask, "When was the
last time you saw so many young people having such a good
time in worship on a Saturday night?" I couldn't remember
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experiencing anything quite like that before.
Pastor Boyden had decided this Mission Possible should
focus on the Lancaster church, with Jefferson possibly having
one of their own at a later date, but several people from the
Jefferson church participated anyway. Lancaster continues to
have ongoing Bible study groups. Unfortunately, they could
not generate interest for an adult New Life Class, but the
people from Jefferson decided to start one themselves led by
a lay person. Pastor Boyden did start the very first youth
New Life Class in Lancaster with tremendous results. Nine
youth participated in the class and began taking their faith
quite seriously. New Life, as well as Matt's ministry, had a
lasting effect on the youth. They continue to study the
Bible faithfully, have a real interest in spiritual gifts,
and make a genuine effort to witness for Christ at school .
Some have even become involved in leading the worship
service. To see youth setting the spiritual pace for a
church is truly exciting. Matt has returned to Lancaster to
minister to the youth several times since the weekend.
Northfield and Northfield Falls. Vermont
Eight miles south of Montpelier, Vermont's state
capital, lies the little village of Northfield Falls. Two
miles further one reaches the village of Northfield, home of
Norwich University. Northfield and Northfield Falls are
really two separate communities, with two United Methodist
Church buildings, but only one congregation of United
Methodists. During the summer the congregation worships in
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the Northfield Falls church. The rest of the year they meet
in the Northfield church. They have only one lay leader, but
separate boards of trustees, administrative boards and
membership rolls.
Pastor Sam Newton, a 1981 graduate of Asbury Theological
Seminary, serves as Crossfire's Director of Vermont
Ministry. Pastor Newton was mid-way through his second year
in Northfield when the Mission Possible weekend took place
from March 23-25, 1990. Before involving the churches in the
Mission Possible renewal process, he wisely sought the
approval of the administrative councils of both churches.
After the councils granted permission, they turned Mission
Possible over to the newly-formed discipleship commission,
made up of members of both churches. The process was
different, and perhaps more productive, than in Belfast and
Lancaster. The administrative council of the Northfield
church asked me to meet with them at the beginning of January
1990. As the meeting began, I was immediately placed in the
position of defending the Mission Possible process and
presenting the reasons I felt it would benefit these
churches. That which I initially perceived as hostility was
really just extreme caution regarding such a program. Seven
years earlier the churches had discussed having a Lay Witness
Mission. Just talking about it had nearly split the
church. Strong underlying feelings had long been
suppressed. After many questions and much discussion, the
church cautiously decided to participate in Mission
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Possible. The whole council agreed that no altar calls
should be given.
I was unable to attend the January meeting of the
discipleship commission, but was involved in answering
questions via telephone. In February I did meet with the
discipleship commission. In preparation for Mission Possible
the group was participating in a six-week study of prayer.
They were alarmed by the free-flowing nature of a Mission
Possible weekend and wanted a step-by-step description of the
entire weekend. Crossfire generally prefers to have a basic
plan for the weekend, allowing room for change if we feel led
by the Holy Spirit to make changes. This seemed unacceptable
to the highly-regimented leadership, particularly the lay
leader, an administrator at the military university. I
sensed a personality clash with the lay leader and thought he
seemed openly antagonistic. I had strong reservations
regarding the results of Mission Possible in this
congregation. I felt deeply concerned when Pastor Newton
told me that Ken and I were to stay in the home of the lay
leader and his family during the weekend.
Like Lancaster, these churches decided to survey all the
members, both active and inactive. The results of the
initial survey appear at Appendix D. The survey produced a
healthy 24% response rate, revealing another passive-positive
congregation. I began to question the validity of these
categories. Each of the three congregations, though in many
ways different, fell into the same category. The Northfield
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and Northfield Falls churches more clearly exhibited their
passivity, though. The people I met seemed almost afraid to
try anything new or different. Bound by tradition and afraid
of confrontation, they tended to avoid or deny religious and
theological differences.
The Mission Possible team changed this time, consisting
of Ken Borchers, Sam Newton and me, with the addition of Jeff
Marks, director of New England Concerts of Prayer. Jeff
later became Crossfire's Director of Fellowship, but this was
our first time ministering together. Rick and Sharon Boyden
again came to provide a book table ministry on Saturday. I
preached on Friday night and Sunday morning, Jeff led a
concert of prayer on Saturday night, and Ken ministered in
music on Friday night and Saturday.
While driving to Northfield for the weekend, the Lord
gave me a vision of the congregation. All the people stood
together in a large circle. They were faceless and bound
together by ropes and chains. The Lord instructed, "Set my
people free!" I responded, "0, Lord, you know that I cannot
do this. Only you can, but I'm willing to be the vessel for
accomplishing your will. Use me."
Friday night I led a "hymn sing," which the
administrative councils considered a safe and acceptable form
of worship. Following the singing, I felt led to share my
testimony. At the conclusion of my sharing I asked everybody
to close their eyes. With all eyes closed, I asked any who
wished to accept Jesus as their Lord for the first time to
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simply open their eyes. A few eyes opened, so I encouraged
them to make a public profession of their decision at a later
time. Following the service, several people came up to me
and said, "Thank you for coming. This is exactly what we
needed to hear!"
That night. Bob and Evie, the lay leader and his wife,
asked Ken and me many questions. I discovered his apparent
hostility was simply a deep concern for the two churches. He
came from a Roman Catholic background and did not understand
many things about the United Methodist Church. As we talked
in depth about such things as salvation, church growth, and
the survey report, we all grew increasingly excited.
Suspicions and misunderstandings melted into new friendships.
Saturday morning, following the love feast, we went
downstairs into the parlor for Ken's workshop on prayer and
worship. Many asked questions about worship and group
participation was excellent. Near the end of the workshop
Evie, the lay leader's wife, observed, "We've been coming to
this church for six years, but I think this is the first time
wie've come together as a group." Everyone was becoming aware
of something wonderful taking place.
Following lunch we again gathered in the parlor for the
workshop on spiritual gifts, clearly a new concept to most of
these people. Several became visibly excited. Discussions
about spiritual gifts went on throughout the rest of the
weekend, both with me and among the people- Pastor Newton
later expressed some concern about the spiritual gifts
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workshop. He wondered if it was a good idea to ask people to
share in a "spiritual banquet" by studying spiritual gifts,
then ask them to go back to "baby food" in New Life. He
questioned whether spiritual gifts might be too much for some
to digest and thus give them "spiritual indigestion."
Acknowledging that some congregations would obviously be
ready to deal with spiritual gifts, he asked if we could
develop a more basic study for those churches who had not
grown to that point yet. This inquiry led me to develop an
alternate workshop based on the "Ten Keys to Renewing the
Church" found in Chapter 4.
Following the fellowship supper, where spirits were very
high, Jeff Marks led the church in a concert of prayer.
These people were not used to praying together, nor praying
aloud, both of which they would be asked to do in the concert
of prayer. Pastor Newton expressed some concern regarding
people's willingness to participate in the concert of
prayer. However, Jeff's gentleness and non-threatening
manner allowed the people the freedom to open up and the
service was a highlight of the weekend. At the end of the
service, Jeff had the congregation of fifty stand in a
circle, hold hands, and sing "Alleluia." I wanted to raise
my hands, but realized that if I did one of two things would
probably happen. I might either embarrass the people holding
my hands or enable others to raise their hands as well. I
decided to go with the leading of the Spirit and, as I lifted
my hands, it looked like a "wave" at a sporting event. Hands
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went up all the way around the circle. No one seemed
embarrassed, but rather we all sensed the presence of God.
That night, the lay leader and I stayed up until 12:45 a.m.
talking about the Lord and His church.
It was evident at the Sunday morning worship service
that the people were truly bound together. No longer chained
by their fears and tied up with doubt, but bound in the unity
of the Spirit by cords of love. Noticing a different spirit
in the congregation this Sunday, several people who had not
participated in the rest of the weekend commented, "It's
obvious that we missed something special." Months later. Ken
Borchers was still remarking about the change that had taken
place in this congregation: "In more than twenty years of
ministry I've never seen such a transformation occur so
rapidly in any church. It happened right before our eyes."
The New Life Class built upon this newfound enthusiasm.
The class only had eight people in it, but they hungered to
learn more about God. Two women, whom all the church
considered more spiritually mature than the rest, also joined
the class to encourage the others. Like Belfast, the class
considered it necessary to spend more than one week on each
lesson in order to probe each subject in more depth and allow
plenty of time for discussion. The group decided to take the
summer months off, as usually happens in New England
churches. During the summer, the two women and their
families attended services in the Evangelical Free Church.
The husband of one of the women and the son of the other both
95
had "born again" experiences. The women shared their concern
with Pastor Newton that things were not moving along as
rapidly as they thought they should in their own
congregation, as evidenced by the need for their families to
be "saved" in another church. They felt it necessary to
change churches. Their leaving had a demoralizing effect on
the entire congregation, including Pastor Newton. During
that time we were supposed to do the follow-up survey I
prepared the materials and sent them to Pastor Newton, but he
was so busy dealing with problems in the congregation that he
had no time to deal with the survey. It was never
conducted. However, the church did have a special planning
conference early in the Fall led by the Troy Conference
Council Director to plan for future ministry. When I spoke
with Pastor Newton in December he seemed more positive. The
church was beginning to develop the new plans. Those in New
Life went on to become a Bible study group and were going to
study spiritual gifts. They did not wish to become a
Covenant Discipleship Group, but still wanted to study the
Scriptures together.
Three different congregations, three different pastors,
each with their own unique identity and style of ministry,
each committed to serving the Lord in their own community,
teach us much about renewal and provide some important
suggestions for improving Crossfire's continuing ministry to
churches in New England. The final chapter will summarize
these findings.
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CHAPTER 8
You Can Get There From Here
"He who has an ear, let him hear what the Spirit says to
the churches."! When the Holy Spirit speaks to the churches
it is with a distinct and easily recognizable voice, speaking
one message with great clarity The Spirit's call to renew
The United Methodist Church is undeniable. I was truly
surprised to discover how much Mission Possible is in accord
with the new spiritual direction of our church as expressed
in "Vital Congregations - Faithful Disciples."
Mission Possible, now tested in three churches across
northern New England, provides us with some insights into
church renewal .
1) Church renewal begins with understanding the unique
personality and ministry of the local church. As the local
church discovers its own personality and spiritual gifts it
will also discover the Lord calling that church to perform a
specific ministry at that time in its own setting.
The Council of Bishops states this principle very well.
Congregations that are in touch with their own
identity and community context are much better able
to define their purpose and involve their people in
concrete acts of discipleship. They receive a
fresh imagination about the ministry and mission
that is open to them in the place they have been
given to serve. 2
Used carefully and prayerfully, "You and Your Church"
1 Rev. 2:7a.
2 Council of Bishops, 76.
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will allow a local church to better understand themselves and
will provide a basis for planning the church's future
ministry. Crossfire can provide the tool for discovering the
information, but the church must use the results themselves
in order for ownership to occur.
2) Canned programs and quick fixes usually do not bring
satisfactory Jong-term results. An old proverb says, "Give a
man a fish and you feed him for a day. Teach him to fish and
you feed him for a lifetime." Mission Possible was never
intended to be a "quick fix" program. Rather, it builds upon
the uniqueness of each church, providing the church with
simple, basic Biblical teaching on how to renew the church by
making disciples. "You and Your Church" also provides the
ministry team with a better understanding of the strengths
and weaknesses of each individual church, allowing them to
address their ministry to the specific needs of each
congregation. Here again, we agree with the Council of
Bishops .
This summons to the church is not a call to
implement some new "handed-down" program
initiative. It is not intended to be a "quick fix"
for the troubles we face. It is an invitation to
seek new vision for the church and to discern by
disciplined quest ways to make the vision a
real ity . ^
In many cases, churches have needed renewal for a long
time. That renewal will not happen in a single weekend, but
the weekend may provide a turning point toward becoming a
3 Council of Bishops, 6.
98
vital congregation. We must remain patient and allow the
Holy Spirit time to work. The Northfield churches illustrate
this point very well.
3) Showing people what to do produces better results
than telling them what to do. A sure way to cause a program
to fail in New England is to tell a church that they have to
participate. New Englanders deeply resent someone telling
them what to do. Many good conference programs never get off
the ground for this very reason.
When Crossfire's ministry team comes into a church for a
weekend they show the people how to get more out of worship,
prayer, Bible study, etc. by involving them in it. This also
becomes the main thrust in the New Life Class and largely
contributes to its success. Teaching people how to live as
Jesus' disciples works best in "hands on" situations. Jesus
taught this way and "on the job" training for disciples still
works in the church today.
4) Situations change, but the Word of God stands
forever. One of the most encouraging aspects of the bishops'
new vision for the church is the emphasis on Scripture
throughout. God's Word was not given as a means of
justifying the particular prejudices and beliefs of each
generation. Times change, people change, but the principles
found in Scripture, which God laid down for the entire human
race, do not change. Mission Possible attempts to maintain
Biblical integrity while, at the same time, remaining in
touch with the culture of New Englanders in the final decade
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of the twentieth century. Whether we're worshiping God,
teaching others to live as Jesus' disciples, or planning for
the future of the church, the Scriptures have a great deal to
say .
5) People are more important than programs. We must
never forget that the importance of our relationship with God
and each other far outweighs the success or failure of any
program. The effect Mission Possible has had so far on
individuals within local churches has been particularly
gratifying. In two of the participating churches. Mission
Possible deeply affected the lay leader. The long-term
results of this should prove even more important. Those in
leadership positions within the church have the opportunity
of helping to shape the church's future ministry in profound
ways .
Evaluating the Survey
The intent of the "You and Your Church" questionnaire
(Appendix A) is to provide a great deal of information, yet
keep it simple and easy for people to respond. Judging by
the responses, most people found the questionnaire easy to
use. Some had a little trouble, though. One person wrote on
the form, "These questions can't be answered using these
categories." However, the overall results do not tend to
support this criticism. I wondered if the questionnaire
might be too long, thus asking for too much of a time
commitment on the part of the respondents. Yet the number of
surveys returned, on the initial surveys at least, seems to
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suggest a willingness to spend the time required to fill out
the survey on the part of an appropriate number of church
members .
The design of the survey seems to work well. I only
found a problem with two questions. Many people seemed
confused by question 5a on the first page dealing with church
membership. They apparently did not understand the
categories and many left this section blank. I believe a
change in this question could improve the information
generated by the responses. In the future the question will
read as follows:
5. CHURCH RELATIONSHIP:
How long have you been in this church?
less than 1 year 1-5 years
^5-10 years more than 10 years
Are you a member of the church?
Yes ^No If not, why not?
An important difference was made in the way the survey
was conducted. We asked the churches to mail a letter from
Crossfire and a letter from the pastor explaining the survey,
along with the questionnaire and a return envelope addressed
to Crossfire, in an envelope with the church's return
address. We felt this would be more successful than sending
it in an envelope with Crossfire's return address, as that
might be mistaken for "junk mail." I placed a first class
postage stamp on each of the return envelopes in the initial
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survey to encourage the respondents to return the
questionnaire. However, this proved wasteful in light of the
large number of questionnaires that were not returned.
Therefore, Crossfire opened a Business Reply Mail account and
enclosed a postage-free return envelope with each of the
follow-up surveys. This cut down on the overall cost of the
survey, since postage was only paid for those questionnaires
actually returned.
All who received the survey reports found them useful,
but I since discovered a way to make them even more
informative. Utilizing the computer's capabilities, it
easily becomes possible to provide even more information. In
the future each question will be broken down into four
categories according to the length of time in church, plus
subdivided according to male and female responses, in
addition to the overall results presently reported. This
will allow for much more meaningful comparison. A church
will know if the men and women feel differently about a
question, plus whether or not the length of time in the
church makes a difference. This may help identify potential
problem areas. It will also indicate whether or not people
are growing in their discipleship as a result of the church's
ministry .
One aspect of the survey report definitely needs
improvement. The categories (active-passive, positive-
negative) need more work in order to make them truly
meaningful. I believe these classifications can help a
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church understand itself, but only if the categories are
better understood.
Evaluating the Mission Possible Weekend
On the whole, the weekends served their purpose very
well (i.e. to excite the congregation about the possibilities
for their church) . The members of the ministry teams were
listening to the Holy Spirit and demonstrated great
flexibility and adaptability in their approach to ministry.
Some changes were made as we went along.
Discovering that people felt they were missing something
by having to choose between workshops (as in Belfast), we
restructured that portion of the process. This eliminated
the people's choice, but allowed them to participate in
everything. Each of the three churches seemed blessed by the
workshop on "Discovering Your Spiritual Gifts," but the
addition of the workshop on "10 Keys to Renewing the Church"
will allow us to be more sensitive to the needs of each
church in the future. Attractive two-color fliers were
printed for the renewal weekend in each church, but the cost-
effectiveness of these should be evaluated for the future.
Evaluating the Small Group Ministry
This was the first time "New Life" was taught by anyone
other than myself. In order for this to happen, I had to
produce a leader's guide. I also thought it might be
necessary to provide cassette tapes with suggestions for
teaching the classes. The tapes were never completed, but
the classes went very well despite this omission. Every time
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New Life is taught, the pastors report good results. We
continue to hear about people who experienced the new birth
or baptism with the Spirit during New Life. Many now live
more committed lives as disciples. New Life is intended as a
prelude to Covenant Discipleship Groups, but this did not
happen in any of the churches. Each New Life class did
decide to stay together as a Bible study group, but none
wanted to become a Covenant Discipleship Group. This will
require some more thought and possibly some changes. Having
the New Life participant's workbooks professionally printed
would cut down on the amount of time and work involved in
preparing for this part of the process. The initial cost for
this seems prohibitive, but the cost per workbook would only
slightly increase.
Evaluating the Mission Possible Church Renewal Process
After testing the process in these three pilot churches
I am more convinced than ever that it holds great promise for
renewing a local church. Its versatility enables it to work
in churches of varying size and theological persuasion. A
church could use the questionnaire, "You and Your Church", or
the New Life materials separately, but the greatest impact
will occur when utilizing the entire three-phase program.
The adaptability of the process provides cultural
sensitivity, so it could work well in other parts of the
country besides New England. Perhaps a church could use
Mission Possible in conjunction with traditional revival
services in parts of the country where "revivals" remain part
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of their tradition. It will also work in churches of other
denominations with just a few alterations.
What does the future hold for Mission Possible? The
answer to that question remains uncertain. It was intended
that it should become an ongoing ministry of Crossfire in New
England. We conducted Mission Possibles in a few other
churches, but then I became disabled and we discovered a
major flaw. The program was tied too closely to me
personally. Without me to head up this ministry, it was
placed on hold indefinitely. There was no one else to carry
on .
One of Crossfire's directors shared the concept with a
staff member of the General Board of Discipleship at an
Offering Christ Today program and he was interested in
finding out more about it. Apparently, more openness now
exists to programs not developed through the United Methodist
system. Mission Possible provides a way to help local
churches implement and develop new vision for the church,
thus encouraging the creation of vital congregations filled
with faithful disciples.
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APPENDIX A
YOJ AND YOUR CHURCH
How are you involved in your local church? we would like to know
so that we may plan more effectively for the needs of the
congregation. Crossfire Evangelistic Ministries, Inc. is helping your
church put together a congregational profile, and we need your help.
First, please answer the questions below. DO NOT include your nane.
Strictest confidentiality is insured. Inside you will find
instructions for answering the 60 questions in this survey. Thank you
for your help and cooperation.
Please put an "X" in the space next to the response which is
appropriate for you.
1. SEX: ^Male ^Female
2. AGE: below 18 .18-25 26-40 _41-65
above 65
3. FAMILY COMPOSITION:
a. Marital Status: Single ^Married ^Divorced
Widowed
b. Number of children: 0 1 2 3
4 5 6 or more
4. ANNUAL FAMILY INCOME: less than $10,000 $10,000-20,000
$20,000-30,000 ^$30,000-40,000 above $40,000
5. CHURCH MEMBERSHIP:
a. Full Member Associate Member Affiliate Merber
b. less than 1 year 1-5 years 5-10 years
more than 10 years
10e
ln.i>tnuc:tiorii,
Here is a list of church-related activities. On the left side of
the page please put a circle around the nunber that tells how often
you do these things now, using the key at the top of the column. Onthe right side of the page put a circle around the number that tells
how well you like doing these things, using the key at the top of the
right colum. If you never do the activity mentioned, circle nLinber
one in the left column to indicate no participation, and do not circle
a number on the right side of the page. Try not to skip any item.
How O^ten. Do Voa
Do TfLe-Ae. Thing-i>?
1 . Never
2. Rarely
3. Occasionally
4. Fairly often
5. Frequently
Hou) UJeM. Do you. iMis,
To Do ThaA>Q, TlurLg.6?
1. Dislike very much
2. Dislike
3. Indifferent
4. Like
5. Like very much
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
12 3 4 5
1 2 3 4 5
1 2 3 4 5 13
1 2 3 4 5 14
1 2 3 4 5 15
12 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 . Attend church on Sunday morning
2. Have family devotions
3. Teach a class
4. Pray with others
5. Read the Bible
6. Serve as an officer of the church
(chairperson, treasurer, etc.)
7. Serve on a church corrmittee
8. Talk with others about Jesus
9. Serve in a leadership role (local church,
d istr ict , conference , etc . )
10. Give a percentage of your income to
God's work
11. Sing in the choir (or play an instrument)
12. See others delivered from demonic
oppression through your prayers
Attend Bible study classes
Visit others on behalf of the church
Work on a mission project (short-term
volunteer in mission, etc.)
16. Work on church projects
17. Read Christian literature (other than
the Bible)
18. Do routine tasks around the church
19. Have a daily quiet time with God
20. Listen to Christian nxjsic
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
12 3 4 5
12 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
12 3 4 5
12 3 4 5
1 2 3 4 5
1 2 3 4 5
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How O^t&n. Do Vou.
Do ThjzA,<i- Tlung^?
1 . Never
2. Rarely
3. Occasionally
4. Fairly often
5 . Frequent 1 v
How IDeJlt Do VoLL Like.
To Do The^e. ThJjrg-i,?
1. Dislike very much
2. Dislike
3. Indifferent
4. Like
5. Like very much
12 3 4 5 21. Invite people home for a meal or lodging 12 3 4 5
12 3 4 5 22. Help the church make goals and plans 12 3 4 5
12 3 4 5 23. Socialize with non-church members 12 3 4 5
12 3 4 5 24. Visit the sick or shut-ins 12 3 4 5
12 3 4 5 25. Make phone calls for the church 12 3 4 5
12 3 4 5 26. Spend time in prison ministry 12 3 4 5
12 3 4 5 27. Encourage others in their faith 12 3 4 5
12 3 4 5 28. Attend special events (e.g. retreats, 12 3 4 5
campmeetings, praise gatherings, etc.)
12 3 4 5 29. Witness to your faith in Christ 12 3 4 5
1 2 3 4 5 30. Speak direct messages from God that 1 2 3 4 5
encourage or comfort
12 3 4 5 31. Work with youth or children 12 3 4 5
12 3 4 5 32. Share your testimony in worship 12 3 4 5
12 3 4 5 33. Give spiritual guidance and direction 12 3 4 5
to a group of Crlristians
12 3 4 5 34. Participate in mid-week worship services 12 3 4 5
12 3 4 5 35. Serve as a lay speaker or lay reader 12 3 4 5
12 3 4 5 36. Intuitively arrive at biblical solutions 12 3 4 5
to fairly complicated problems
12 3 4 5 37. Take trips with the church 12 3 4 5
12 3 4 5 38. Give Christian literature to others to read 12 3 4 5
12 3 4 5 39. Have insights of spiritual truth which help 12 3 4 5
bring people closer to God
Socialize with other church members 12 3 4 5
Serve as a greeter in your church 12 3 4 5
Recognize whether a person's teaching is 12 3 4 5
from God, from Satan, or of human origin
12 3 4 5 43. Consider the role of your church in 12 3 4 5
the community
12 3 4 5 44. Think about starting a new church 12 3 4 5
1 2 3 4 5 40.
1 2 3 4 5 41.
1 2 3 4 5 42.
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How O^tzn Do VoLL How Wc-tC Do Vom LMul
Do The^e, Things? To Do Th&^e. Tlung^?
1. Never 1. Dislike very much
2. Rarely 2. Dislike
3. Occasionally 3. Indifferent
4. Fairly often 4. Like
5. Frequently 5. Like very much
12 3 4 5 45. Give considerably more than 10% of your 1 2 3 4 5
income to God's work
12 3 4 5 46. Experience God's loving presence in 12 3 4 5
your church
1 2 3 4 5 47. Help others become more effective in their 12 3 4 5
ministry by assisting with routine tasks
12 3 4 5 48. Allow other organizations to use your church 12 3 4 5
1 2 3 4 5 49. Lead others to make a decision for Christ 1 2 3 4 5
1 2 3 4 5 50. Practice your faith in your family 1 2 3 4 5
1 2 3 4 5 51. Believe God for the impossible and see 1 2 3 4 5
it happen in tangible ways
12 3 4 5 52. Participate in comnunity service projects 12 3 4 5
12 3 4 5 53. See God do impossible things through 12 3 4 5
your 1 i fe
1 2 3 4 5 54. Volunteer time at a church camp 1 2 3 4 5
1 2 3 4 5 55. Pray for others and actually see God 1 2 3 4 5
heal them
1 2 3 4 5 56. Speak a message from God in tongues 12 3 4 5
12 3 4 5 57. Interpret a message in tongues in a way 12 3 4 5
that seems to bless others
12 3 4 5 58. Choose to live a simpler life-style 12 3 4 5
in order to minister to the poor
1 2 3 4 5 59. Have more time to serve God because 1 2 3 4 5
you are single
1 2 3 4 5 60. Spend at least an hour a day in prayer 1 2 3 4 5
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APPENDIX B
BELFAST UNITED METHODIST CHURCH
15 Miller Street
Belfast, Maine 04915
E*ecr Mosesir, Lay L e a. ci e- rr
UNDERSTANDING YOUR CHURCH
This report includes the results of both surveys
conducted by Crossfire of those actively involved in the
Belfast United Methodist Church. The first survey was
conducted in October 1989, prior to the Mission Possible
renewal weekend (November 17-19, 1989). The second survey was
conducted in August 1990 as a follow-up to the Mission
Possible church renewal process. The returns were excellent
for both surveys. In the initial survey, ninety
questionnaires were sent out and forty-five (50%) were
returned. Sixty-one follow-up questionnaires were sent out
and twenty-eight (46%) were returned. The difference in the
number of surveys reflects a decrease in the number of people
actively involved in the church since the time of the original
survey. Some moved away and some ceased active involvement
in the church. The specific details for each question appear
later in this report, but first let us examine the overall
resul ts .
The questionnaire provides us with a great deal of
information. The left side rates the church on the active-
passive scale, while the right side rates the church from
Belfast August 1990
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positive to negative. The original survey produced an overall
church profile of 1.8/3.2, adjusted to a 4.0 scale. (NOTE: In
this report, whenever two figures are separated by a "/" this
represents both sides of the survey; i.e. left side/right
side . )
The original rating of 1.8/3.2 identified the Belfast
church as a "passive/positive" church. The follow-up survey
showed a slight increase in both categories by producing a
rating of 2.0/3.3.
The 2.0 rating represents a change from passive to
active, thus identifying Belfast as an "active/positive"
church, but we must keep in mind that this represents only a
slight increase over the previous results. What does this
mean? An "active/positive" church places more emphasis on
specific programs of the church, and this increase may
indicate more involvement among those surveyed. The follow-up
survey seems to indicate that those responding feel even
better about their church and their relationships with God and
each other, and appear to have become more intentional in
their discipleship.
Pastor Begley's profile reveals his style of ministry to
also be "active/positive" (3.2/3.9). The follow-up survey
reflects no significant change in this rating. An
active/positive pastor in an active/positive congregation is
an excellent match. This should provide the opportunity for
continued renewal and growth to take place as the active
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members use their spiritual gifts in ministry together with
the pastor, thus building up the church.
The survey also produces a rating of the congregation in
the following three areas so important to the life of the
church. (NOTE: Whenever the results of both surveys appear
together, they will be separated by a ";" with the original
survey figures on the left side of the semi-colon and the
follow-up survey figures to the right of the semi-colon.)
Telling the Good News 1.7/3.6; 1.8/3.0
Building Christian Community 2.2/2.9; 2.4/3.3
Exercising Spiritual Gifts 1.4/3.1; 1.7/3.2
The preliminary indication in each of these categories is
that people continue to feel good about their faith and
serving the Lord. The most disturbing aspect of these results
may be that people seem to feel less positive about sharing
their faith, demonstrated by a decrease from 3.6 to 3.0 in the
category "telling the Good News." At the same time, the
church appears to be even more positive about "building
Christian community." The results also indicate an increase
in "exercising spiritual gifts," probably stemming from
increased awareness of spiritual gifts as well as a conscious
effort to discover, develop, and use their gifts.
This report may prove valuable in future planning for the
ministry of the Belfast church. Use it in the context of your
Council On Ministries or Administrative Council. Perhaps you
may even want to hold a special planning conference utilizing
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the results of this survey. Crossfire stands ready to assist
in any way possible.
"YOU AND YOUR CHURCH" SURVEY
The following report details the result of the survey,
"You and Your Church." Each question is reported separately
and contains both the pastor's responses and a church profile
derived from the individual surveys. The numbers in
parentheses represent the number of responses given to that
question. Those on the first line of each question (e.g.
"10/89 = 43/42; 8/90 = 27/24)" on question #1) represent the
number of persons responding to the left side/right side of
the survey.
The numbers in parentheses with the pastor's rating (e.g.
the right side of question #11) represent a change in the
pastor's response between the two surveys. The number in
parentheses is the response given to the follow-up survey.
If a person circled "1" on the left side, no answer was
accepted on the right side. However, if the left side was
blank, a response was accepted for the right side, if given.
There were 90 original surveys and 61 follow-up surveys
sent to the congregation. Crossfire received 45 valid
questionnaires back from the congregation on the original
survey (50%), and 28 questionnaires back on the follow-up
(46%). The percentages of those in the congregation
responding are given on the next page.
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1- SEX: 31.8%; 32.1% (14; 9) Male 68.2%; 67.9% (30; 19) Female
2. AGE: 4.5%; 3.6% (2: 1) below 18 6.8%; 0% (3; 0) 18-25
22.7%; 21.4% (10; 6) 26-40 45.5%; 53.6% (20; 15) 41-65
20.5%; 21.4% (9; 6) above 65
3. FAMILY COMPOSITION:
a. Marital Status:
11.4%; 7.1% (5: 2) Single 68.2%; 71.4% (30; 20) Married
11.4%; 10.7% (5: 3) Divorced 9.1%; 10.7% (4; 3) Widowed
b. Number of Children:
16.3%: 3.7% (7: 1) None 9.3%; 11.1% (4; 3) One
37.2%; 40.7% (16; 11) Two 11.6%; 22.2% (5; 6) Three
14%; 11.1% (6; 3) Four 0%; 3.7% (0; 1) Five
11.6%; 7.4% (5; 2) Six or more
4. ANNUAL FAMILY INOOE:
23.8%; 35.7% (10; 10) less than $10,000
21.4%; 3.6% (9; 1) $10-20,000 26.2%; 35.7% (11; 10) $20-30,000
7.1%; 10.7% (3; 3) $30-40,000 21.4%; 14.3% (9; 4) above $40,000
5. CHURCH MEMBERSHIP: a. 93.5%; 100% (29; 23) Full Members
3.2%; 0% (1; 0) Associate Members 3.2%; 0% (1; 0) Affiliate Members
b. 24.1%; 5.3% (7; 1) less than 1 year 13.8%; 36.8% (4; 7) 1-5 years
20.7%; 26.3% (6; 5) 5-10 years 41.4%; 31.6% (12; 6) over 10 years
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1. Attend chiirch on Sunday morning
PASTOR =4.0
CHURCH PROFILE = 3.9; 3.6
10/89 8/90
0% ( 0); 4% ( 1) Never
0% ( 0); 4% ( 1) Rarely
0% ( 0); 4% ( 1) Occasionally
14% (6); 7% ( 2) Fairly often
86% (37); 81% (22) Frequently
89 = 43/42; 8/90 = 27/24)
PA^rCR = 4.0
CHURCH PROFILE = 3.6; 3.8
10/89 8/90
0% ( C); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
2% ( 1); 4% ( 1) Indifferent
33% (14); 8% ( 2) Like
64% (27); 88% (21) Like very much
2. Have family devotions (10/89 = -
PASTC� =2.0
CHURCH PROFILE = 2.2; 1.8
10/89 8/90
15% ( 6); 13% ( 3) Never
25% (10); 35% ( 8) Rarely
23% ( 9); 30% ( 7) Occasionally
5% ( 2); 4% ( 1) Fairly often
33% (13); 17% ( 4) Frequently
; 8/90 = 23/19)
PASTOR = 4.0
CHURCH PROFILE = 3.4; 3.3
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
12% ( 4); 16% ( 3) Indifferent
39% (13); 37% ( 7) Like
48% (16); 47% ( 9) Like very much
3. Teach a class (10/89 = 41/18; 8/90
PASTOR =4.0
CHURCH PROFILE = 1.0; 1.0
10/89 8/90
56% (23); 60% (15) Never
12% ( 5); 12% ( 3) Rarely
17% (7); 8% ( 2) Occasionally
0% ( 0); 8% ( 2) Fairly often
15% ( 6); 12% ( 3) Frequently
= 25/10)
PASTOR = 4.0
CHURCH PROFILE = 2.8; 3.0
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
6% ( 1); 10% ( 1) Dislike
39% ( 7); 20% ( 2) Indifferent
22% ( 4); 30% ( 3) Like
33% ( 6); 40% ( 4) Like very much
4. Pray with others (10/89 = 42/38;
PASTOR = 4.0
CHURCH PROFILE = 2.7; 3.0
10/89 8/90
7% ( 3); 0% ( 0) Never
12% ( 5); 12% ( 3) Rarely
21% ( 9); 16% ( 4) Occasionally
19% ( 8); 32% ( 8) Fairly often
40% (17); 40% (10) Frequently
lO = 25/24)
PASTOR = 4.0
CHURCH PROFILE = 3.2; 3.5
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
3% ( 1); 4% ( 1) Dislike
18% ( 7); 8% ( 2) Indifferent
39% (15); 21% ( 5) Like
39% (15); 67% (16) Like very much
5. Read the Bible (10/89 = 43/41; 8/90
PASTOR =4.0
CHURCH PROFILE = 3.2; 3.2
10/89 8/90
0% ( 0); 0% ( 0) Never
7% ( 3); 12% ( 3) Rarely
19% ( 8); 12% ( 3) Occasionally
26% (11); 27% ( 7) Fairly often
49% (21); 50% (13) Frequently
= 26/23)
PASTOR = 4.0
CHURCH PROFILE = 3.5; 3.7
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
2% ( 1); 0% ( 0) Dislike
5% ( 2); 4% ( 1) Indifferent
34% (14); 26% ( 6) Like
59% (24); 70% (16) Like very much
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6. Serve as an officer of the church (chairperson, treasurer, etc.)
(10/89 = 40/19; 8/90 = 23/11)
PASTOR = N/A PASTOR = 4.0
CHURCH PROFILE = 1.3; 1.6 CHURCH PROFILE = 2.9; 3.2
10/89 8/90 10/89 8/90
55% (22); 48% (11) Never 0% ( 0); 0% ( 0) Dislike very much
10% (4); 4% ( 1) Rarely 5% ( 1); 0% ( 0) Dislike
8% ( 3); 13% ( 3) Occasionally 26% ( 5); 18% ( 2) Indifferent
5% ( 2); 9% ( 2) Fairly often 42% ( 8); 45% ( 5) Like
23% ( 9); 26% ( 6) Frequently 26% ( 5); 36% ( 4) Like very much
7. Serve on a church comm.ttee (10/89
PASTOR = N/A
CHURCH PROFILE = 1.9; 2.3
10/89 8/90
34% (13); 24% ( 6) Never
13% ( 5); 8% ( 2) Rarely
16% ( 6); 20% ( 5) Occasionally
5% ( 2); 8% ( 2) Fairly often
32% (12); 40% (10) Frequently
38/26; 8/90 = 25/19)
PASTC� = N/A
CHURCH PROFILE = 2.8; 2.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
8% ( 2); 5% ( 1) Dislike
19% ( 5); 26% ( 5) Indifferent
54% (14); 47% ( 9) Like
19% ( 5); 21% ( 4) Like very much
8. Talk with others about Jesus (10/89
PASTC^ = 4.0
CHURCH PROFILE = 1.9; 2.3
10/89 8/90
0% ( 0); 4% ( 1) Never
9% ( 4); 15% ( 4) Rarely
35% (15); 23% ( 6) Occasionally
28% (12); 31% ( 8) Fairly often
28% (12); 27% ( 7) Frequently
= 43/41; 8/90 = 26/22)
PASTOR = 4.0
CHURCH PROFILE = 2.8; 2.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
2% ( 1); 5% ( 1) Dislike
15% ( 6); 14% ( 3) Indifferent
51% (21); 41% ( 9) Like
32% (13); 41% ( 9) Like very much
9. Serve in a leadership role (local
(10/89 = 40/21; 8/90 = 24/12)
PASTOR = 4.0
CHURCH PROFILE = 1.4; 1.3
10/89 8/90
53% (21); 54% (13) Never
10% ( 4); 8% ( 2) Rarely
8% ( 3); 13% ( 3) Occasionally
5% ( 2); 0% ( 0) Fairly often
25% (10); 25% ( 6) Frequently
church, district, conference, etc.)
PASTCa^ = 4.0
CHURCH PROFILE = 2.8; 3.0
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
24% ( 5); 17% ( 2) Dislike
5% ( 1); 0% ( 0) Indifferent
43% ( 9); 50% ( 6) Like
29% ( 6); 33% ( 4) Like very much
10. Give percentage of
(10/89 = 43/37; 8/90 = 26/22)
PASTOR = 4.0
CHURCH PROFILE = 1.9; 2.3
9%
9%
5%
16%
60%
Belfast
10/89 8/90
( 4); 0% ( 0) Never
( 4); 4% ( 1) Rarely
( 2); 12% ( 3) Occasionally
( 7); 23% ( 6) Fairly often
(26); 62% (16) Frequently
your inccme to
PASTOR = 4.0
CHURCH PROFILE = 2.8;
God's
2.8
work
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
8% ( 3); 0% ( 0) Indifferent
38% (14); 41% ( 9) Like
54% (20); 59% (13) Like very much
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11. Sing in the choir (or plav an instrument) (10/89 = 39/12; 8/90 = 24/9)
PASTOR = 1.0
CHURCH PROFILE = 0.8; 1.1
10/89 8/90
69% (27); 63% (15) Never
10% ( 4); 8% ( 2) Rarely
0% ( 0); 4% ( 1) Occasionally
8% ( 3); 8% ( 2) Fairly often
13% ( 5); 17% ( 4) Frequently
PASTOR = 3.0 (4.0)
CHURCH PROFILE = 3.4; 3.7
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
8% ( 1); 0% ( 0) Dislike
8% ( 1); 0% ( 0) Indifferent
17% ( 2); 33% ( 3) Like
67% ( 8); 67% ( 6) Like very much
See others delivered from demonic oppression throviqh your prayers
(10/89 = 39/15; 8/90 = 24/10)
PASTOR = 1.0 (2.0)
CHURCH PROFILE = 0.8; 0.9
10/89 8/90
59% (23); 54% (13) Never
15% ( 6); 8% ( 2) Rarely
15% ( 6); 29% ( 7) Occasionally
8% ( 3); 8% ( 2) Fairly often
3% ( 1); 0% ( 0) Frequently
PASTOR = 4.0
CWDROf PRCFILE = 3.5; 3.6
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
0% ( 0); 10% ( 1) Indifferent
53% ( 8); 20% ( 2) Like
47% ( 7); 70% ( 7) Like very much
13. Attend Bible study classes (10/89
PASTOR = 4.0
CHURCH PRCFILE = 2.7; 2.3
10/89 8/90
17% ( 7); 29% ( 7) Never
10% ( 4); 4% ( 1) Rarely
12% ( 5); 17% ( 4) Occasionally
12% ( 5); 8% ( 2) Fairly often
49% (20); 42% (10) Frequently
41/32; 8/90 = 24/18)
PASTOR = 4.0
GHDRCH PRC^-ILE = 3.5; 3.7
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
3% ( 1); 0% ( 0) Dislike
3% ( 1); 11% ( 2) Indifferent
31% (10); 11% ( 2) Like
63% (20); 78% (14) Like very much
14. Visit others on behalf of the church (10/89 = 41/23; 8/90 = 25/14)
PASTOR = 3.0 (4.0)
CHURCH PROFILE = 1.4; 1.5
10/89 8/90
39% (16); 36% ( 9) Never
12% ( 5); 12% ( 3) Rarely
32% (13); 32% ( 8) Occasionally
2% ( 1); 8% ( 2) Fairly often
15% ( 6); 12% ( 3) Frequently
PASTOR = 4.0
CHURCH PRC^'ILE = 3.0; 3.4
10/89 8/90
4% ( 1); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
13% ( 3); 14% ( 2) Indifferent
57% (13); 36% ( 5) Like
26% ( 6); 50% ( 7) Like very much
Work on amission project (short-term volunteer in mission, etc.)
(10/89 = 39/14; 8/90 = 23/12)
PASTOR = 0 (2.0)
CHURCH PROFILE = 0.5; 0.7
10/89 8/90
67% (26); 52% (12) Never
13% ( 5); 30% ( 7) Rarely
21% ( 8); 13% ( 3) Occasionally
0% ( 0); 0% ( 0) Fairly often
0% ( 0); 4% ( 1) Frequently
PASTOR = 4.0 (3.0)
CHURCH PROFILE = 2.4; 2.7
10/89 8/90
7% ( 1); 0% ( 0) Dislike very much
7% ( 1); 8% ( 1) Dislike
36% ( 5); 42% ( 5) Indifferent
36% ( 5); 25% ( 3) Like
14% ( 2); 25% ( 3) Like very much
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16. Work on church prolects (10/89 =
PASTOR = 0 (4.0)
CHURCH PROFILE = 2.2; 2.3
10/89 8/90
12% ( 5); 8% ( 2) Never
9% ( 4); 12% ( 3) Rarely
44% (19); 35% ( 9) Occasionally
16% ( 7); 31% ( 8) Fairly often
19% ( 8); 15% ( 4) Frequently
'36; 8/90 = 26/23)
PASTOR =4.0
CHURCH PROFILE = 3.1; 3.0
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 4% ( 1) Dislike
11% ( 4); 17% ( 4) Indifferent
69% (25); 57% (13) Like
19% ( 7); 22% ( 5) Like very much
17. Read Christian literat\ire
(10/89 = 43/41; 8/90 = 26/23)
PASTOR = 4.0
CHURCH PROFILE = 2.9; 3.0
10/89 8/90
2% ( 1); 4% ( 1) Never
7% ( 3); 8% ( 2) Rarely
35% (15); 23% ( 6) Occasionally
14% ( 6); 12% ( 3) Fairly often
42% (18); 54% (14) Frequently
(other than the Bible)
PASTOR = 4.0
CHURCH PROFILE = 3.2; 3.5
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
2% ( 1); 0% ( 0) Dislike
17% ( 7); 4% ( 1) Indifferent
39% (16); 43% (10) Like
41% (17); 52% (12) Like very much
18. Do routine tasks around the church
PASTOR = 2.0 (3.0)
CHURCH PRCFILE = 2.0; 1.9
10/89 8/90
18% ( 7); 25% ( 6) Never
20% ( 8); 13% ( 3) Rarely
30% (12); 29% ( 7) Occasionally
13% ( 5); 13% ( 3) Fairly often
20% ( 8); 21% ( 5) Frequently
(10/89 = 40/34; 8/90 = 24/18)
PASTOR = 3.0
CHORCH PROFILE = 2.9; 2.9
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 6% ( 1) Dislike
24% ( 8); 28% ( 5) Indifferent
62% (21); 39% ( 7) Like
15% ( 5); 28% ( 5) Like very much
19. Have a daily quiet time with God
PASTOR =4.0
CHURCH PROFILE = 3.1; 3.2
10/89 8/90
5% ( 2); 4% ( 1) Never
2% ( 1); 4% ( 1) Rarely
26% (11); 19% ( 5) Occasionally
16% ( 7); 12% ( 3) Fairly often
51% (22); 62% (16) Frequently
1/89 = 43/39; 8/90 = 26/23)
PASTOIR =4.0
CHURCH PROFILE = 3.7; 3.9
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
3% ( 1); 0% ( 0) Indifferent
28% (11); 13% ( 3) Like
69% (27); 87% (20) Like very much
20. Listen to Christian music (10/89 =
PASTOR = 4.0
CHURCH PROFILE = 2.9; 3.2
10/89 8/90
5% ( 2); 4% ( 1) Never
14% (6); 7% ( 2) Rarely
14% ( 6); 11% ( 3) Occasionally
25% (11); 22% (6) Fairly often
43% (19); 56% (15) Frequently
44/40; 8/90 = 27/24)
PASTOR = 4.0
CHURCH PRCSF-ILE = 3.5; 3.6
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
10% ( 4); 13% ( 3) Indifferent
28% (11); 13% ( 3) Like
63% (25); 75% (18) Like very much
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21. Invite people home for a meal or lodging (10/89 = 42/33; 8/90 = 26/19)
PASTOR =4.0
CHURCH PROFILE = 3.9; 3.6
10/89 8/90
19% ( 8); 19% ( 5) Never
26% (11); 15% ( 4) Rarely
26% (11); 23% ( 6) Occasionally
14% ( 6); 35% ( 9) Fairly often
14% (6); 8% ( 2) Frequently
.8
PASTOR = 4.0
CHURCH PRCFILE = 3.6; 3.
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 5% ( 1) Dislike
15% ( 5); 16% ( 3) Indifferent
36% (12); 42% ( 8) Like
48% (16); 37% ( 7) Like very much
22. Help the chturch make goals and plans (10/89 = 39/25; 8/90 = 24/17)
PASTOR = 4.0 (3.0) PASTOR = 4.0
CHURCH PROFILE = 1.4; 1.8 CHURCH PRCFILE = 2.9; 2.9
10/89 8/90 10/89 8/90
38% (15); 21% ( 5) Never 0% ( 0); 0% ( 0) Dislike very much
21% ( 8); 29% ( 7) Rarely 4% ( 1); 12% ( 2) Dislike
18% ( 7); 13% ( 3) Occasionally 24% ( 6); 18% ( 3) Indifferent
8% ( 3); 25% ( 6) Fairly often 48% (12); 41% ( 7) Like
15% ( 6); 13% ( 3) Frequently 24% ( 6); 29% ( 5) Like very much
23. Socialize with non-church menfcers
PASTOR = 3.0 (4.0)
CHURCH PROFILE = 3.1; 3.1
10/89 8/90
0% ( 0); 0% ( 0) Never
12% ( 5); 7% ( 2) Rarely
12% ( 5); 22% ( 6) Occasionally
33% (14); 22% ( 6) Fairly often
43% (18); 48% (13) Frequently
(10/89 = 42/41; 8/90 = 27/25)
PASTOR = 4.0
CHURCH PRCFILE = 3.0; 3.0
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
2% ( 1); 0% ( 0) Dislike
22% ( 9); 24% ( 6) Indifferent
44% (18); 52% (13) Like
32% (13); 24% ( 6) Like very much
24. Visit the sick or shut-ins (10/89 =
PASTOR = 4.0
CHURCH PROFILE = 1.8; 2.0
10/89 8/90
21% ( 9); 15% ( 4) Never
19% ( 8); 15% ( 4) Rarely
28% (12); 38% (10) Occasionally
23% (10); 19% ( 5) Fairly often
9% ( 4); 12% ( 3) Frequently
43/33; 8/90 = 26/20)
PASTOR = 4.0
CHURCH PRCFILE = 3.0; 3.2
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
3% ( 1); 0% ( 0) Dislike
21% ( 7); 15% ( 3) Indifferent
48% (16); 55% (11) Like
27% ( 9) ; 30% ( 6) Like very much
25. Make phcme calls for the church (10/89 = 42/22; 8/90 = 25/18)
PASTOR = 3.0 (4.0) PASTOIR = 2.0 (4.0)
CHURCH PROFILE = 1.1; 1.5 CHURCH PROFILE = 2.2; 2.4
10/89 8/90 10/89 8/90
48% (20); 28% ( 7) Never 9% ( 2); 6% ( 1) Dislike very much
12% ( 5); 24% ( 6) Rarely 18% ( 4); 6% ( 1) Dislike
31% (13); 24% ( 6) Occasionally 27% ( 6); 44% ( 8) Indifferent
5% ( 2); 20% ( 5) Fairly often 36% ( 8); 28% ( 5) Like
5% ( 2); 4% ( 1) Frequently 9% ( 2); 17% ( 3) Like very much
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26. Spend time in prison ministry (10/89 = 40/6; 8/90 = 25/3)
PASTOR = 0 (1.0) PASTOR = 0 (2.0)
CHURCH PROFILE = 0.3; 0,3 GHURCff PRCFILE = 1,7; 1,7
10/89 8/90 10/89 8/90
88% (35); 84% (21) Never 0% ( 0); 0% ( 0) Dislike very much
5% ( 2); 12% ( 3) Rarely 33% ( 2); 33% ( 1) Dislike
5% ( 2); 0% ( 0) Occasionally 67% ( 4); 67% ( 2) Indifferent
0% ( 0); 0% ( 0) Fairly often 0% ( 0); 0% ( 0) Like
3% ( 1); 4% ( 1) Frequently 0% ( 0); 0% ( 0) Like very much
27. Encourage others in their faith
PASTOR =4.0
CHURCH PROFILE = 2.7; 2.6
10/89 8/90
2% ( 1); 4% ( 1) Never
5% ( 2); 12% ( 3) Rarely
31% (13); 20% ( 5) Occasionally
40% (17); 48% (12) Fairly often
21% ( 9); 16% ( 4) Frequently
(10/89 = 42/39; 8/90 = 25/23)
PASTOR = 4.0
CHURCH PROFILE = 3.3; 3.3
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
3% ( 1); 0% ( 0) Dislike
10% ( 4); 13% ( 3) Indifferent
44% (17); 43% (10) Like
44% (17); 43% (10) Like very much
28. Attend special events (e.g. retreats, caitganeetinqs . praise gatherings,
etc.) (10/89 = 41/35; 8/90 = 26/22)
PRSTOR = 3.0 PASTOR = 4.0
CHURCH PROFILE = 1.7; 2.1 CHURCH PROFILE = 3.0; 3.2
10/89 8/90 10/89 8/90
15% ( 6); 12% ( 3) Never 0% ( 0); 0% ( 0) Dislike very much
34% (14); 23% ( 6) Rarely 3% ( 1); 5% ( 1) Dislike
32% (13); 35% ( 9) Occasionally 20% ( 7); 18% ( 4) Indifferent
5% ( 2); 8% ( 2) Fairly often 51% (18); 32% ( 7) Like
15% ( 6); 23% ( 6) Frequently 26% ( 9); 45% (10) Like very much
29. Witness to your faith in Christ
PASTOR = 4.0
CHURCH PROFILE = 2.4; 2.6
10/89 8/90
5% ( 2); 4% ( 1) Never
7% ( 3); 17% ( 4) Rarely
44% (18); 25% ( 6) Occasionally
27% (11); 25% ( 6) Fairly often
17% ( 7); 29% ( 7) Frequently
(10/89 = 41/38; 8/90 = 24/22)
PASTOR = 4,0
CHURCH PROFILE = 3,0; 3.3
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
8% ( 3); 5% ( 1) Dislike
11% ( 4); 5% ( 1) Indifferent
55% (21); 45% (10) Like
26% (10); 45% (10) Like very much
Speak direct messages from God that encourage or comfort
(10/89 = 41/23; 8/90 = 25/17)
PASTOR =3.0
CHURCH PROFILE = 1.4; 1.6
10/89 8/90
37% (15); 24% ( 6) Never
17% ( 7); 24% ( 6) Rarely
22% ( 9); 32% ( 8) Occasionally
17% ( 7); 12% ( 3) Fairly often
7% ( 3); 8% ( 2) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.3; 3.4
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
4% ( 1); 0% ( 0) Dislike
9% ( 2); 0% ( 0) Indifferent
43% (10); 59% (10) Like
43% (10); 41% ( 7) Like very much
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31. Work with youth or children (10/89
PASTOR = 3.0 (4.0)
CHURCH PROFILE = 1.9; 2.1
10/89 8/90
20% ( 8); 20% ( 5) Never
23% ( 9); 20% ( 5) Rarely
30% (12); 20% ( 5) Occasionally
3% ( 1); 12% ( 3) Fairly often
25% (10); 28% ( 7) Frequently
= 40/33; 8/90 = 25/18)
PASTOR = 3.0 (4.0)
CHURCH PROFILE = 3.2; 2.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
6% ( 2); 17% ( 3) Dislike
9% ( 3); 22% ( 4) Indifferent
39% (13); 28% ( 5) Like
45% (15); 33% ( 6) Like very much
32. Share your testimony in worship
PASTOR = 4.0 (3.0)
CHURCH PROFILE = 1.4; 1.4
10/89 8/90
27% (11); 25% ( 6) Never
29% (12); 33% ( 8) Rarely
27% (11); 25% ( 6) Occasionally
12% ( 5); 13% ( 3) Fairly often
5% ( 2); 4% ( 1) Frequently
89 = 41/29; 8/90 = 24/18)
PASTOIR = 4.0
CHURCH PROFILE = 2.7; 2.4
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
10% ( 3); 17% ( 3) Dislike
28% ( 8); 39% ( 7) Indifferent
48% (14); 33% ( 6) Like
14% ( 4); 11% ( 2) Like very much
Give spiritual guidance and direction to a group of Christians
(10/89 = 39/14; 8/90 = 25/11)
PASTOR = 4.0 (3.0)
CHURCH PROFILE = 0.8; 1.0
10/89 8/90
64% (25); 52% (13) Never
13% ( 5); 12% ( 3) Rarely
10% ( 4); 28% ( 7) Occasionally
5% ( 2); 0% ( 0) Fairly often
8% ( 3); 8% ( 2) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.1; 3.0
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
7% ( 1); 0% ( 0) Dislike
14% ( 2); 27% ( 3) Indifferent
43% ( 6); 45% ( 5) Like
36% ( 5); 27% ( 3) Like very much
34. Participate in mid-week worship services (10/89 = 40/18; 8/90 = 25/15)
PASTOR = 4.0
CHURCH PROFILE = 1.0; 1.8
10/89 8/90
53% (21); 32% ( 8) Never
18% ( 7); 16% ( 4) Rarely
18% ( 7); 20% ( 5) Occasionally
5% ( 2); 8% ( 2) Fairly often
8% ( 3); 24% ( 6) Frequently
PASTOR = 4.0
CHURCH PROFILE = 2.9; 3.3
10/89 8/90
0% ( 0); 0% ( 0) Dislike very
0% ( 0); 7% ( 1) Dislike
33% ( 6); 13% ( 2) Indifferent
44% ( 8); 20% ( 3) Like
22% ( 4); 60% ( 9) Like very much
much
35. Serve as a lay speaker or lay reader (10/89 = 40/15; 8/90 = 24/7)
PASTOR = N/A
CHURCH PROFILE 0.8; 0.8
10/89
63% (25)
13% ( 5)
13% ( 5)
8%
5%
( 3)
( 2)
8/90
71% (17) Never
4% ( 1) Rarely
8% ( 2) Occasionally
4% ( 1) Fairly often
13% ( 3) Frequently
PASTOR = N/A
CHURCH PRCFILE = 2.9; 3.7
10/89
0% ( 0);
7% ( 1);
20% ( 3);
53% ( 8);
8/90
0%
0%
0%
29%
( 0) Dislike very much
( 0) Dislike
( 0) Indifferent
( 2) Like
20% ( 3); 71% ( 5) Like very much
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36. Intuitively arrive at biblical solutions to fairly cornplicated problans
(10/89 = 38/26; 8/90 = 25/21)
PASTOR = 3.0 (4.0)
CHURCH PROFILE = 1.7; 2.2
10/89 8/90
24% (9); 8% ( 2) Never
21% ( 8); 24% ( 6) Rarely
24% ( 9); 20% ( 5) Occasionally
24% ( 9); 40% (10) Fairly often
8% ( 3); 8% ( 2) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.2; 3.2
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 5% ( 1) Dislike
15% ( 4); 14% ( 3) Indifferent
46% (12); 38% ( 8) Like
38% (10); 43% ( 9) Like very much
37- Take trips with the church (10/89
PASTOR = 2.0 (3.0)
CHURCH PROFILE = 0.9; 1.5
10/89 8/90
53% (21); 29% ( 7) Never
23% ( 9); 25% ( 6) Rarely
13% ( 5); 21% ( 5) Occasionally
10% ( 4); 17% ( 4) Fairly often
3% ( 1); 8% ( 2) Frequently
40/18; 8/90 = 24/16)
PASTC9? = 4.0
CHURCH PROFILE = 2.9; 3.1
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 13% ( 2) Dislike
28% ( 5); 13% ( 2) Indifferent
56% (10); 31% ( 5) Like
17% ( 3); 44% ( 7) Like very much
Give Christian literature to others to read
(10/89 = 41/24; 8/90 = 25/19)
PASTOR = 4.0
CHURCH PROFILE = 1.3; 1.6
10/89 8/90
37% (15); 20% ( 5) Never
20% ( 8); 24% ( 6) Rarely
24% (10); 32% ( 8) Occasionally
12% ( 5); 20% ( 5) Fairly often
7% ( 3); 4% ( 1) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.0; 2.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
29% ( 7); 32% ( 6) Indifferent
46% (11); 53% (10) Like
25% ( 6); 16% ( 3) Like very much
Have insights of spiritual truth which help bring people closer to God
(10/89 = 36/27; 8/90 = 24/19)
PASTOR = 4.0 (3.0)
CHURCH PROFILE = 1.6; 1.9
10/89 8/90
28% (10); 17% ( 4) Never
22% ( 8); 29% ( 7) Rarely
22% ( 8); 21% ( 5) Occasionally
17% ( 6); 17% ( 4) Fairly often
11% ( 4); 17% ( 4) Frequently
PASTCS? = 4.0
CHURCH PROFILE = 3.1; 3.1
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
26% ( 7); 16% ( 3) Indifferent
33% ( 9); 58% (11) Like
41% (11); 26% ( 5) Like very much
40. Socialize with other church members
PASTOR = 4.0
CHURCH PROFILE = 2.8; 3.0
10/89 8/90
0% ( 0); 4% ( 1) Never
16% ( 7); 4% ( 1) Rarely
21% ( 9); 27% ( 7) Occasionally
33% (14); 15% ( 4) Fairly often
30% (13); 50% (13) Frequently
(10/89 = 43/41; 8/90 = 26/24)
PASTOR =4.0
CHURCH PROFILE = 3.5; 3.5
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
2% ( 1); 8% ( 2) Indifferent
46% (19); 33% ( 8) Like
51% (21); 58% (14) Like very much
Belfast 121 August 1990
"How (dido jjonUkiJO . . . ?"
41. Serve as a greater in your chiirch
PASTOR = 4.0 (N/A)
CHURCH PROFILE = 1.4; 1.9
10/89 8/90
31% (13); 16% ( 4) Never
21% ( 9); 16% ( 4) Rarely
31% (13); 40% (10) Occasionally
10% ( 4); 16% ( 4) Fairly often
7% ( 3); 12% ( 3) Frequently
(10/89 = 42/28; 8/90 = 25/21)
PASTOR =4.0 (N/A)
CHORCH PROFILE = 3.2; 3.3
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
21% ( 6); 19% ( 4) Indifferent
50% (14); 33% ( 7) Like
29% ( 8); 48% (10) Like very much
42. Recognize whether a person's teaching is from God, from Satan, or of
human origin (10/89 = 40/32; 8/90
PASTCH = 4.0 (3.0)
CHURCH PROFILE = 2.4; 2.0
10/89 8/90
15% ( 6); 21% ( 5) Never
3% ( 1); 17% ( 4) Rarely
33% (13); 21% ( 5) Occasionally
33% (13); 21% ( 5) Fairly often
18% ( 7); 21% ( 5) Frequently
24/16)
PASTOR = 4.0
CHURCH PROFILE = 2.9; 3.3
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
6% ( 2); 0% ( 0) Dislike
25% ( 8); 13% ( 2) Indifferent
38% (12); 50% ( 8) Like
31% (10); 38% ( 6) Like very much
43. Consider the role of your ch\irch in the conmunity
(10/89 = 39/28; 8/90 = 26/20)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE = 2.3; 2.7 CHURCH PROFILE = 2.9; 2.7
10/89 8/90 10/89 8/90
10% (4); 4% ( 1) Never 0% ( 0); 0% ( 0) Dislike very much
13% ( 5); 15% ( 4) Rarely 0% ( 0); 10% ( 2) Dislike
31% (12); 27% ( 7) Occasionally 29% ( 8); 40% ( 8) Indifferent
26% (10); 15% ( 4) Fairly often 50% (14); 20% ( 4) Like
21% ( 8); 38% (10) Frequently 21% ( 6); 30% ( 6) Like very much
44. Think about starting a new church
PASTOR =2.0 (0)
CHURCH PROFILE = 0.5; 0.7
10/89 8/90
79% (30); 71% (17) Never
8% ( 3); 8% ( 2) Rarely
5% ( 2); 8% ( 2) Occasionally
0% ( 0); 4% ( 1) Fairly often
8% ( 3); 8% ( 2) Frequently
(10/89 = 38/9; 8/90 = 24/6)
PASTOR = 4.0 (0)
CHURCH PROFILE = 2.0; 1,5
10/89 8/90
22% (2); 50% ( 3) Dislike very much
11% ( 1); 0% ( 0) Dislike
33% ( 3); 17% ( 1) Indifferent
11% ( 1); 17% ( 1) Like
22% ( 2); 17% ( 1) Like very much
45. Give considerably more than 10% of your income to the Lord's work
(10/89 = 37/12; 8/90 = 24/11)
PASTOR = 4,0
CHURCH PROFILE = 0.8; 1.4
10/89 8/90
62% (23); 42% (10) Never
5% ( 2); 21% ( 5) Rarely
27% (10); 13% ( 3) Occasionally
0% ( 0); 8% ( 2) Fairly often
5% ( 2); 17% ( 4) Frequently
PASTOR = 4,0
CHURCH PROFILE 3.3; 3.4
Belfast
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0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
8% ( 1); 18% ( 2) Indifferent
50% ( 6); 27% ( 3) Like
42% ( 5) ; 55% ( 6) Like very much
122 August 1990
46. Experience God's loving presence in your church
(10/89 = 42/35; 8/90 = 26/23)
PASTOR =4.0
CHURCH PROFILE = 3.0; 3.0
10/89
0% ( 0)
5% ( 2)
33% (14)
24% (10)
38% (16)
8/90
8% ( 2) Never
8% ( 2) Rarely
15% ( 4) Occasionally
15% ( 4) Fairly often
54% (14) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.7; 3.7
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
3% ( 1); 4% ( 1) Indifferent
20% ( 7); 17% ( 4) Like
77% (27); 78% (18) Like very much
Help others become more effective in their ministry by assisting with
routine tasks (10/89 = 39/29; 8/90
PASTC3? = 3.0
CHURCH PROFILE = 1.7; 2.1
10/89 8/90
23% (9); 8% ( 2) Never
21% ( 8); 20% ( 5) Rarely
33% (13); 40% (10) Occasionally
10% ( 4); 16% ( 4) Fairly often
13% ( 5); 16% ( 4) Frequently
= 25/21)
PASTOIR = 4.0
CHURCH PROFILE = 2.9; 2.9
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 5% ( 1) Dislike
31% ( 9); 24% ( 5) Indifferent
48% (14); 48% (10) Like
21% ( 6); 24% ( 5) Like very much
Allow other organizations to vise yovir church
(10/89 = 33/20; 8/90 = 22/13)
PASTOR = 3.0 (2.0)
CHURCH PROFILE = 1.4; 1.3
10/89 8/90
33% (11); 36% ( 8) Never
21% ( 7); 14% ( 3) Rarely
33% (11); 36% ( 8) Occasionally
0% ( 0); 9% ( 2) Fairly often
12% (4); 5% ( 1) Frequently
PASTOR = 4.0
CHORCH PRCFILE = 2.8; 2.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 8% ( 1) Dislike
40% ( 8); 31% ( 4) Indifferent
40% ( 8); 38% ( 5) Like
20% ( 4) ; 23% ( 3) Like very much
49. Lead others to nake a decision for Christ (10/89 = 42/24; 8/90 = 25/16)
PASTOR =3.0 PASTOR = 4.0
CHURCH PROFILE = 1.2; 1.3 CHURCH PROFILE = 3.3; 3.2
10/89 8/90 10/89 8/90
36% (15); 24% ( 6) Never 0% ( 0); 0% ( 0) Dislike very much
24% (10); 44% (11) Rarely 0% ( 0); 0% ( 0) Dislike
29% (12); 20% ( 5) Occasionally 13% ( 3); 13% ( 2) Indifferent
10% ( 4); 4% ( 1) Fairly often 46% (11); 56% ( 9) Like
2% ( 1); 8% ( 2) Frequently 42% (10); 31% ( 5) Like very much
50. Practice your faith in your family
PASTOR = 4.0
CHURCH PROFILE = 3.2; 3.2
10/89 8/90
5% ( 2); 0% ( 0) Never
5% ( 2); 8% ( 2) Rarely
12% ( 5); 16% ( 4) Occasionally
21% ( 9); 24% ( 6) Fairly often
57% (24); 52% (13) Frequently
(10/89 = 42/37; 8/90 = 25/22)
PASTOR = 4.0
CHURCH PROFILE = 3.6; 3.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
8% ( 3); 5% ( 1) Indifferent
27% (10); 9% ( 2) Like
65% (24); 86% (19) Like very much
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51. Believe God for the impossible and see it happen in tangible ways
(10/89 = 41/35; 8/90 = 25/24)
PASTOR = 4.0 (3.0)
CHURCH PROFILE = 2.7; 3.2
10/89 8/90
7% ( 3); 0% ( 0) Never
10% ( 4); 8% ( 2) Rarely
17% ( 7); 20% ( 5) Occasionally
37% (15); 16% ( 4) Fairly often
29% (12); 56% (14) Frequently
PASTOR =4.0
CHURCH PRCFIIiE 3.7; 3.8
10/89
0% ( 0)
( 0)
( 1)
0%
3%
26% ( 9)
71% (25)
8/90
0% ( 0) Dislike very much
0% ( 0) Dislike
4% ( 1) Indifferent
13% ( 3) Like
83% (20) Like very much
52. Participate in comnnmity service projects (10/89 = 41/26; 8/90 = 26/17)
PASTOR = 4.0 (2.0)
CHURCH PROFILE = 1.7; 1.7
10/89 8/90
32% (13); 27% ( 7) Never
12% ( 5); 12% ( 3) Rarely
34% (14); 38% (10) Occasionally
2% ( 1); 8% ( 2) Fairly often
20% ( 8); 15% ( 4) Frequently
PASTCR = 4.0 (2.0)
CHURCH PROFILE = 3.1; 3.1
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
4% ( 1); 0% ( 0) Dislike
23% ( 6); 24% ( 4) Indifferent
35% ( 9); 41% ( 7) Like
38% (10); 35% ( 6) Like very much
See God do impossible things throtigh your life
(10/89 = 38/30; 8/90 = 24/22)
PASTOR = 3.0
CHURCH PROFILE = 2.0; 2.9
10/89 8/90
16% ( 6); 4% ( 1) Never
16% ( 6); 8% ( 2) Rarely
34% (13); 25% ( 6) Occasionally
21% ( 8); 17% ( 4) Fairly often
13% ( 5); 46% (11) Frequently
PASTOR =4.0
CHURCH PROFILE = 3.5; 3.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
3% ( 1); 0% ( 0) Indifferent
47% (14); 18% ( 4) Like
50% (15); 82% (18) Like very much
54. Volunteer time at a chtirch camp
PASTOR = 0 (2.0)
aJURCH PROFILE = 0.5; 0.4
10/89 8/90
75% (30); 72% (18) Never
5% ( 2); 16% ( 4) Rarely
18% (7); 8% ( 2) Occasionally
0% ( 0); 4% ( 1) Fairly often
3% ( 1); 0% ( 0) Frequently
(10/89 = 40/11; 8/90 = 25/6)
PASTOR = 4.0 (2.0)
CHURCH PROFILE = 2.8; 2.7
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
9% ( 1); 17% ( 1) Dislike
18% ( 2); 17% ( 1) Indifferent
55% ( 6); 50% ( 3) Like
18% ( 2); 17% ( 1) Like very much
Pray for others and actually see God heal them
(10/89 = 42/30; 8/90 = 25/22)
PASTOR = 3.0
CHURCH PROFILE = 2.0; 2.8
10/89 8/90
24% (10); 8% ( 2) Never
7% ( 3); 12% ( 3) Rarely
26% (11); 16% ( 4) Occasionally
29% (12); 16% ( 4) Fairly often
14% ( 6); 48% (12) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.6; 3.8
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
0% ( 0); 0% ( 0) Indifferent
37% (11); 18% ( 4) Like
63% (19); 82% (18) Like very much
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56. Speak a message fran God in tongues (10/89 = 41/7; 8/90 = 26/7)
PASra? = 1.0 (2.0)
CHURCH PROFILE = 0.3;
10/89
85% (35)
7% ( 3)
2% ( 1)
0% ( 0)
5% ( 2)
0.8
8/90
65% (17) Never
12% ( 3) Rarely
8% ( 2) Occasionally
8% ( 2) Fairly often
8% ( 2) Frequently
PASTOR = 4.0
CHURCH PROFILE = 2.7; 3.3
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
14% (1); 0% ( 0) Dislike
29% ( 2); 14% ( 1) Indifferent
29% ( 2); 43% ( 3) Like
29% ( 2); 43% ( 3) Like very much
57. Interpret a message in tongues in a vray that seems to bless others
(10/89 = 41/4; 8/90 = 24/3)
PASTCa? = 1.0
CHURCH PROFILE = 0.1; 0.3
10/89 8/90
90% (37); 75% (18) Never
5% ( 2); 21% ( 5) Rarely
5% ( 2); 0% ( 0) Occasionally
0% ( 0); 4% ( 1) Fairly often
0% ( 0); 0% ( 0) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.0; 2.7
10/89
0% ( 0)
0% ( 0)
25% ( 1)
50% ( 2)
25% ( 1)
8/90
0% ( 0) Dislike very much
0% ( 0) Dislike
67% ( 2) Indifferent
0% ( 0) Like
33% (1) Like very much
58. Choose to live a simpler life-style in order to minister to the poor
(10/89 = 39/24; 8/90 = 23/17)
PASTC^ = 4.0 (3.0)
CHURCH PROFILE = 1.5; 2.1
10/89 8/90
36% (14); 13% ( 3) Never
10% ( 4); 26% ( 6) Rarely
33% (13); 26% ( 6) Occasionally
13% ( 5); 9% ( 2) Fairly often
8% ( 3); 26% ( 6) Frequently
PASTOR = 4.0
CHURCH PROFILE =
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
13% ( 3); 12% ( 2) Indifferent
50% (12); 47% ( 8) Like
38% ( 9); 41% ( 7) Like very much
Have more time to serve God because you are single
(10/89 = 35/9; 8/90 = 20/6)
PASTCR = 0
CHURCH PROFILE = 0.5; 1.0
10/89 8/90
74% (26); 65% (13) Never
11% ( 4); 0% ( 0) Rarely
6% ( 2); 15% ( 3) Occasionally
6% ( 2); 10% ( 2) Fairly often
3% ( 1); 10% ( 2) Frequently
PRSTCR = 0
CHURCH PROFILE = 2.8; 2.8
10/89 8/90
0% ( 0); 17% ( 1) Dislike very much
11% ( 1); 0% ( 0) Dislike
33% ( 3); 0% ( 0) Indifferent
22% ( 2); 50% ( 3) Like
33% ( 3); 33% ( 2) Like very much
60. Spend at least an hovir a day in prayer (10/89 = 41/28; 8/90 = 25/19)
PASTOR = 4.0 (3.0)
CHURCH PROFILE = 1.7; 2.4
10/89 8/90
27% (11); 16% ( 4) Never
24% (10); 16% ( 4) Rarely
15% ( 6); 16% ( 4) Occasionally
24% (10); 20% ( 5) Fairly often
10% ( 4); 32% ( 8) Frequently
PASTOR = 4.0
CHURCH PRCFILE = 3.5; 3.6
10/89 8/90
0% ( 0); 0% ( 0) Dislike very much
0% ( 0); 0% ( 0) Dislike
7% ( 2); 0% ( 0) Indifferent
39% (11); 42% ( 8) Like
54% (15); 58% (11) Like very much
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APPENDIX C
CHRIST UNITED METHODIST CHURCH
135 Main Street
Lancaster, New Hampshire 03584
Rexr . R � c; It Boyden , F* ais t o rr
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TEN YEARS OF MINISTRY
The journal statistics for 1980 indicate that 128 members
were removed by charge conference action or withdrawn. This
probably indicates a process of clearing the "deadwood" off
the membership rolls. The membership then grew by 55% from
1980-1989.
Worship attendance fluctuated during the decade. It grew
by 8% from 1980-1981, then turned downward beginning in 1982.
From 1982-1987, worship attendance declined by 35 (43%). In
1987, under Pastor Boyden's leadership, the number in worship
began to increase once again. From 1987 to the end of 1989,
the average number of people in worship increased by 19% and
the upward trend continues.
YOU AND YOUR CHURCH
The survey of the membership of Christ UMC produced some
interesting results. However, the rate of valid returns was
only about 16%. (Five surveys were received more than a week
past the stated deadline. Four surveys were invalid because
they were not answered.) Only 29 valid surveys were included
in this report, which may point out some interesting trends,
but should not be considered completely reliable.
March 1990
Lancaster
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Each question on the survey will be detailed later in
this report, but first let's make some preliminary
observations .
The questionnaire provides us with much information. The
left side rates the church on the active-passive scale, while
the right side rates the church from positive to negative.
The results of those surveyed produced an overall church
profile of 1.7/2.9. (Note: throughout this report, whenever
two figures are separated by a "/" this represents both sides
of the survey; i.e. left side/right side.) A rating of
1.7/2,9 identifies Christ UMC as a "passive/positive" church.
Actually 1.7 is only slightly passive, while 2.9 is more
definitely positive.
What does this mean? A "passive/positive" church places
more emphasis on people and personal relationships than on
programs. The survey indicates that people "feel good" about
their church and their relationships with God and each
other. In a "passive/positive" church little may be done, but
everyone feels warm and content. Pastor Boyden's profile
reveals his style of ministry to be "active/positive"
(3.1/3.4). This may provide an excellent opportunity for
renewal and growth to take place, provided the pastor is not
expected to do all the work. Active pastors in passive
congregations are more susceptible to burnout.
The survey also produces a rating of the congregation in
the following three areas so important to the life of the
Lancaster March 1990
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church :
Telling the Good News -- 1.6/2.9
Building Christian Community -- 1.1/2.9
Exercising Spiritual Gifts -- 1.3/2.7
The preliminary indication in each of these categories is
that people feel good about their faith and serving the Lord,
but perhaps need to become more intentional in their
discipleship. As people begin to discover their own gifts and
ministries they should become more active.
YOU AND YOUR CHURCH
The following report details the result of the survey,
"You and Your Church." Each question is reported separately
and contains both the pastor's responses and a church profile
derived from the individual surveys. The numbers in
parentheses represent the number of responses given to that
question. Those on the first line of each question (e.g.
"(29/28)" on question #1) represent the number of persons
responding to the left side/right side of the survey. If a
person circled "1" on the left side, no answer was accepted on
the right side. However, if the left side was blank, a
response was accepted for the right side, if given.
There were approximately 180 surveys sent to the
congregation. Crossfire received 29 valid questionnaires back
from the congregation, plus the pastor's survey, for a 16%
response rate. The percentages of those in the congregation
responding are given on the next page.
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1. SEX: 29% (9) Male 71% (22) Female
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2. AGE: 3.2% (1) below 18 0% (0) 18-25
22.6% (7) 26-40 45.2% (14) 41-65
29.0% (9) above 65
3. FAMILY COMPOSITION:
a. Marital Status: 3.2% (1) Single 77.4% (24) Married
0% (0) Divorced 19.4% (6) Widowed
b. Number of Children: 3.2% (1) None 0% (0) One
4. ANNUAL FAMILY INCOME: 6.9% (2) less than $10,000
20.7% (6) $10,000-$20,000 41.4% (12) $20 , 000-$30 , 000
13.8% (4) $30,000-$40,000 17.2% (5) above $40,000
5. CHURCH MEMBERSHIP: a. 100% (26) Full Members
b. 17.4% (4) less than 1 year 17.4% (4) 1-5 years
32.3% (10) Two 41.9% (13) Three
9.7% (3) Four 9.7% (3) Five
3.2% (1 ) Six or more
8.7% (2) 5-10 years 56.5% (13) more than 10 years
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1. Attend church on Sunday morning (29/28)
PASTOR = 4.0 PRSTOR = 4.0
CHURCH PROFILE =3.6 CHURCH PROFILE =3.4
0% ( 0) Never 4% ( 1) Dislike very much
0% ( 0) Rarely 0% ( 0) Dislike
14% ( 4) Occasionally 0% ( 0) Indifferent
14% ( 4) Fairly often 43% (12) Like
72% (21) Frequently 54% (15) Like very much
2. Have family devotions (29/22)
PASTOR = 3.0
CHURCH PROFILE =1.5
24% ( 7) Never
38% (11) Rarely
14% ( 4) Occasionally
14% ( 4) Fairly often
10% ( 3) Frequently
PASTOR = 4.0
CHURCH PROFILE = 2.8
5% ( 1) Dislike very much
0% ( 0) Dislike
18% ( 4) Indifferent
64% (14) Like
14% ( 3) Like very much
3. Teach a class (29/15)
PASTOR = 4.0
CHURCH PROFILE =1.2
45% (13) Never
21% ( 6) Rarely
17% ( 5) Occasionally
7% ( 2) Fairly often
10% ( 3) Frequently
PASTOR = 4.0
CHURCH PROFILE =2.6
7% ( 1) Dislike very much
13% ( 2) Dislike
13% ( 2) Indifferent
47% ( 7) Like
20% ( 3) Like very much
4. Pray with others (29/25)
PRSTOR = 4.0
CHURCH PROFILE =2.3
10% ( 3) Never
10% ( 3) Rarely
45% (13) Occasionally
7% ( 2) Fairly often
28% ( 8) Frequently
PASTOR = 4.0
CHURCH PROFILE =2.7
0% ( 0) Dislike very much
12% ( 3) Dislike
24% ( 6) Indifferent
48% (12) Like
16% ( 4) Like very much
5. Read the Bible (29/25)
PASTOR = 4.0
CHURCH PROFILE =2.6
3% ( 1) Never
14% ( 4) Rarely
34% (10) Occasionally
17% ( 5) Fairly often
31% ( 9) Frequently
PASTOR = 4.0
CHURCH PROFILE = 3.3
0% ( 0) Dislike very much
0% ( 0) Dislike
12% ( 3) Indifferent
48% (12) Like
40% (10) Like very much
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^ Serve as an officer of the
etc. ) (29/15)
PASTOR = 4.0
CHURCH PROFILE =1.7
48% (14) Never
0% ( 0) Rarely
10% ( 3) Occasionally
14% ( 4) Fairly often
28% ( 8) Frequently
church (chairperson. treasurer.
PASTOR = 4.0
CHURCH PROFILE =3.1
0% ( 0) Dislike very much
0% ( 0) Dislike
13% ( 2) Indifferent
60% ( 9) Like
27% ( 4) Like very much
1-1 Serve on a church committee (29/20)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =1.9 CHURCH PROFILE =2.8
31% ( 9) Never 5% ( 1) Dislike very much
7% ( 2) Rarely 0% ( 0) Dislike
21% ( 6) Occasionally 25% ( 5) Indifferent
24% ( 7) Fairly often 55% (11) Like
17% ( 5) Frequently 15% ( 3) Like very much
8. Talk with others about Jesus
PASTOR = 4.0
CHURCH PROFILE = 2.0
14% ( 4) Never
11% ( 3) Rarely
46% (13) Occasionally
21% ( 6) Fairly often
7% ( 2) Frequently
PASTOR = 4.0
CHORCH PROFILE =2.7
0% ( 0) Dislike very much
14% ( 3) Dislike
23% ( 5) Indifferent
45% (10) Like
18% ( 4) Like very much
Serve
conference, etc.) (28/14)
PASTOR = 4.0
CHURCH PROFILE = 1.3
50% (14) Never
7% ( 2) Rarely
21% ( 6) Occasionally
11% ( 3) Fairly often
11% ( 3) Frequently
leadership role (local church. district.
PASTOR = 4.0
CHURCH PROFILE = 2.5
0% ( 0) Dislike very much
14% ( 2) Dislike
36% ( 5) Indifferent
36% ( 5) Like
14% ( 2) Like very much
10. Give a percentage of your income
PASTOR = 4.0
CHURCH PROFILE =3.2
7% ( 2) Never
4% ( 1) Rarely
11% ( 3) Occasionally
18% ( 5) Fairly often
61% (17) Frequently
to God's work (28/25)
PASTOR = 4.0
CHURCH PROFILE = 3.3
0% ( 0) Dislike very much
0% ( 0) Dislike
12% ( 3) Indifferent
48% (12) Like
40% (10) Like very much
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11. Sing in the choir (or play an
PRSTOR = 4.0
CHURCH PROFILE =1.4
55% (16) Never
7% ( 2) Rarely
7% ( 2) Occasionally
3% ( 1) Fairly often
28% ( 8) Frequently
instrument) (29/12)
PASTOR = 4.0
CHORCH PROFILE =3.5
0% ( 0) Dislike very much
0% ( 0) Dislike
17% ( 2) Indifferent
17% ( 2) Like
67% ( 8) Like very much
12. See others delivered from
prayers (27/9)
PASTOR = 2.0
CHURCH PROFILE =0-7
56% (15) Never
much
22% ( 6) Rarely
19% ( 5) Occasionally
4% ( 1) Fairly often
0% ( 0) Frequently
demonic oppression through your
PRSTOR = 3.0
CHURCH PROFILE =2.9
0% ( 0) Dislike very
0% ( 0) Dislike
33% ( 3) Indifferent
44% ( 4) Like
22% ( 2) Like very much
13. Attend Bible study classes
PASTOR = 4.0
CHURCH PROFILE = 1.3
38% (11) Never
28% ( 8) Rarely
14% ( 4) Occasionally
7% ( 2) Fairly often
14% ( 4) Frequently
(29/17)
PASTOR = 4.0
CHURCH PROFILE = 3.2
0% ( 0) Dislike very much
0% ( 0) Dislike
18% ( 3) Indifferent
47% ( 8) Like
35% ( 6) Like very much
14, Visit others on behalf of the church (29/18)
PASTOR = 4.0 PASTOR = 3.0
CHURCH PROFILE = 1.5 CHURCH PROFILE =2.4
28% ( 8) Never 0% ( 0) Dislike very much
34% (10) Rarely 22% ( 4) Dislike
17% ( 5) Occasionally 22% ( 4) Indifferent
7% ( 2) Fairly often 50% ( 9) Like
14% ( 4) Frequently 6% ( 1) Like very much
15. Work on a mission project (short-term volunteer in mission,
etc. ) (28/13)
PASTOR = 3.0
CHURCH PROFILE = 1.0
46% (13) Never
21% ( 6) Rarely
25% ( 7) Occasionally
4% ( 1) Fairly often
4% ( 1) Frequently
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PASTOR = 4.0
CHURCH PROFILE =3.1
0% ( 0) Dislike very much
8% ( 1) Dislike
0% ( 0) Indifferent
69% ( 9) Like
23% ( 3) Like very much
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16. Work on church projects (29/22)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE = 2.5 CHURCH PROFILE =3.2
10% ( 3) Never 0% ( 0) Dislike very much
10% ( 3) Rarely 0% ( 0) Dislike
24% ( 7) Occasionally 9% ( 2) Indifferent
34% (10) Fairly often 64% (14) Like
21% ( 6) Frequently 27% ( 6) Like very much
17. Read Christian literature (other than the Bible) (29/25)
PRSTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE = 2.6 CHURCH PROFILE = 3.3
10% ( 3) Never 0% ( 0) Dislike very much
7% ( 2) Rarely 0% ( 0) Dislike
24% ( 7) Occasionally 8% ( 2) Indifferent
34% (10) Fairly often 52% (13) Like
24% ( 7) Frequently 40% (10) Like very much
18. Do routine tasks around the
PASTOR = 2.0
CHURCH PROFILE = 2.0
14% ( 4) Never
24% ( 7) Rarely
31% ( 9) Occasionally
14% ( 4) Fairly often
7% ( 5) Frequently
church (29/20)
PASTOR = 2.0
CHURCH PROFILE =2.9
0% ( 0) Dislike very much
0% ( 0) Dislike
25% ( 5) Indifferent
60% (12) Like
15% ( 3) Like very much
19. Have a daily quiet time with God (29/23)
PASTOR = 4.0
CHURCH PROFILE =2.5
14% ( 4) Never
14% ( 4) Rarely
17% ( 5) Occasionally
21% ( 6) Fairly often
34% (10) Frequently
PASTOR = 4.0
CHURCH PROFILE =3.4
0% ( 0) Dislike very much
0% ( 0) Dislike
4% ( 1) Indifferent
52% (12) Like
43% (10) Like very much
20. Listen to Christian music (29/25)
PASTOR = 4.0
CHURCH PROFILE = 2.6
3% ( 1) Never
3% ( 1) Rarely
38% (11) Occasionally
41% (12) Fairly often
14% ( 4) Frequently
PASTOR = 4.0
CHURCH PROFILE =3.3
0% ( 0) Dislike very much
0% ( 0) Dislike
16% ( 4) Indifferent
40% (10) Like
44% (11) Like very much
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21. Invite people home for a meal or lodging (29/26)
PASTOR = 2.0 PASTOR = 3.0
CHURCH PROFILE = 2.0 CHORCH PROFILE =3.0
7% ( 2) Never 0% ( 0) Dislike very much
21% ( 6) Rarely 0% ( 0) Dislike
52% (15) Occasionally 23% ( 6) Indifferent
7% ( 2) Fairly often 50% (13) Like
14% ( 4) Frequently 27% ( 7) Like very much
22 Help the church make goals and plans (28/19)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =1.6 CHORCH PROFILE =2.9
32% ( 9) Never 0% ( 0) Dislike very much
11% ( 3) Rarely 0% ( 0) Dislike
29% ( 8) Occasionally 21% ( 4) Indifferent
21% ( 6) Fairly often 68% (13) Like
7% ( 2) Frequently 11% ( 2) Like very much
23. Socialize with non-church
PASTOR = 3.0
CHURCH PROFILE =3.4
0% ( 0) Never
0% ( 5) Rarely
21% ( 5) Occasionally
21% (14) Fairly often
58% (18) Frequently
(29/27)
PASTOR = 3.0
CHURCH PROFILE =3.3
0% ( 0) Dislike very much
0% ( 1) Dislike
11% ( 9) Indifferent
44% (18) Like
44% (13) Like very much
24. Visit the sick or shut-ins (29/24)
PASTOR = 4.0 PASTOR = 3.0
CHURCH PROFILE = 2.0 CHORCH PROFILE = 2.8
14% ( 4) Never 0% ( 0) Dislike very much
17% ( 5) Rarely 13% ( 3) Dislike
38% (11) Occasionally 8% ( 2) Indifferent
17% ( 5) Fairly often 63% (15) Like
14% ( 4) Frequently 17% ( 4) Like very much
25. Make phone calls for the church
PASTOR = 4.0
CHURCH PROFILE =1.4
31% ( 9) Never
17% ( 5) Rarely
38% (11) Occasionally
10% ( 3) Fairly often
3% ( 1) Frequently
(29/19)
PASTOR = 4.0
CHURCH PROFILE =2.1
5% ( 1) Dislike very much
11% ( 2) Dislike
58% (11) Indifferent
21% ( 4) Like
5% ( 1) Like very much
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26. Spend time in prison ministry
PASTOR = 1.0
CHURCH PROFILE =0.1
93% (27) Never
3% ( 1) Rarely
3% ( 1) Occasionally
0% ( 0) Fairly often
0% ( 0) Frequently
(29/2)
PRSTOR = 3.0
CHORCH PROFILE = 3.0
0% ( 0) Dislike very much
0% ( 0) Dislike
0% ( 0) Indifferent
100% ( 2) Like
0% ( 0) Like very much
27 Encourage others in their faith (29/22)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =2.1 CHURCH PROFILE =2.7
7% ( 2) Never 5% ( 1) Dislike very much
21% ( 6) Rarely 5% ( 1) Dislike
38% (11) Occasionally 18% ( 4) Indifferent
24% ( 7) Fairly often 59% (13) Like
10% ( 3) Frequently 14% ( 3) Like very much
28. Attend special events (e.g. retreats, campmeetings. praise
gatherings, etc.) (29/20)
PASTOR = 4.0
CHURCH PROFILE = 1.2
24% ( 7) Never
41% (12) Rarely
28% ( 8) Occasionally
3% ( 1) Fairly often
3% ( 1) Frequently
PASTOR = 4.0
CHURCH PROFILE = 2.6
0% ( 0) Dislike very much
15% ( 3) Dislike
25% ( 5) Indifferent
45% ( 9) Like
15% ( 3) Like very much
29. Witness to your faith in Christ
PASTOR = 4.0
CHURCH PROFILE =2.1
10% ( 3) Never
21% ( 6) Rarely
38% (11) Occasionally
14% ( 4) Fairly often
17% ( 5) Frequently
(29/21)
PASTOR = 4.0
CHURCH PROFILE = 2.6
0% ( 0) Dislike very much
19% ( 4) Dislike
29% ( 6) Indifferent
29% ( 6) Like
24% ( 5) Like very much
30. Speak direct messages from God that encourage or comfort
(29/11)
PASTOR = 3.0
CHURCH PROFILE =0.9
55% (16) Never
14% ( 4) Rarely
17% ( 5) Occasionally
10% ( 3) Fairly often
3% ( 1) Frequently
PASTOR = 4.0
CHORCH PROFILE =2.6
0% ( 0) Dislike very much
9% ( 1) Dislike
36% ( 4) Indifferent
45% ( 5) Like
9% ( 1) Like very much
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31. Work with youth or children
PRSTOR = 4.0
CHURCH PROFILE =1.9
7% ( 2) Never
38% (11) Rarely
31% ( 9) Occasionally
3% ( 1) Fairly often
21% ( 6) Frequently
(29/24)
PASTOR = 4.0
CHORCH PROFILE = 2.5
0% ( 0) Dislike very much
13% ( 3) Dislike
33% ( 8) Indifferent
42% (10) Like
13% ( 3) Like very much
32. Share your testimony in worship
PASTOR = 4.0
CHURCH PROFILE =1.0
52% (15) Never
10% ( 3) Rarely
28% ( 8) Occasionally
3% ( 1) Fairly often
7% ( 2) Frequently
(29/13)
PASTOR = 4.0
CHORCH PROFILE =2.4
0% ( 0) Dislike very much
23% ( 3) Dislike
31% ( 4) Indifferent
31% ( 4) Like
15% ( 2) Like very much
33. Give spiritual guidance and direction to a group of
Christians (28/12)
PASTOR = 4.0
CHURCH PROFILE =0.8
57% (16) Never
21% ( 6) Rarely
14% ( 4) Occasionally
4% ( 1) Fairly often
4% ( 1) Frequently
PASTOR = 4.0
CHURCH PROFILE =2.5
0% ( 0) Dislike very much
17% ( 2) Dislike
33% ( 4) Indifferent
33% ( 4) Like
17% ( 2) Like very much
34. Participate in mid-week worship
PASTOR = 2.0
CHURCH PROFILE =0.6
52% (15) Never
34% (10) Rarely
14% ( 4) Occasionally
0% ( 0) Fairly often
0% ( 0) Frequently
services (29/12)
PASTOR = 4.0
CHURCH PROFILE =2.4
0% ( 0) Dislike very much
0% ( 0) Dislike
67% ( 8) Indifferent
25% ( 3) Like
8% ( 1 ) Like very much
35 Serve as a lay speaker or lay reader (29/6)
PASTOR = N/A PASTOR = N/A
CHURCH PROFILE =0.5 CHURCH PROFILE =3.0
79% (23) Never 0% ( 0) Dislike very much
0% ( 0) Rarely 0% ( 0) Dislike
14% ( 4) Occasionally 17% ( 1) Indifferent
3% ( 1) Fairly often 67% ( 4) Like
3% ( 1) Frequently 17% ( 1) Like very much
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36. Intuitively arrive at biblical solutions to fairly
complicated problems (28/13)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =1.2 CHURCH PROFILE = 2.8
43% (12) Never 0% ( 0) Dislike very much
14% ( 4) Rarel y 0% ( 0) Dis 1 ike
25% ( 7) Occasional ly 31% ( 4) Indifferent
14% ( 4) Fairly often 62% ( 8) Like
4% ( 1) Frequentl y 8% ( 1) Like very much
37. Take trips with the church
PASTOR = 2.0
CHURCH PROFILE = 0-7
52% (15) Never
31% ( 9) Rarely
14% ( 4) Occasionally
0% ( 0) Fairly often
3% ( 1) Frequently
(29/12)
PASTOR = 3.0
CHURCH PROFILE = 2-8
0% ( 0) Dislike very much
0% ( 0) Dislike
33% ( 4) Indifferent
58% ( 7) Like
8% ( 1) Like very much
38 Give Christian literature to others to read (29/16)
PASTOR = 3.0 PASTOR = 3.0
CHURCH PROFILE = 1.5 CHURCH PROFILE = 3.0
31% ( 9) Never 0% ( 0 ) Dislike very much
21% ( 6) Rarely 0% ( 0) Dislike
28% ( 8) Occasionally 31% ( 5) Indifferent
7% ( 2) Fairly often 38% ( 6) Like
14% ( 4) Frequently 31% ( 5) Like very much
39 Have insights of spiritual truth which help bring people
closer to God (24/13)
PASTOR = 4.0
CHURCH PROFILE =1.3
33% ( 8) Never
21% ( 5) Rarely
33% ( 8) Occasionally
8% ( 2) Fairly often
4% ( 1) Frequently
PASTOR = 4.0
CHURCH PROFILE =3.1
0% ( 0) Dislike very much
0% ( 0) Dislike
15% ( 2) Indifferent
62% ( 8) Like
23% ( 3) Like very much
40. Socialize with other church members (29/28)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =3.0 CHURCH PROFILE = 3.3
0% ( 0) Never 0% ( 0) Dislike very much
3% ( 1) Rarely 0% ( 0) Dislike
28% ( 8) Occasionally 7% ( 2) Indifferent
34% (10) Fairly often 61% (17) Like
34% (10) Frequently 32% ( 9) Like very much
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41. Serve as a greeter in your
PASTOR = 2.0
CHURCH PROFILE =1.3
29% ( 8) Never
21% ( 6) Rarely
43% (12) Occasionally
4% ( 1) Fairly often
4% ( 1) Frequently
church (28/18)
PRSTOR = 4.0
CHURCH PROFILE =3.2
0% ( 0) Dislike very much
0% ( 0) Dislike
6% ( 1) Indifferent
72% (13) Like
22% ( 4) Like very much
42. Recognize whether a person's teaching is from God, from
Satan, or of human origin (23/13)
PASTOR = 3.0
CHURCH PROFILE = 1.8
30% ( 7) Never
13% ( 3) Rarely
26% ( 6) Occasionally
9% ( 2) Fairly often
22% ( 5) Frequently
PASTOR =3.0
CHURCH PROFILE = 2.4
8% ( 1) Dislike very much
8% ( 1) Dislike
38% ( 5) Indifferent
31% ( 4) Like
15% ( 2) Like very much
43. Consider the role of your church
PASTOR = 4.0
CHURCH PROFILE = 2.5
3% ( 1) Never
7% ( 2) Rarely
41% (12) Occasionally
31% ( 9) Fairly often
17% ( 5) Frequently
in the community (29/23)
PASTOR =4.0
CHURCH PROFILE = 3.0
0% ( 0) Dislike very much
0% ( 0) Dislike
30% ( 7) Indifferent
39% ( 9) Like
30% ( 7) Like very much
44 Think about starting a new church (28/2)
PASTOR = 2.0 PASTOR = 3.0
CHURCH PROFILE = 0.2 CHURCH PROFILE = 3.5
93% (26) Never
0% ( 0) Rarely
4% ( 1) Occasionally
0% ( 0) Fairly often
4% ( 1) Frequently
0%
0%
0%
50%
50%
0) Dislike very much
0) Dislike
0) Indifferent
1) Like
( 1) Like very much
45, Give considerably more than 10% of your income to the Lord's
work (29/10)
PASTOR = 4.0 PRSTOR = 4.0
CHURCH PROFILE =0.9 CHORCH PROFILE = 3.2
52% (15) Never 0% ( 0) Dislike very much
17% ( 5) Rarely 0% ( 0) Dislike
21% ( 6) Occasionally 20% ( 2) Indifferent
7% ( 2) Fairly often 40% ( 4) Like
3% ( 1) Frequently 40% ( 4) Like very much
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46. Experience God's loving presence in your church (28/24)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE = 3.0 CHORCH PROFILE =3.6
25% ( 7) Never 0% ( 0) Dislike very much
21% ( 6) Rarely 0% ( 0) Dislike
43% (12) Occasionally 4% ( 1) Indifferent
7% ( 2) Fairly often 33% ( 8) Like
4% ( 1) Frequently 63% (15) Like very much
Help others become more effective in their ministry by
assisting with routine tasks
PASTOR = 2.0
CHURCH PROFILE =1.4
25% ( 7) Never
21% ( 6) Rarely
43% (12) Occasionally
7% ( 2) Fairly often
4% ( 1) Frequently
(28/17)
PASTOR = 3.0
CHORCH PROFILE = 2.8
0% ( 0) Dislike very much
0% ( 0) Dislike
35% ( 9) Indifferent
53% (14) Like
12% ( 6) Like very much
48 Allow other organizations to use your church (26/22)
PASTOR = 2.0 PASTOR = 3.0
CHURCH PROFILE = 2.9 CHURCH PROFILE = 3.1
8% ( 2) Never 0% ( 0) Dislike very much
4% ( 1) Rarely 0% ( 0) Dislike
27% ( 7) Occasionally 27% ( 6) Indifferent
15% ( 4) Fairly often 36% ( 8) Like
46% (12) Frequently 36% ( 8) Like very much
49 Lead others to make a decision for Christ (27/14)
PASTOR =4.0 PASTOR = 4.0
CHURCH PROFILE = 1.3 CHURCH PROFILE = 2.7
33% ( 9) Never 0% ( 0) Dislike very much
30% ( 8) Rarely 7% ( 1) Dislike
22% ( 6) Occasionally 36% ( 5) Indifferent
7% ( 2) Fairly often 36% ( 5) Like
7% ( 2) Frequently 21% ( 3) Like very much
50 Practice your faith in your family (27/23)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE = 3.1 CHURCH PROFILE =3.4
4% ( 1) Never 0% ( 0) Dislike very much
4% ( 1) Rarely 0% ( 0) Dislike
19% ( 5) Occasionally 4% ( 1) Indifferent
26% ( 7) Fairly often 52% (12) Like
48% (13) Frequently 43% (10) Like very much
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51. Believe God for the impossible
ways (22/20)
PASTOR = 4.0
CHURCH PROFILE =3.0
0% ( 0) Never
9% ( 2) Rarely
23% ( 5) Occasionally
23% ( 5) Fairly often
45% (10) Frequently
and see it happen in tangible
PASTOR = 4.0
CHORCH PROFILE = 3.4
0% ( 0) Dislike very much
0% ( 0) Dislike
20% ( 4) Indifferent
25% ( 5) Like
55% (11) Like very much
52 Participate in community service projects (29/25)
PASTOR = 2.0 PASTOR = 2.0
CHURCH PROFILE =2.4 CHORCH PROFILE = 3.3
10% ( 3) Never 0% ( 0) Dislike very much
10% ( 3) Rarely 0% ( 0) Dislike
31% ( 9) Occasionally 4% ( 1) Indifferent
24% ( 7) Fairly often 60% (15) Like
24% ( 7) Frequently 36% ( 9) Like very much
53. See God do impossible things through your life (24/18)
PASTOR = 4.0 PASTOR = 4.0
CHORCH PROFILE = 2.6 CHORCH PROFILE = 3.4
4% ( 1) Never 0% ( 0) Dislike very much
13% ( 3) Rarely 0% ( 0) Dislike
33% ( 8) Occasionally 11% ( 2) Indifferent
21% ( 5) Fairly often 39% ( 7) Like
29% ( 7) Frequently 50% ( 9) Like very much
54, Volunteer time at a church camp (29/5)
PASTOR =1.0 PASTOR = 2.0
CHORCH PROFILE =0.3 CHORCH PROFILE = 2.6
83% (24) Never 0% ( 0) Dislike very much
7% ( 2) Rarely 20% ( 1) Dislike
7% ( 2) Occasionally 40% ( 2) Indifferent
0% ( 0) Fairly often 0% ( 0) Like
3% ( 1) Frequently 40% ( 2) Like very much
Pray for others and actually see God heal them (25/19)
PASTOR = 2.0
CHORCH PROFILE = 2.0
20% ( 5) Never
8% ( 2) Rarely
36% ( 9) Occasionally
24% ( 6) Fairly often
12% ( 3) Frequently
PASTOR =3.0
CHORCH PROFILE =3.3
0% ( 0) Dislike very much
0% ( 0) Dislike
11% ( 2) Indifferent
53% (10) Like
37% ( 7) Like very much
Lancaster 140 March 1990
"Hon! o^e/i (To i/oa . . . ?" "How weW do j/oa liiie to . . , ?"
56. Speak a message from God in
PASTOR = 1.0
CHURCH PROFILE = 0.2
90% (26) Never
3% ( 1) Rarely
7% ( 2) Occasionally
0% ( 0) Fairly often
0% ( 0) Frequently
tongues (29/3)
PRSTOR = 3.0
CHURCH PROFILE =2.0
0% ( 0) Dislike very much
0% ( 0) Dislike
100% ( 3) Indifferent
0% ( 0) Like
0% ( 0) Like very much
57 Interpret a message in tongues in a way that seems to bless
others (29/2)
PASTOR = 0.0 PRSTOR = 0.0
CHURCH PROFILE =0.1 CHORCH PROFILE = 2.0
93% (27) Never 0% ( 0) Dislike very much
0% ( 0) Rarely 0% ( 0) Dislike
7% ( 2) Occasionally 100% ( 2) Indifferent
0% ( 0) Fairly often 0% ( 0) Like
0% ( 0) Frequently 0% ( 0) Like very much
Choose to live a simpler life-style in order to minister to
the poor (26/10)
PASTOR =1.0
CHURCH PROFILE =0.9
58% (15) Never
8% ( 2) Rarely
31% ( 8) Occasionally
0% ( 0) Fairly often
4% ( 1) Frequently
PASTOR = 2.0
CHURCH PROFILE =2.5
0% ( 0) Dislike very much
10% ( 1) Dislike
40% ( 4) Indifferent
40% ( 4) Like
10% ( 1) Like very much
59. Have more time to serve God
PASTOR = 0.0
CHURCH PROFILE =0.3
83% (20) Never
8% ( 2) Rarely
4% ( 1) Occasionally
4% ( 1) Fairly often
0% ( 0) Frequently
because you are single (24/4)
PASTOR =0.0
CHORCH PROFILE =1.8
25% ( 1) Dislike very much
25% ( 1) Dislike
0% ( 0) Indifferent
50% ( 2) Like
0% ( 0) Like very much
60 Spend at least an hour a day in prayer (28/12)
PASTOR = 4.0
CHURCH PROFILE =0.7
54% (15) Never
29% ( 8) Rarely
14% ( 4) Occasionally
4% ( 1) Fairly often
0% ( 0) Frequently
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PASTOR = 4.0
CHURCH PROFILE =3.0
0% ( 0) Dislike very much
0% ( 0) Dislike
33% ( 4) Indifferent
33% ( 4) Like
33% ( 4) Like very much
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APPENDIX D
NORTHFIELD AND NORTHFIELD FALLS
UNITED METHODIST CHURCH
Northfield, Vermont 05663
Rev _ Sam Newton, Pastor"
Rot�eirt Doyon , Lay Leadezr
YOU AND YOUR CHURCH
The survey of the membership of the Northfield and
Northfield Falls United Methodist Churches produced some
interesting results. The rate of valid returns was 24%. (Two
surveys were received more than a week past the stated
deadline. Five surveys were invalid because they were not
answered.) Sixty valid surveys were included in this report,
which should give a good representation of the churches as a
whole. Each question on the survey will be detailed later in
this report, but first let's make some preliminary
observations .
The questionnaire provides us with much information. The
left side rates the church on the active-passive scale, while
the right side rates the church from positive to negative.
The results of those surveyed produced an overall church
profile of 1.2/2.8. (Note: throughout this report, whenever
two figures are separated by a "/" this represents both sides
of the survey; i.e. left side/right side.) A rating of
1.2/2.8 identifies Northfield and Northfield Falls as a
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"passive/positive" church.
What does this mean? A "passive/positive" church places
more emphasis on people and personal relationships than on
programs. The survey indicates that people "feel good" about
their church and their relationships with God and each other.
In a "passive/positive" church little may be done, but
everyone feels warm and content.
Pastor Newton's profile reveals his style of ministry to
be "active/positive" (2.8/3.2). This may provide an excellent
opportunity for renewal and growth to take place, provided the
pastor is not expected to do all the work. Active pastors in
passive congregations are more susceptible to burnout.
The survey also produces a rating of the congregation in
the following three areas so important to the life of the
church:
Telling the Good News 1.2/2.7
Building Christian Community 1.4/2.9
Exercising Spiritual Gifts 0.9/2.7
The preliminary indication in each of these categories is
that people feel good about their faith and serving the Lord,
but perhaps need to become more intentional in their
discipleship. As people begin to discover their own gifts and
ministries they should become more active.
This report may prove valuable in future planning for the
ministry of these churches. Use it in the context of your
Council On Ministries or Administrative Council. Perhaps you
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may even want to hold a special planning conference utilizing
the results of this survey. Crossfire stands ready to assist
in any way possible. We will conduct a follow-up survey in
September to see if any significant change becomes apparent as
a result of "Mission Possible."
YOU AND YOUR CHURCH
The following report details the result of the survey,
"You and Your Church." Each question is reported separately
and contains a church profile derived from the individual
surveys. The numbers in parentheses represent the number of
responses given to that question. Those on the first line of
each question (e.g. "(60/49)" on question #1) represent the
number of persons responding to the left side/right side of
the survey. If a person circled "1" on the left side, no
answer was accepted on the right side. However, if the left
side was blank, a response was accepted for the right side, if
given .
There were 250 surveys sent to the congregation.
Crossfire received 60 valid questionnaires back from the
congregation, plus the pastor's survey, for a 24% response
rate. The percentages of those in the congregation responding
are given on the next page.
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1. SEX: 26.2% (16) Male 73.8% (45) Female
145
2. AGE: 0% (0) below 18 1.6% (1) 18-25
18% (11) 26-40 45.9% (28) 41-65
34.4% (21) above 65
3. FAMILY COMPOSITION:
a. Marital Status: 1.6% (1) Single 78.7% (48) Married
3.3% (2) Divorced 16.4% (10) Widowed
b. Number of Children: 5.3% (3) None 17.5% (10) One
4. ANNUAL FAMILY INCOME: 13% (7) less than $10,000
24.1% (13) $10,000-$20,000 16.7% (9) $20 , 000-$30 , 000
14.8% (8) $30,000-$40,000 31.5% (17) above $40,000
5. CHURCH MEMBERSHIP: a. 87.5% (42) Full Members
4.2% (2 ) Associate Members 8.3% (4) Affiliate Members
b. 2.4% (1) less than 1 year 24.4% (10) 1-5 years
31.6% (18) Two 12.3% (7) Three
15.8% (9) Four 8.8% (5) Five
8.8% (5) Six or more
9.8% (4) 5-10 years 63.4% (26) more than 10 years
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1. Attend church on Sunday morning
PASTOR = 4.0
CHURCH PROFILE = 2.9
10% ( 6) Never
8% ( 5) Rarely
17% (10) Occasionally
17% (10) Fairly often
48% (29) Frequently
(60/49)
PASTOR = 4.0
CHURCH PROFILE =3.1
0% ( 0) Dislike very much
2% ( 1) Dislike
16% ( 8) Indifferent
47% (23) Like
35% (17) Like very much
2. Have family devotions (55/22)
PASTOR = 3.0
CHURCH PROFILE =0.7
58% (32) Never
25% (14) Rarely
9% ( 5) Occasionally
5% ( 3) Fairly often
2% ( 1) Frequently
PASTOR = 3.0
CHURCH PROFILE =2.7
0% ( 0) Dislike very much
14% ( 3) Dislike
32% ( 7) Indifferent
27% ( 6) Like
27% ( 6) Like, very much
3. Teach a class (58/19)
PASTOR = 4.0
CHURCH PROFILE = 0.8
66% (38) Never
5% ( 3) Rarely
21% (12) Occasionally
0% ( 8) Fairly often
9% ( 5) Frequently
PASTOR = 4.0
CHURCH PROFILE =2.9
0% ( 0) Dislike very much
5% ( 1) Dislike
16% ( 3) Indifferent
58% (11) Like
21% ( 4) Like very much
4. Pray with others (57/38)
PASTOR = 4.0
CHURCH PROFILE =1.4
30% (17) Never
26% (15) Rarely
25% (14) Occasionally
9% ( 5) Fairly often
11% ( 6) Frequently
PASTOR = 4.0
CHURCH PROFILE =26
5% ( 2) Dislike very much
11% ( 4) Dislike
26% (10) Indifferent
39% (15) Like
18% ( 7) Like very much
5. Read the Bible (59/40)
PASTOR = 4.0
CHURCH PROFILE = 1.8
20% (12) Never
19% (11) Rarely
34% (20) Occasionally
17% (10) Fairly often
10% ( 6) Frequently
PASTOR = 3.0
CHURCH PROFILE =3.1
0% ( 0) Dislike very much
0% ( 0) Dislike
15% ( 6) Indifferent
60% (24) Like
25% (10) Like very much
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6. Serve as an officer of the
etc. ) (60/31)
PASTOR = 4.0
CHURCH PROFILE = 1.8
47% (28) Never
0% ( 8) Rarely
15% ( 9) Occasionally
8% ( 5) Fairly often
30% (18) Frequently
church (chairperson, treasurer,
PASTOR = 3.0
CHURCH PROFILE = 2.9
3% ( 1) Dislike very much
3% ( 1) Dislike
16% ( 5) Indifferent
58% (18) Like
19% ( 6) Like very much
7. Serve on a church committee
PASTOR = 4.0
CHURCH PROFILE =1.9
36% (21) Never
7% ( 4) Rarely
17% (10) Occasionally
10% ( 6) Fairly often
31% (18) Frequently
PASTOR =3.0
CHURCH PROFILE = 2.8
3% ( 1) Dislike very much
0% ( 0) Dislike
24% ( 9) Indifferent
61% (23) Like
13% ( 5) Like very much
8. Talk with others about Jesus
PASTOR = 4.0
CHURCH PROFILE =1.5
27% (16) Never
25% (15) Rarely
30% (18) Occasionally
8% ( 5) Fairly often
10% ( 6) Frequently
PASTOR = 3.0
CHURCH PROFILE =2.5
3% ( 1) Dislike very much
13% ( 5) Dislike
35% (14) Indifferent
30% (12) Like
20% ( 8) Like very much
Serve in a leadership role (local church, district.
conference, etc.) (59/24)
PASTOR = 4.0
CHURCH PROFILE =0.9
59% (35) Never
10% ( 6) Rarely
14% ( 8) Occasionally
10% ( 6) Fairly often
7% ( 4) Frequently
PASTOR =3.0
CHURCH PROFILE = 2.7
0% ( 0) Dislike very much
8% ( 2) Dislike
25% ( 6) Indifferent
58% (14) Like
8% ( 2) Like very much
10. Give a percentage of your income
PASTOR = 4.0
CHURCH PROFILE = 2.9
13% ( 7) Never
7% ( 4) Rarely
9% ( 5) Occasionally
20% (11) Fairly often
52% (29) Frequently
to God's work (56/41)
PASTOR = 4.0
CHURCH PROFILE = 3.1
0% ( 0) Dislike very much
2% ( 1) Dislike
12% ( 5) Indifferent
54% (22) Like
32% (13) Like very much
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11. Sing in the choir (or play
PASTOR = 4.0
CHURCH PROFILE =0.7
78% (47) Never
3% ( 2) Rarely
5% ( 3) Occasionally
0% ( 0) Fairly often
13% ( 8) Frequently
an instrument) (60/12)
PASTOR = 4.0
CHURCH PROFILE =3.5
0% ( 0) Dislike very much
0% ( 0) Dislike
8% ( 1) Indifferent
33% ( 4) Like
58% ( 7) Like very much
12. See others delivered from
prayers (56/14)
PASTOR = 1.0
CHURCH PROFILE = 0.5
75% (42) Never
11% ( 6) Rarely
7% ( 4) Occasionally
5% ( 3) Fairly often
2% ( 1) Frequently
demonic oppression through your
PASTOR = 3.0
CHURCH PROFILE =2.9
0% ( 0) Dislike very much
7% ( 1) Dislike
21% ( 3) Indifferent
50% ( 7) Like
21% ( 3) Like very much
13. Attend Bible study classes
PASTOR = 4.0
CHURCH PROFILE =1.0
60% (36) Never
13% ( 8) Rarely
8% ( 5) Occasionally
2% ( 1) Fairly often
17% (10) Frequently
(60/23)
PASTOR = 4.0
CHURCH PROFILE =3.1
0% ( 0) Dislike very much
4% ( 1) Dislike
17% ( 4) Indifferent
43% (10) Like
35% ( 8) Like very much
14, Visit others on behalf of the church (59/27)
PASTOR = 4.0 PASTOR = 3.0
CHURCH PROFILE = 1.0 CHURCH PROFILE = 2.8
47% (28) Never 0% ( 0) Dislike very much
15% ( 9) Rarely 7% ( 2) Dislike
27% (16) Occasionally 26% ( 7) Indifferent
7% ( 4) Fairly often 44% (12) Like
3% ( 2) Frequently 22% ( 6) Like very much
15, Work on a mission project
etc. ) (58/19)
PASTOR = 2.0
CHURCH PROFILE =0.6
66% (38) Never
Rarel y
Occasional ly
Fairly often
Frequently
(short-term volunteer in mission.
16%
14%
5%
0%
( 9)
( 8)
( 3)
( 0)
PASTOR = 4.0
CHURCH PROFILE =2.4
0% ( 0) Dislike very much
11% ( 2) Dislike
47% ( 9) Indifferent
32% ( 6) Like
11% ( 2) Like very much
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16. Work on church projects (57/39)
PASTOR = 4.0
CHURCH PROFILE =1.9
28% (16) Never
11% ( 6) Rarely
23% (13) Occasionally
23% (13) Fairly often
16% ( 9) Frequently
PASTOR = 3.0
CHORCH PROFILE =3.0
0% ( 0) Dislike very much
0% ( 0) Dislike
23% ( 9) Indifferent
51% (20) Like
26% (10) Like very much
17. Read Christian literature (other
PASTOR = 4.0
CHURCH PROFILE =1.8
24% (14) Never
20% (12) Rarely
20% (12) Occasionally
19% (11) Fairly often
17% (10) Frequently
than the Bible) (59/39)
PASTOR = 4.0
CHURCH PROFILE =2.9
0% ( 0) Dislike very much
5% ( 2) Dislike
31% (12) Indifferent
36% (14) Like
28% (11) Like very much
18. Do routine tasks around the church (59/36)
PASTOR = 4.0 PASTOR = 3.0
CHURCH PROFILE =1.6 CHURCH PROFILE =3.0
36% (21) Never 0% ( 0) Dislike very much
10% ( 6) Rarely 3% ( 1) Dislike
29% (17) Occasionally 19% ( 7) Indifferent
12% ( 7) Fairly often 56% (20) Like
14% ( 8) Frequently 22% ( 8) Like very much
19. Have a daily guiet time with God (58/38)
PASTOR = 4.0
CHURCH PROFILE = 1.8
29% (17) Never
14% ( 8) Rarely
22% (13) Occasionally
17% (10) Fairly often
17% (10) Frequently
PASTOR = 4.0
CHURCH PROFILE =3.2
0% ( 0) Dislike very much
0% ( 0) Dislike
18% ( 7) Indifferent
42% (16) Like
39% (15) Like very much
20. Listen to Christian music (59/47)
PASTOR = 4.0
CHURCH PROFILE = 2.0
17% (10) Never
19% (11) Rarely
31% (18) Occasionally
17% (10) Fairly often
17% (10) Frequently
PASTOR = 4.0
CHURCH PROFILE =3.2
0% ( 0) Dislike very much
2% ( 1) Dislike
17% ( 8) Indifferent
43% (20) Like
38% (18) Like very much
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21 Invite people home for a meal or lodging (56/38)
PASTOR = 2.0 PASTOR = 3.0
CHCJRCH PROFILE = 1.4 CHURCH PROFILE = 3.1
32% (18) Never 0% ( 0) Dislike very much
23% (13) Rarely 0% ( 0) Dislike
21% (12) Occasionally 18% ( 7) Indifferent
18% (10) Fairly often 58% (22) Like
5% ( 3) Frequently 24% ( 9) Like very much
22 Help the church make goals and plans (58/36)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =1.7 CHURCH PROFILE = 2.8
31% (18) Never 0% ( 0) Dislike very much
14% ( 8) Rarely 3% ( 1) Dislike
24% (14) Occasionally 25% ( 9) Indifferent
19% (11) Fairly often 64% (23) Like
12% ( 7) Frequently 8% ( 3) Like very much
23. Socialize with non-church
PRSTOR = 3.0
CHURCH PROFILE =3.0
8% ( 5) Never
2% ( 1) Rarely
17% (10) Occasionally
30% (18) Fairly often
43% (26) Frequently
(60/51)
PASTOR = 4.0
CHORCH PROFILE = 3.3
0% ( 0) Dislike very much
0% ( 0) Dislike
14% ( 7) Indifferent
47% (24) Like
39% (20) Like very much
24. Visit the sick or shut-ins
PASTOR = 4.0
CHURCH PROFILE =1.5
21% (12) Never
26% (15) Rarely
36% (21) Occasionally
14% ( 8) Fairly often
3% ( 2) Frequently
(58/43)
PASTOR = 3.0
CHURCH PROFILE = 2.8
2% ( 1) Dislike very much
12% ( 5) Dislike
16% ( 7) Indifferent
42% (18) Like
28% (12) Like very much
25. Make phone calls for the church
PASTOR = 4.0
CHURCH PROFILE =1.2
48% (28) Never
14% ( 8) Rarely
16% ( 9) Occasionally
16% ( 9) Fairly often
7% ( 4) Frequently
(58/29)
PASTOR = 3.0
CHORCH PROFILE =2.3
0% ( 0) Dislike very much
21% ( 6) Dislike
38% (11) Indifferent
34% (10) Like
7% ( 2) Like very much
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26. Spend time in prison ministry
PASTOR = 1.0
CHURCH PROFILE = 0.0
98% (58) Never
2% ( 1) Rarely
0% ( 0) Occasionally
0% ( 0) Fairly often
0% ( 0) Frequently
(59/1)
PASTOR = 3.0
CHURCH PROFILE =2.0
0% ( 0) Dislike very much
0% ( 0) Dislike
100% ( 1) Indifferent
0% ( 0) Like
0% ( 0) Like very much
27 Encourage others in their faith (59/37)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =1.3 CHURCH PROFILE =2.5
25% (15) Never 0% ( 0) Dislike very much
32% (19) Rarely 8% ( 3) Dislike
32% (19) Occasionally 49% (18) Indifferent
3% ( 2) Fairly often 30% (11) Like
7% ( 4) Frequently 14% ( 5) Like very much
28. Attend special events (e.g. retreats, campmeetings, praise
gatherings, etc.) (59/23)
PASTOR = 3.0
CHURCH PROFILE = 0.7
59% (35) Never
20% (12) Rarely
15% ( 9) Occasionally
3% ( 2) Fairly often
2% ( 1) Frequently
PASTOR = 4.0
CHURCH PROFILE = 2.6
0% ( 0) Dislike very much
9% ( 2) Dislike
39% ( 9) Indifferent
35% ( 8) Like
17% ( 4) Like very much
29. Witness to your faith in Christ (56/28)
PASTOR =3.0
CHURCH PROFILE = 1.2
43% (24) Never
20% (11) Rarely
21% (12) Occasionally
9% ( 5) Fairly often
7% ( 4) Frequently
PASTOR = 4.0
CHURCH PROFILE =2.6
0% ( 0) Dislike very much
14% ( 4) Dislike
29% ( 8) Indifferent
39% (11) Like
18% ( 5) Like very much
30 Speak direct messages from God that encourage or comfort
(58/20)
PASTOR = 2.0
CHURCH PROFILE =0.7
66% (38) Never
12% ( 7) Rarely
14% ( 8) Occasionally
7% ( 4) Fairly often
2% ( 1) Frequently
PASTOR = 3.0
CHURCH PROFILE =2.6
5% ( 1) Dislike very much
15% ( 3) Dislike
25% ( 5) Indifferent
25% ( 5) Like
30% ( 6) Like very much
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31. Work with youth or children
PRSTOR = 4.0
CHURCH PROFILE =1.5
42% (25) Never
14% ( 8) Rarely
17% (10) Occasionally
8% ( 5) Fairly often
19% (11) Frequently
(59/33)
PASTOR = 4.0
CHURCH PROFILE =3.3
0% ( 0) Dislike very much
0% ( 0) Dislike
15% ( 5) Indifferent
39% (13) Like
45% (15) Like very much
32. Share your testimony in worship
PASTOR = 2.0
CHURCH PROFILE =0.4
73% (43) Never
14% ( 8) Rarely
12% ( 7) Occasionally
2% ( 1) Fairly often
0% ( 0) Frequently
(59/15)
PASTOR = 3.0
CHURCH PROFILE =2.2
0% ( 0) Dislike very much
20% ( 3) Dislike
47% ( 7) Indifferent
27% ( 4) Like
7% ( 1) Like very much
33. Give spiritual guidance and direction to a group of Christians
(57/9)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE =0.2 CHURCH PROFILE =1.7
84% (48) Never 0% ( 0) Dislike very much
12% ( 7) Rarely 55% ( 5) Dislike
2% ( 1) Occasionally 22% ( 2) Indifferent
0% ( 0) Fairly often 22% ( 2) Like
2% ( 1) Frequently 0% ( 0) Like very much
34. Participate in mid-week worship
PASTOR = 2.0
CHURCH PROFILE =0.6
64% (37) Never
21% (12) Rarely
10% ( 6) Occasionally
3% ( 2) Fairly often
2% ( 1) Frequently
services (58/19)
PASTOR = 4.0
CHURCH PROFILE =2.6
0% ( 0) Dislike very much
11% ( 2) Dislike
37% ( 7) Indifferent
37% ( 7) Like
16% ( 3) Like very much
35. Serve as a lay speaker or lay reader (59/22)
PASTOR = N/A PRSTOR = N/R
CHURCH PROFILE =0.8 CHURCH PROFILE =2.5
61% (36) Never 5% ( 1) Dislike very much
12% ( 7) Rarely 18% ( 4) Dislike
19% (11) Occasionally 14% ( 3) Indifferent
5% ( 3) Fairly often 55% (12) Like
3% ( 2) Frequently 9% ( 2) Like very much
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36 Intuitively arrive at biblical solutions to fairly complicated
problems (54/24)
PASTOR = 3.0 PASTOR = 4.0
CHORCH PROFILE =0.8 CHURCH PROFILE = 2.6
54% (29) Never 0% ( 0) Dislike very much
20% (11) Rarely 8% ( 2) Dislike
20% (11) Occasionally 38% ( 9) Indifferent
6% ( 3) Fairly often 38% ( 9) Like
0% ( 0) Frequently 17% ( 4) Like very much
37. Take trips with the church
PASTOR = 2.0
CHORCH PROFILE =0.5
69% (41) Never
19% (11) Rarely
10% ( 6) Occasionally
0% ( 0) Fairly often
2% ( 1) Frequently
(59/15)
PASTOR = 4.0
CHURCH PROFILE = 2.7
0% ( 0) Dislike very much
0% ( 0) Dislike
40% ( 6) Indifferent
53% ( 8) Like
7% ( 1) Like very much
38. Give Christian literature to others to read (59/20)
PASTOR = 2.0 PASTOR = 3.0
CHURCH PROFILE =0.8 CHURCH PROFILE =2.6
56% (33) Never 0% ( 0) Dislike very much
14% ( 8) Rarely 10% ( 2) Dislike
25% (15) Occasionally 30% ( 6) Indifferent
3% ( 2) Fairly often 50% (10) Like
2% ( 1) Frequently 10% ( 2) Like very much
39. Have insights of spiritual
closer to God (57/24)
PASTOR =3.0
CHURCH PROFILE =0.6
60% (34) Never
19% (11) Rarely
18% (10) Occasionally
4% ( 2) Fairly often
0% ( 0) Frequently
truth which help bring people
PASTOR = 4.0
CHURCH PROFILE =2.8
0% ( 0) Dislike very much
0% ( 0) Dislike
46% (11) Indifferent
33% ( 8) Like
21% ( 5) Like very much
40. Socialize with other church
PASTOR = 3.0
CHORCH PROFILE = 2.3
15% ( 9) Never
2% ( 1) Rarely
39% (23) Occasionally
29% (17) Fairly often
15% ( 9) Frequently
members (59/47)
PASTOR = 3.0
CHURCH PROFILE =3.2
0% ( 0) Dislike very much
0% ( 0) Dislike
6% ( 3) Indifferent
66% (31) Like
28% (13) Like very much
Northfield/Northfield Falls 153 March 1990
Km oitini do j/oa . . . ?" "How weU do pa like to . .
41. Serve as a greeter in your
PASTOR = 0.0
CHURCH PROFILE =1.4
41% (24) Never
7% ( 4) Rarely
29% (17) Occasionally
14% ( 8) Fairly often
9% ( 5) Frequently
church (58/32)
PASTOR = 0.0
CHURCH PROFILE = 3.1
3% ( 1) Dislike very much
0% ( 0) Dislike
6% ( 2) Indifferent
63% (20) Like
28% ( 9) Like very much
42 Recognize whether a person's teaching is from God, from Satan.
or of human origin (51/27)
PASTOR = 2.0 PASTOR = 3.0
CHURCH PROFILE = 1.4 CHURCH PROFILE = 2.4
45% (23) Never 0% ( 0) Dislike very much
8% ( 4) Rarely 7% ( 2) Dislike
18% ( 9) Occasionally 52% (14) Indifferent
24% (12) Fairly often 37% (10) Like
6% ( 3) Frequently 4% ( 1 ) Like very much
43. Consider the role of your church
PASTOR = 3.0
CHURCH PROFILE = 2.1
18% (10) Never
9% ( 5) Rarely
29% (16) Occasionally
36% (20) Fairly often
7% ( 4) Frequently
in the community (55/41)
PASTOR = 3.0
CHURCH PROFILE = 2.8
0% ( 0) Dislike very much
2% ( 1) Dislike
22% ( 9) Indifferent
66% (27) Like
10% ( 4) Like very much
44. Think about starting a new
PASTOR =1.0
CHURCH PROFILE = 0.1
93% (56) Never
5% ( 3) Rarely
0% ( 0) Occasionally
0% ( 0) Fairly often
2% ( 1) Frequently
church (60/2)
PASTOR = 2.0
CHURCH PROFILE =1.5
50% ( 1) Dislike very much
0% ( 0) Dislike
0% ( 0) Indifferent
50% ( 1) Like
0% ( 0) Like very much
45. Give considerably more
work (57/16)
PASTOR =0.0
CHURCH PROFILE =0.7
65% (37) Never
16% ( 9) Rarely
11% ( 6) Occasionally
5% ( 3) Fairly often
4% ( 2) Frequently
than 10% of your income to the Lord's
PASTOR = 0.0
CHURCH PROFILE =2.6
0% ( 0) Dislike very much
13% ( 2) Dislike
25% ( 4) Indifferent
50% ( 8) Like
13% ( 2) Like very much
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46. Experience God's loving presence in your church (55/41)
PASTOR = 3.0 PASTOR = 4.0
CHURCH PROFILE =1.9 CHURCH PROFILE = 3.0
22% (12) Never 0% ( 0) Dislike very much
16% ( 9) Rarely 2% ( 1) Dislike
22% (12) Occasionally 22% ( 9) Indifferent
31% (17) Fairly often 54% (22) Like
9% ( 5) Frequently 22% ( 9) Like very much
47. Help others become more effective in their ministry by
assisting with routine tasks (57/32)
PASTOR =3.0 PASTOR =3.0
CHURCH PROFILE = 1.2 CHURCH PROFILE = 2.8
42% (24) Never 0% ( 0) Dislike very much
18% (10) Rarely 6% ( 2) Dislike
23% (13) Occasionally 19% ( 6) Indifferent
12% ( 7) Fairly often 63% (20) Like
5% ( 3) Frequently 13% ( 4) Like very much
48 Allow other organizations to use your church (54/39)
PASTOR = 4.0 PASTOR = 3.0
CHURCH PROFILE = 2.2 CHURCH PROFILE = 3.1
22% (12) Never 0% ( 0) Dislike very much
4% ( 2) Rarely 3% ( 1) Dislike
26% (14) Occasionally 13% ( 5) Indifferent
26% (14) Fairly often 59% (23) Like
22% (12) Frequently 26% (10) Like very much
49 Lead others to make a decision for Christ (55/20)
PASTOR = 2.0 PASTOR = 4.0
CHURCH PROFILE =0.6 CHURCH PROFILE = 2.8
62% (34) Never 0% ( 0) Dislike very much
24% (13) Rarely 10% ( 2) Dislike
11% ( 6) Occasionally 25% ( 5) Indifferent
4% ( 2) Fairly often 40% ( 8) Like
0% ( 0) Frequently 25% ( 5) Like very much
50. Practice your faith in your family (55/43)
PASTOR = 4.0 PASTOR = 4.0
CHURCH PROFILE = 2.3 CHURCH PROFILE = 3.3
18% (10) Never 0% ( 0) Dislike very much
11% ( 6) Rarely 0% ( 0) Dislike
15% ( 8) Occasionally 14% ( 6) Indifferent
31% (17) Fairly often 40% (17) Like
25% (14) Frequently 47% (20) Like very much
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51. Believe God for the impossible
ways (49/37)
PASTOR = 2.0
CHURCH PROFILE = 2.0
20% (10) Never
12% ( 6) Rarely
27% (13) Occasionally
24% (12) Fairly often
16% ( 8) Frequently
and see it happen in tangible
PASTOR = 4.0
CHURCH PROFILE =3.2
0% ( 0) Dislike very much
5% ( 2) Dislike
8% ( 3) Indifferent
49% (18) Like
38% (14) Like very much
52. Participate in community service projects (58/47)
PASTOR = 2.0 PASTOR = 4.0
CHURCH PROFILE = 2.2 CHURCH PROFILE =3.0
10% ( 6) Never 2% ( 1) Dislike very much
10% ( 6) Rarely 0% ( 0) Dislike
43% (25) Occasionally 13% ( 6) Indifferent
19% (11) Fairly often 66% (31) Like
17% (10) Frequently 19% ( 9) Like very much
See God do impossible things through your life (54/36)
PASTOR = 2.0
CHURCH PROFILE =1.7
28% (15) Never
17% ( 9) Rarely
31% (17) Occasionally
9% ( 5) Fairly often
15% ( 8) Frequently
PASTOR = 4.0
CHURCH PROFILE =3.3
0% ( 0) Dislike very much
3% ( 1) Dislike
3% ( 1) Indifferent
53% (19) Like
42% (15) Like very much
54. Volunteer time at a church camp
PASTOR = 2.0
CHURCH PROFILE =0.5
78% (45) Never
2% ( 1) Rarely
17% (10) Occasionally
3% ( 2) Fairly often
0% ( 0) Frequently
(58/11)
PASTOR = 4.0
CHURCH PROFILE =3.3
0% ( 0) Dislike very much
0% ( 0) Dislike
9% ( 1) Indifferent
55% ( 6) Like
36% ( 4) Like very much
Pray for others and actually see God heal them (57/32)
PASTOR = 2.0
CHURCH PROFILE =1.4
39% (22) Never
7% ( 4) Rarely
32% (18) Occasionally
19% (11) Fairly often
4% ( 2) Frequently
PASTOR = 4.0
CHURCH PROFILE =3.2
0% ( 0) Dislike very much
0% ( 0) Dislike
22% ( 7) Indifferent
34% (11) Like
44% (14) Like very much
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56. Speak a message from God in
PASTOR = 2.0
CHURCH PROFILE = 0.1
93% (54) Never
3% ( 2) Rarely
3% ( 2) Occasionally
0% ( 0) Fairly often
0% ( 0) Frequently
tongues (58/4)
PASTOR = 3.0
CHORCH PROFILE = 2.5
0% ( 0) Dislike very much
0% ( 0) Dislike
50% ( 2) Indifferent
50% ( 2) Like
0% ( 0) Like very much
57 . Interpret a message in tongues in a way that seems to bless
others (57/4)
PASTOR = 1.0 PASTOR =3.0
CHURCH PROFILE =0.1 CHURCH PROFILE = 2.5
91% (52) Never 0% ( 0) Dislike very much
4% ( 2) Rarely 0% ( 0) Dislike
5% ( 3) Occasionally 50% ( 2) Indifferent
0% ( 0) Fairly often 50% ( 2) Like
0% ( 0) Frequently 0% ( 0) Like very much
58 Choose to live a simpler life-style in order to minister to
the poor (52/16)
PASTOR =1.0
CHURCH PROFILE =0.7
63% (33) Never
15% ( 8) Rarely
13% ( 7) Occasionally
2% ( 1) Fairly often
6% ( 3) Frequently
PASTOR =3.0
CHURCH PROFILE =2.8
0% ( 0) Dislike very much
6% ( 1) Dislike
38% ( 6) Indifferent
31% ( 5) Like
25% ( 4) Like very much
59. Have more time to serve God because you are single (53/5)
PASTOR = 0.0 PASTOR = 0.0
CHURCH PROFILE = 0.2 CHURCH PROFILE = 3.0
91% (48) Never 0% ( 0) Dislike very much
6% ( 3) Rarely 0% ( 0) Dislike
2% ( 1) Occasionally 20% ( 1) Indifferent
2% ( 1) Fairly often 60% ( 3) Like
0% ( 0) Frequently 20% ( 1) Like very much
60. Spend at least an hour a day
PASTOR = 3.0
CHURCH PROFILE =0.5
73% (40) Never
16% ( 9) Rarely
4% ( 2) Occasionally
4% ( 2) Fairly often
4% ( 2) Frequently
Northfield/Northfield Falls
in prayer (55/14)
PASTOR = 4.0
CHURCH PROFILE =3.2
0% ( 0) Dislike very much
0% ( 0) Dislike
14% ( 2) Indifferent
50% ( 7) Like
36% ( 5) Like very much
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